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A Research on the Implementation of
Performance-Based Compensation System
In-the Manufacturing Division

- A Case Study of R Company in VFD Industry
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A Research on the Implementation of
Performance-Based Compensation System
In the Manufacturing Division
- A Case of R Company in VFD Industry

Abstract

This paper mainly discusses the influence of implementing
performance-based compensation on employees’ production efficiency, operation
quality, and attendance rates in the manufacturing department. Using field
empirical research method, this study uses the workers of the three production
sections — assembly, testing, and mechanical checkout sections as research sample.
Based on monthly data, the empirical results show that: (1) The implementation of
the performance-based compensation system has a positive effect on employees’
production efficiency. (2) The implementation of the performance-based
compensation system has a positive effect on employees’ operation quality. (3)
The implementation of the performance-based compensation system has a
positive effect on employees’ attendance rates. This study further interviews the
employees who participate the implementation of compensation system. The
results show that the good employees are rewarded after the implementation of
performance-based compensation system, thus improves firm performance. This
research hopes that the results provides useful insights on the implementation of
compensation system for academia and practice.

Keywords: Performance Compensation system, Performance evaluation,
Individual performance, Manufacturing department, Motivation theory
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EDU 13.25 2.048 9 16
AGE 37.875 8.490 23 56
DP1 0.485 0.499 0 1
DP2 0.250 0.433 0 1
DP3 0.292 0.455 0 1
SL 27,545 3,751 21,285 35,585
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ﬁl%ﬁm o

F 4-2 fif et B L SO A IR F e 52 R
BT A AMEFGI R G BT A HEFPG R (1) vs. (2)
(288 i gL ) (288 i gLz E) (t value)
WR LR TioE RBE BB RS E Tk FRE B E RS E
EFF 1.047 0.092 0.94 1.38 1.129 0.166 0.78 1.73 7.1696***
AQ 0.921 0.126 0.2 1 0.938 0.114 0 1 1.7357*
ATT 0.949 0.069 0.524 1 0.973 0.066 0.464 1 4.1858***
SE 8.25 6.394 1.36 22.85 8.5 6.409 1.36 23.85 0.4687
GN 0.5 0.501 0 1 0.5 0.501 0 1 0
MR 0.375 0.485 0 1 0.375 0.485 0 1 0
EDU 13.25 2.049 9 16 13.25 2.049 9 16 0
AGE 37.75 8.491 23 55 38 8.503 23 56 0.3531
DP1 0.458 0.499 0 1 0.458 0.499 0 1 0
DP2 0.25 0.434 0 1 0.25 0.434 0 1 0
DP3 0.292 0.455 0 1 0.292 0.455 0 1 0
SL 2734496 3744.092 21285 34635 27746.77 3753.693 21285 35835 1.2862*
EEFF 844 0% SAQ RATESF S ATT R4 I 95 i RS X Fp4IR 952 A5 %% SE %% & F 5 GN & 5] ; MR i % $44F}% % ; EDU
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2 ]33 R 20l R

Kk e S etk
(264 gLz ) (144 Bz (168 Lz ia)

DP1 DP2 DP3 Wvs.2) @Ovs.(3) (2)vs. (3)
BELHE Tiod BEL LB RAE Tl BEL B R RS E Tk SEL Rl E R @
FEE 1.068 0.094 0.78 1.22 1.242 0.151 0.99 1.73 0.984 0.033 0.93 1.15 -14.052*** 10.872***  21.069***
AQ 0916 0137 01 1 0924 0119 0 1 0.956 0083 055 1  -0.629 3.365%%F . 744%w
ATT 0.954 0.087 0.464 1 0.969 0.046 0.762 1 0.966 0.050 0.724 1 -2.072** -1.564 0.776
SE 4,812 3.155 1.48 11.15 10.978 4,786 457 21.23 11.742 8.264 1.36 23,85 -15.623*** -12.296*** -0.977
GN 0455 0499 0 1 0333 0473 0 1 0.714 0453 0 1 2388%%*  5AGE*Ex 754k
MR 0545 0499 0 1 0.166 0373 0 1 0.286 0453 0 1 7.960%%%  B4B5EE 55
EDU 13.455 2.680 9 16 12.667 0.946 12 14 13.428 1.403 12 16 3.412%** 0.116 -5.525***
AGE 34.488 7.134 28 56 40.791 4.449 35 48 40.696 10.845 23 56 -9.627*** -1 A77F** 0.098
SL 26250.2 2810.369 22770 34734 27986.1 3388.185 24036 35835 29204.55  4537.427 21285 34884 -5.536*** -8.358*** -2.651***
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% 4-4 4p Bt dcaE s

