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Abstract

Past empirical research in campus recruitment paid lots of attention on recruitment
contents, emphasizing how to attract the potential applicants’ interest of the organization and
enhance their desire to search for the job. However, few study focus on whether the campus
recruitment activity will trigger the actual job search behavior. In this study, the actual job search
behavior, not organizational attractiveness, serves as a dependent variable, to examine the
effectiveness of the campus recruitment activities. This study proposes the recruitment processes
(gifts and campus interviews) and recruiter'sbehaviors (friendliness, professionalism,
trustworthiness) as contents of recruitment activities. for influencing the actual job search
behavior of applicants. This study focuses on the intraindividual level, rather than individual
level, because each applicant searches for'a number of corporate recruitment activities, not single
one. The survey was conducted on the campus recruiting activities of the tertiary institutions, and
the job seekers were contacted directly to facilitate the survey. A total of 160 job seekers
participated in the study, and 460"valid-questionnaires:were collected. The study found that the
recruiter's friendliness was significantly ‘positively correlated with the job seekers' job search
intensity. However, gifts and live interviews were significantly negatively correlated with

immediate job search.

Keywords: Campus recruitment activity, job search behavior, recruiter behavior, gift,

campus interview.
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HRFERF s AEIREA (L) EIBREIT (2) REER (3) BREH (4) BERE
R (5) FHEBHRYGGE - £ABGARRERHFEGA ELAFR DB ERBR AN 3
R BARGEH OB T F AR E E SRS AR E F o £
FEH) BARG > BRI R —RMETBER RS BPRBE R E— S AR OE R ENY
% 7 3 (Whom to recruit) > #2572 - (Where to recruit) > 43 3 &) B #% 25 (Timing of recruitment
activities) * FAH/8 7 X & 445 B 42 49 JE 2 (How to reach targeted individuals) * 424K 4, &
HE TR APUT I 6948 3R E ) 0 AL B TR R 4948 % B 4% (Collins & Steven, 2002) «
DEPEROBRATERTRAXERBFLBZEELAFIS X EZHZ — » Griffeth %
AQO) R B A A —FESNIR 0GB 3B 38 - Br R A SR IN SRy B AL B PR 2 48 5%
WA K o BB R VT A AT so B AT R e R B A R TAE A B B (R
2014 ) it BARH BRAEAN @& B9 48 3R A2 - AR BB REE + > 219 Breaugh (2008)77 42
BBz BERE BRETHTATRLEEERBEZLE R > Uggerslevetal. (2012) 78 £ 5k
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MBAEBER BERETNEEIMT IR BLEREECRRRNBEETTATH A
BRET ARG £ L ATH b X HELM O ERBTEFAWE - b ARKRER 4
AR REBRI| 1 CEBPHAR TR THFAMZINZ REEZERBONLAFR
R R 3| e FEALFE AT A R Bk (Petty, Wheeler & Tormala, 2003) > BARS % 8% S4B B ~ &%
RERG AP L AKRTUAL ZOR X - BRI CE¥LORABEEEZEIZAR
SNFRRGILEARNRREYRRE » AFTRELEBRMGE H R KRB ARITHRE
BRES - Rk BFRAWBRARRGERBTE > FREOETEHREBHBER
B o
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E=th BEEITAH

Turban (1992)R KB AT @ E @B Y B LA RBENRI| /1 ZBH B T/FER
UEZZBITERGYRI A N BRETABEI AR T LN FE —BEZHERZNAL
(FEAEFE2003) B A RET AR T 6 TIER AFR AN HAaBIBE T BAREE-
R I5 B &2 45 A% 22 35 (critical contact theory) > B4 B L4 fE 42 2 P87 B H4F A0k REE > 3@ %
TRBHIANGELEG Y BE  MEeRFmI  BERSEMABEROH LRI ET
(Uggerslev etal., 2012) » FEIGBHRET AN RBERR A Hay £ 3 > §REEEIZ R
BAS RN DH IR B8R TARRE LT N gk § P RRREBAREE
HI 7 40 8k 091 5 1 B A ATAE SN SR o i 4% e RBRAT A o

B ETAT A KBAT A 2% B T3 15 R B S (sighaling theory) L & A2 7% > R B #L
T BARH T RIRE R EUA R R H) 2 e R B AT AL — 4 Fa B
RS R BN RIRE R BB ERNT » @R BAEET T ARR LR E PN
MR IRE A — MR ORT CHRAREFERERA A O TREILARZ
NECHER  BAERMEC@EGEE NIRRT LD £ EOH LR T %
(Breaugh, 1992; Rynes, 1991) » RAEF BT HSEH B TR T EHRI 1 - EREETITA
A EECE T EAR G MR BRTITAIMER ¢ E 2B BEE {8
e B R B 0 BB 2 14 oy BB RIRAT & (Turban et al., 1995) » B bt » KA KM 5 &0
RABRTITATHREE - FLEAEHRERE  HEATRBTAMGZIZE -

& 4% B # 7T A 4% A (elaboration likelihood model, ELM) » 243 %42 ¥ » AL JE AL AT
W 6912 B AuAZ T A & L F 5 T AR o 48 R 45 20K 48 Bl (Larsen & Phillips, 2002) > B 3t >
CHRABERNBERLERACEBZORBITA ST BRETITAHLRB R EBRAK7
BRI R Bk