EFF AQ ATT RS SE GN MR EDU AGE DP SC
EFF 1.000
AQ  -0.001 1.000
(0.982)
ATT 0.120%** -0.074*  1.000
(0.005)  (0.084)
RS 0.292%%*  0.074*  0.176***  1.000
(0.000)  (0.083)  (0.000)
SE 0013 01117 0003  -0.002  1.000
(0.764)  (0.009)  (0.943)  (0.958)
GN  -0.322%** 0,093** -0.156*** -0.021 0.439***  1.000
(0.000)  (0.029)  (0.000)  (0.629)  (0.000)
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(0.119)  (0.000)  (0.314)  (0.401)  (0.000)  (0.000)  (0.000)  (0.000)  (0.000)  (0.000)
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245 Gt AAEPLIR G S 2 AE ~ TERFE N2 P
¥ - i A =
E g EFF AQ ATT
RS 0.084"" 0.018™ 0.024™"
(13.578) (1.865) (5.003)
SE 0.004 0.002 -0.002
(1.168) (0.930) (-0.971)
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DP2 0.2327" -0.032 -0.000
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¥ A #c 553 553 553
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Chi2i& 249,23 0.0807"" 35.05""
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FE3TEFF & 4 A2 S AQR A PR R S ATT R & g S RSP A BRI R T % 2 mi ¥
SE@%&—?'GN@M}@J MR & £ 44k 2 ; EDU & £ &7 424 ; AGE * 4 f 1 #4 ; DP1

%4 sEpek  DP2 & 4 Rk

46



Fr & A
AR e LG R~ RIGE BRI A 4T S R A

)iﬁ‘r Wwis A - BIR ﬁ a1 ‘i*’ 7 g,_;;;fi RLEA ﬁ%*;é&%_ﬁm% 5:5—‘4 35 1
R 1 Fp R

-~ A HFPRIRREEHL B 2L BEIP Y
(1) Epes
d 246 % L2 R % T SR d#FPHRT S

3w;vgapykﬁk$xaﬁoom.t 7.744) » %fﬁ*ﬁéﬁyﬂwﬁﬁﬁ
WS ERGRA AT P I PR, AR E T E SRR - Ko

2
3

A

(2) iplzE 3k

d %46 % 2 AR B @ Sk ARFPHIR DS EHAL A
P 2 ff‘,‘ﬁ' oo i B L}( “ﬁ{ 0.143 > t & 12.032) » % 77 Fra R #HFHVHI R
Fwls mRRRRA AR PR AR AP RETE DR R - R o

u— 3%‘&57 }3;3:[;5 ;_L_\;: s gj:—x’ %?{%ﬁ.ﬁ)ﬂﬁf &3;1;193:‘._)%‘

L 4-6
%g %gk${%&0%5t 8.136) % 7 A HFFAIA R
5&’%4 ArkE b i PEA DRk > AFRE LR SR - K o

o
=3 é’

(3
&
—
N

,pig%iﬁyj;%’ﬁ%ﬁ1ﬁﬂ1ﬁﬁxﬁé
vk BB EP A S kg5l

o R W24 LR ek
;ﬁ‘—ﬁ’”ﬁ | B e %6 3 L_&E‘:ffflfﬁ‘g'}i" m
BRI NRA A ol v B A

47



KAk e Rt ik
E g EFF EFF EFF
RS 0.084"" 0.1437 0.035"
(7.744) (12.032) (8.136)
SE 0.007 0.0177" 0.000
(1.620) (7.277) (0.188)
GN -0.003 -0.746" -0.013
(-0.225) (-16.980) (-0.510)
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(1.635) (-11.929) (-0.691)
EDU 0.001 0.185"" 0.000
(0.460) (18.751) (0.016)
AGE 0.000 -0.025"" 0.000
(0.185) (-8.655) (0.256)
_CONS 0.945™" 0.000 0.966
(13.957) () (13.045)
¥ A 249 144 160
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Chi2i& 64.5 25120.24™ 71.46""
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AT o AR 6 15 T E B2 B

EReik e A S
% AQ AQ AQ
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(1.601) (0.262) (1.417)
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(1.094) (1.115) (-2.822)
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(0.551) (-3.978) (3.459)
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(0.534) (-1.938) (-1.999)
EDU 0.002 0.0917" -0.046""
(0.177) (6.596) (-2.807)
AGE -0.003 -0.004 0.002
(-1.308) (-1.065) (1.037)
_CONS 0.9017" 0.000 1.458
(4.493) () (6.794)
# A 249 144 160
adj. R? 0.0456 0.0401 0.1301
Chi2ia 6.31 6933.46 22.88""
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GN -0.041 -0.156" 0.003
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B SL SL SL SL
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SE 204.497" 60.601 761.0437 -245512"
(3.298) (0.640) (43.872) (-1.898)
GN 3469.915" 1633.550 -5739.7317" 8147.770
(4.067) (1.354) (-18.084) (4.558)
MR -2194.375" -3006.342" -2872.904" -493.328
(-2.829) (-2.508) (-10.912) (-0.310)
EDU -36.659 110.418 2337.8837 -361.086
(-0.173) (0.495) (33.106) (-0.537)
AGE -125.857" -162.646 -190.815 309.615
(-2.252) (-2.081) (-9.029) (2.623)
_CONS 29982.626" 30714.085"" 0.000 18600.756"
(8.646) (7.929) () (1.720)
A 576 264 144 168
adj. R? 0.6109 0.6093 0.9912 0.9566
Chi2ie 383.691 263.6" 24347225 117.917
LR p A tE
2 H R YA T A iE 10%4F ORI > Y%A m i DOORE E ORI > PR T id 10088 ¥ oK
3ISLAAEHEFT CRSHAAFPIAFT 2 R#HEBISEALEFT SGN &% MR & £ 4%

W S EDU & & v 2% S AGE & f 1 # &

54



CEE N P

AEGERBE ST FE S AHFEP R RO AR s F oA
@ﬁl@ﬁ*w%%’awﬁﬂwTﬂﬁ'mﬂﬁ&@%wﬁ&ﬁsaﬁ%
PR (2) MG AREP IR AR Q)R 7 xR A F
ﬁm% )imfrgg g iE oo 3 /,,\\gj 4T

= HRARFPHIR P O K oaEh R

L CE TR B LR S A U ES E R
KR %%&ﬁ{fﬁﬁ’&%ﬂ%ﬁlﬁﬁi?ﬁ%@%ﬁﬂ&&iﬁ{
PRt Rl g oblder § 2k Adpgd 17 SEEIE T R L
TERIfTH - R E AR A —E ”ﬂ&mﬁ’§4ifi”ﬁ%ﬁﬂ
HIE TRES AR » NEga AHEeRAER R A B INEK  EE
THIFHZESTHEIANE - 7 et » B 27 B 13 e A # ST R e 7 en

2 E—ﬁ?l&_}?’_”ﬁ 'r;é‘ °

SRR FGERIEE LG v B Ay 7 AEE
ENLEIE - BIF - FEERETIERER -7 28 A- L0 07 SHETHZIEAE
WHEPR - FERCE - w8 %Bﬁﬁ&‘k%iﬁ% - FTESH B E R EE B RSN
oot g E eI IO o7 e R AL BT ARHENSRERE
R E A RERCRLT Kﬁ?iﬁf i > H g EaIMAvERT - [EER
VLR o 7

BAYGERRE LIS 6 o AR R i LERa blhe | A
i R RECTLIEH RO AL

@»er%ﬁ%ﬂ EEHERTEARGHEE -7 2£ BAlL 7 17 HNERITH
ANgad e AMFINERGR HAEHE fﬁmﬁaﬁﬁ Ef ﬁ»’(@”&uﬁé’ﬁﬂ

fE > Pirana BHYE AL HHRCRAY - T e s — g /KA -

5""’&_5‘{3‘“"*&—%*’1'?F\Z‘Hm}fﬁfﬁ‘?r}"* AT AR R I E A
B Ta"g;,’i;fw ik 2B D %7 07 TAENLIERIEEEHA SOP /)lﬁi;m)/l B59
FISEIRIERAZ 2R T - 7 2 ¢ B i o7 BT ZEIERNEINAEN > F

55



a

EMEA TAEESIAGTE - 7

J

[

B3 BESF AR D s o R s L
o Fg 0§ Rk AERRR R oft B S o

S v HREHRAFEI A hRk 2R

P s o RAF AR R IR EFTRESVTUE Bp 2 chair
4o BB AAT T EETIERRE RIS EE . KRR
WRHIBESIIRST 7 ek A s %57 17 (EREIMENELHIE I 8L 545
R B E A REAZ I E 2 SRR ] DUAE 7380 e DLy PR gL -7
Re R By - LR ARFETERENEN G TEKE - T
ERI—UEAE @ o RE T HESEIEAREIA AT -7 $ 1 a8
Fipdlapkn s EE BRI AR AHAFTPAIRRFLR o

G AHFPHARALTENR AP 2 LT RALEEDELEPE > &
Rirddbiai v EMASARREEES T - B HA42T > £y F 30
PEEABENMCS T B R ARG E o B R ARt T BETINES
HEpERZ IR T2 3,000 U NEE S - glidlRITE @ RS EFEHEH
RUFA GRS > A BB AR UH " 1§ Bx &
i de 8 07 RIREMIBHAAHEITIG - 4B RNENEERE A AT (HES
B —FT > BIGHERRIEW A S - —FneZ2TEEHIH BIRE
AZEE T BRI TIAR MG REZ B HIERIHET - 7

ESCAHFPFIR AT E DT EIA o BRI 0 AR B I MEAT D
SR %ff,’ﬁ""g?’g" o 3235?,-7"%%);@&%?%?“%1 L1 p‘ir-]i;lg%e"
FRA TG v | Adr 7 FFRUKG L2 HEMEERA I ALE - H
BAETR PR R A T RREER A P8 > AILISEH ORIV IEEIREE: - 7 &
£ B kM e " GREG OGS RAVEER S D ERA AR 80%
MAE - GRS E A AR - FEERGHEUMER -7 e 4 | s
PREFAIRhgE o L F ARG DT EREERI A BEETEES ALY
BEHBMEANE ~ ETHE » st AT S RSeR Ay - AR S EHA
RAE 7

Byrdken@Azy o T i1 RS FIGRL R S AR

56



R R3457 s (00 B SR 0 m R BRI —(HESRTL
7E 10092 PI5ERE » SREPBHEMEAGREL 7 & AL 40 07 4LEGEIHT
EH4H BT SRR R - "

A T B I N E R Rk ALk R 0 B BRER R st
Adams(1963) s T I 2nh 0 B A 1 (88 3 e & » Bdat B A F 17 iR
PR TG AR S F 2 MenL R BRI AT AMA e i g gy
Ffoi At KA RS F 2 BT g

E o HREGAHAFPHROERF R

BhHde s B1HRGFS AHFPIRDERF 2
F b FPAIR A e 2 RARGFOEPMYIR o 2 i CRI DT EE

s - ([HAEVGEEH CHIEERSEE 7 i ga g - IS
FRAREGDLE  wE AR T DIRTERR S BRI ECE RS » R
PREGHPMA R > g EE DL TIF G HEM N R - ERSERET - 3
FRIFAEHHE L ERies > Rim Bt > nLIEERZ th - 7 Al - g
dOEMAI RN BRI Al T AR A B Frandk MAF R
1R R RFLAS o L F Ax G T ELRPEE - EEAAERE
ESUEREIR D > SOMAERCR B2t - DI EACE R TR 2 48RAY - bR
THE - sEESN > R (FhE ) BRI BT T

BRSO AAFPIIRADER S G 0 2R AR T AEEAR AT
i—RE A > FR ~ /NE TR > BT > REDEED » %R
WA > R E T DERIE—CEE - gHRMLEET] - BREFHESEED
KEBMGAESEE -7 28 Bini 7 FEo8mI T EH S5
HE A DRI ANl EME - 7 2 & B+ & d1es g2 17 HETH
TR AN T EIRFE » MR aDUE M MIS BEE LS HFEEE > DL
B TS -7

Vroom(1964) s X it s » £ X F B E A1 A2 3 TFF 48 5 0 FHp

AERE G54 2 b hiARY R ER A 1 A4 i hd ¥ o Merchant et al.

(2003)+ 3 FPF A FHIRR LR T E L2 PR HR 1 R

FhoA o RBEFE o AFTENTES (L) R RRE P

s Frm R R fE 0 AT HIARE - (2) B 1N E TR Ao
57



R 0§ B PR R ot o (3) HorBp g R e F 0 @ i 4
AR 1 EIER kAR L AS o

58



$ LR P RRAER

AR RAFHT GG 0% S RAFPFIREH T 2B SRR
- ;ﬁd‘i*’ﬁ )im’f—#,ui'%ﬁlmﬁﬂji 1 fEreF ~ 1 ERF 2 A
im/ﬁi" PR Z AP R () ‘*"l‘if’;ztk@m%ﬁ”%')iféﬁié_
eHLRR (=) WL RACPRPHABH TR ST (2)
"?*’ L AEHEMARGHN B I L BE P Bt e BB
NS S S *ﬁlﬁ‘ﬁﬁﬁﬁa@mwwﬁ’ﬂpzﬁmﬁ
FEREE AT IR AT

S R ARSFPRIR GHE A2 B

RHEABFTREFR 0 F o3 AdnEMIR S22 o2 4
Ax e AL EFFEHPAIRKLL SP HEF TR ‘%f ¥ R
IE I FSH O BT E B LB PR EESIA e s s FiEA S
ZBRi R AT T ka1 & o 4 A0 P ER f TR

l

SRR R FETAPARET L RS MEAN 0 ¥ E P
TR %i?ﬁgww’}‘:?%mﬂ s fER R 2 2 R ARG R BB T
A#FFPHRDF S > BRI Aog A 10w g > §EEHFM
Vroom(1964) sgp 3 3Lh T 4F w35 34 0 BV R B anAp g £ 0 4F e R
HEFPFIRT g 1Y 4 30 flig e ok JEB-E iR o

S RW R RFAFPHRSHTERTLBE

REFRFALEFFR 5 0500 RAFP IR S HT FERF
THERS AP0 RTIRES P HIERA L ESTPRT 0 &
L A R B Y o A ik dFERE 4 o Masterson and Taylor (1996)3% & 2
B I R AT A e .

59



B FRERFALRBERT O FPIIRENEERET T EFAM o 2 F
TS ’\IF;FW’F?mfg_T VR -2 S0 U O N AP B G kL e
A2 A4 R ehgizh o RIS~ B A ERERT P SEEFFPAIR TS
T2 g B otifd Bt 0 SEFP IR DR SR T E

N s

TR

= 5

RBFHEFALEEER o AFHDFEM IR SH BT AL
i@%§o*pzm;,aﬁlifimiﬂpﬁiﬁﬂ—fﬂ%’ﬁé@
F FOEET R BERBI T 4R R P (T2 &R
Y MBS - M E R

Sl FHFALEENAFPHAREY OB S TN B e T
B )R B R AR TR R i R R D Bt AR

LIt AV R - A ﬁ,%}ﬁv 'Jﬁﬁfi*ﬁﬁk AeE& i ¢
%@v%my$n&%gz%4gﬁA4mﬂ&ﬁﬁ LR P
%’:‘%ﬁmﬁllg m? Y53 i 20 LU A ;tz.v}; Bh 5N 2 zi 7 gﬂﬁ..J o

pul

60



Fo8 PR

EEFEFPIIR > RAEP A XEIBINZFAAA] > PRy AL
6 R g Bk Y 0 i K27 SR 2 SR FRR
%&&I@ﬂﬁl;}fi-—ll ]T;"Zi“/ ,4/4a1£*§2 ;rﬁﬁi fﬁ%’hiéfl];}é‘j'}féﬁg 7}’%1“0
iy Skinner (1953) e B H e F 124 > B & & polonk ’;‘gd ﬁﬁr}ﬁvﬁp
IR RFREFRL  RBAFLIFLHE ﬁﬁPWA% %éﬁﬁ
PR ER > RELED T FRENG AT S Lok AAHFP AR
B R KRFIR BT ST o

L Gt SETERE S ERT

GY FEFL S FHTAMAREL AT TN B 0 B
AFEHERG > R TE AL chlrn s Fa e FMA L G gR
G314 L RS 2 A0k AL B IS B o HORKRR R 71 A2 LR ok
Foo 1 (FH r T A A PR F G LB F AR o

2
B2 € BB 4 §remim o g AN R L R AR E B ;Ls—gi’i—l 1
T 5 2%~ zgfﬂs\)j}u}g P ETIL Y F P a*ﬁ'%mfrﬁ-‘i’”% Bk RIFESRLRRR A Y
%@ﬁﬁmﬁ$ﬁ,4ﬁué¥%%ﬁ* e ikiz = 3k 0 P B DB
PR R e i A gong ks o RAf TR Rl o RA
RAFDR IR BTN R 7§ 2 DR

A LRSS AL s L L LS R Al
o

S v Hde B3N SRR IR B R

EdREFATEEHETHEPAREENAAINAE L oy P ERES S T
EEGRFR KRR FRERE KA P ASRET URE
A1 iEg s BRIV TE E A > E P F g e b

ﬁﬁwﬂ%m,anwiﬁﬁmﬁﬁ GER P s N F ARG &
13 TL%’wi¢*h@ﬁﬂ4Wahﬁﬂmwﬂmﬂwm“%“é*ﬂw

i
& &y 5 ’#’g%frgg;c i1¢~7piz¢{;3;l_j'3;?magngﬁ.anpam*%"&
61



o i RS R ke A o T AT R A B ok

AAHFPHIR L& T ommP L 3 R $O0 4R SR 5 § B FRIf 2
SR Rk R 0 B 1 HGER R ST AR R R T
Bihmiag o Flpt > 0 Fiha g ik L B GTER DM~ 2R ,ﬂ:;:%_ < el

-
RROIEE: Sh I SN iﬁﬁﬁﬁiamﬂ‘éi’ﬁﬁ W¢B ¢ 3%
BETIREAGETEL AR 1 PASIRL Y o R R 19 Tl
A S AR E

4

5 & E59 P

I

S R R FR R P ﬁllﬂﬁ“%ﬁmﬁw
5 12~531 A > 2 PR EFPFIR P PLE 0 R AR R 1 BPHIA
R S b ﬂﬁ¢mwwaﬁ¢ﬁ&m«4%§éiﬂkmﬁ%*
R L F LA EE AR A A T SRR
TRRER - FREHRRF LR R L] BERTRER 2500
4%§iﬁ@@?41ﬁ’jwﬁ&”*¢ﬁmﬁﬁﬁ » AR - IR
TIERAR T AP P RA AR ’ﬁﬁ$%fi*@?“ﬂ“
SeEPpHEREE o

KGR B f R AHFPIR P TG F o ﬁl
Wh L RFRBEEBEEINT RS S ERERES A RIAD  HED
rﬁ'; ;&% J)iﬂur;%. ,[;/\m,;;’/ , t@g\fﬁ*ﬁ uzﬁg’ir‘gﬁq;ﬂ;ﬁmou
jofe(motivation)— 3 H & A 4ads R EBAFRT o Ld SR N
SR N R R 1 ~ﬁ£¢&ﬂ41ﬁ@ﬂ§éiﬁ%o%u
FRa AR T AR AP T f EAB RN 0 3 BB R aE )]
FUAGRE AL L EATTGRBEA  RFR RS E [ P
57 - Presslee etal. (2013)F7 1 45 IR & B > ¢ H P e iGEA A 2 fi oD

B 50
L M

alibeic

E o~ TPRARFPHIR

Hd B INA ’?p HEET FASRPIEF T LFRAT gE
kool BipFBEARY TES NGRS e S g R BTy BIPK
digec o FIRRIBApde TP w iR WALFAT 70 LI 4 e g B
B R R and brr 38 > - B4eiL £ 7] B & ehie IR fgn £3EE
T d T A IRBEL IR AT o

62



Er i) B P e kn A S TR L 2 £
AR BITEY > - SRR RS §EH D
g&@sﬁlj}iz@fﬁﬁl g wlenh 1t 3 ekt o 9
%ﬁs%ﬂﬁﬁ%%@igiﬁﬁﬁ@&o

63



p%%p W?*“%’”Ffl?ﬁ?ﬁﬁﬁﬁﬁﬁﬂaﬁrﬁgi

EE RENT BRALFHF

F R AFP IR 0 o R R BB R 1 &2 1 (e s
ﬁ’ﬁw=Aﬁﬁ4ﬁ%@"ﬁﬁ?ﬁ?&imﬁ’%ﬂﬁ—
7 ﬁ T - iiiOL;i,#\j\?'lﬁzﬁﬁk%;%ﬁ’l’%;\ ’ ""ﬁ>71: e €17

TREE AR -

A

B AFPHIR D S BERGER LR RE AT
pee LA

=
am*% ﬂ”’ﬁ $ 5 GRS % A
;

#ﬂ&ﬁ%ﬁ,gg§ﬁ@ FB A LB i A 40 bk
NI EEE TRAAVER  BUE L AT LM WA
BAEIPERY ARG & o

I

pgyey

)
Er S AN

DI 4

;/I—‘:Pi_;g/”'“%ib ’4}19?’;‘}\2&,]}7\)‘\/&,&5’)4‘:_1 1€Ei}§‘ifi

e

-

B o

pu B

\—“ "?: ‘}\- ’
W

NS

L 5

HARRIR% P ET S RAIER L on

hpas)

B

Sk
NOA

—
¥

64



FE ROoR 2 R %P*”ﬁﬂﬁfﬁﬁ*@ﬁ%@%W%E%*%%
ARG BELHRLEBETE - IdF o WG R4 R R
ﬂ&’ﬂ&’ﬁiﬁ%&g‘ﬁﬁﬁ%§ | A5k o Bk BioP sy
B A HFPHREFAIERP  RARFET T A HEBE K
WEFFHEAIT B LAERE BRIFLEFDRLME

FrHF2 4] A7 %012014# 47 3 2006# 3% 55 8F
9”ﬂ”$*wd‘?éﬁb%W#liﬁﬁ GRZBE ETYREE A E

ARPBTRN A B ARFFPNUESTHR > F7 RHhE{ LR
4 o

IR o A I R 2
JFJTkrl\.”?“[‘|1$'P"€%?}\’T'%\#7F
R BB SN g

RG] L AP WA B s i
LR oo ¥t FRIIAKR A RS
Begied 5t e AREE T KT E P E 2
FRPH R o

RAF=
?
F‘
*%%2?%ﬁ§%ﬁ§éﬁﬁwﬂ&’*w -ﬂaﬁmnn;<k@4»$
A

o5 A FR IR S A ok > R

it
o+
|
=z
> o
B
|k
o~

65



34

EBEEF Ry 1999 M ka3 PR KBL A 2 FT- VKR E B
FIELEAA FTRBEEIFETFANE

g 2005 FREHIAED T M2y  NERERRL G
Pl BE AT TR IR L% Y o

grandn > 2004 0 Je* K eAR R A 472 2 B 4R R 3 IR T ERG T
TOMERYOFERBFEAELN Y EAREY E ST ATAIK
Flim~ e

T RE 2015 FEE S FACEERPG LD o

414 B 02013 K g w2 ﬁ?ﬁ’%ﬁ%mjﬁéﬁo

R EF20130 4 4 FREEDI2 o L > e d

EARNY ] g E A 20050 ¢l EES A o

http://book.moeasmea.gov.tw/book/doc detail.isp?pub SerialNo=2015A012
37&click=2015A01237 -

Baime, S. R. 1990. Incentives for the Masses: A Viable Pay Program?
Compensation & Benefits Review 22 (6):50-57.

Baker, G. P., M. C. Jensen, and K. J. Murphy. 1988. Compensation and incentives:
Practice vs. theory. The journal of Finance 43 (3):593-616.

Bilgin, K. U. 2007. "Performance Management for Public Personnel:
Multi-Analysis  Approach Toward Personnel”,Public Personnel
Management,. 36 (2):93-114.

Cardy, R. L., C. L. Sutton, K. P. Carson, and G. H. Dobbins. 1998. Person and
system effects in performance appraisal: Ratings as a function of the
degree of performance responsibility and errorfulness. Journal of Quality
Management 3 (1):79-99.

Core, J. E., and W. R. Guay. 2001. Stock option plans for non-executive
employees. Journal of financial economics 61 (2):253-287.

Gellerman, S. W. 1963. Motivation and Productivity. American Management
Association. Inc., New York.

Ghorpade, J., M. M. Chen, and J. Caggiano. 1995. Creating quality-driven
performance appraisal systems. Academy of Management Executive 9
(1):32-39.

Gibbs, M. 1995. Incentive compensation in a corporate hierarchy. Journal of

66


http://book.moeasmea.gov.tw/book/doc_detail.jsp?pub_SerialNo=2015A01237&click=2015A01237。
http://book.moeasmea.gov.tw/book/doc_detail.jsp?pub_SerialNo=2015A01237&click=2015A01237。

Accounting and Economics 19 (2):247-277.

Hall, B., and J. Liebman. 1998. tAre CEOs Really Paid Like bureaucrats?
Quarterly Journal of Economics 113(3): August, 653-692.

Hendry, C., P. Bradley, and S. Perkins. 1997. Missed a motivator? People
Management 15 (2):20-25.

Hermalin, B. E., and M. S. Weisbach. 1991. The effects of board composition and
direct incentives on firm performance. Financial management:101-112.

Ho, J. L., L. C. Lee, and A. Wu. 2009. How Changes in Compensation Plans
Affect Employee Performance, Recruitment, and Retention: An Empirical
Study of a Car Dealership. Contemporary Accounting Research 26
(1):167-199.

Houldsworth, E. 2007. Measuring and Managing Performance. Personnel Today
9:24-26.

Ittner, C. D., D. F. Larcker, and M. V. Rajan. 1997. The choice of performance
measures in annual bonus contracts. Accounting Review:231-255.

Kassicieh, S. K., and S. A. Yourstone. 1998. Training, performance evaluation,
rewards, and TQM implementation success. Journal of Quality
Management 3 (1):25-38.

Kim, S. 1998. Does profit sharing increase firms’ profits? Journal of Labor
Research 19 (2):351-370.

Kraft, K. 1991. The incentive effects of dismissals, efficiency wages, piece-rates
and profit-sharing. The Review of Economics and Statistics:451-4509.

Kurse, D. 1993. Profit sharing: Dose it make a difference. Kalamazoo, Ml: WE
Upjohn Institute.

Latham, G. P, and E. A. Locke. 1991. Self-regulation through goal setting.
Organizational behavior and human decision processes 50 (2):212-247.

Lawler, E. 1988. Outlook on compensation and benefits: pay for performance
making it work. Personnel 65 (10):68-71.

Lazear. 2000. “Performance Pay and Productivity,”. American Economic
Review 90 (5):1346-1361.

Locke, E. A., D. B. Feren, V. M. McCaleb, K. N. Shaw, and A. T. Denny. 1980.
The relative effectiveness of four methods of motivating employee
performance. Changes in working life 363 (1):388.

Long, R. J. 2000. Employee profit sharing: Consequences and moderators.
Relations Industrielles/Industrial Relations:477-504.

Maslow, A. H. 1954. Motivational and personality: Harper & Row.

Masterson, S. S., and M. S. Taylor. 1996. Total quality management and
performance appraisal: An integrative perspective. Journal of Quality

67



Management 1 (1):67-89.

Merchant, K. A., W. A. Van der Stede, and L. Zheng. 2003. Disciplinary
constraints on the advancement of knowledge: the case of organizational
incentive systems. Accounting, Organizations and Society 28 (2):251-286.

Presslee, A., T. W. Vance, and R. A. Webb. 2013. The effects of reward type on
employee goal setting, goal commitment, and performance. The
Accounting Review 88 (5):1805-1831.

Robbins, S. P. 1982. Personnel, the management of human resources: Prentice
Hall.

Rogers, R. W. 2005. Realizing the promise of performance management: DDI
Press.

Trevor, C. O., B. Gerhart, and J. W. Boudreau. 1997. Voluntary turnover and job
performance: Curvilinearity and the moderating influences of salary
growth and promotions. Journal of applied psychology 82 (1):44.

Vroom, V. 1964. Work and motivation. New York: John Willey & Sons: Inc.

Waal, A. A. 2007. Successful performance management? Apply the strategic
performance management development cycle! Measuring Business
Excellence 11 (2):4-11.

Weitzman, M., and D. Kruse. 1990. Profit sharing and productivity.95-142.

68



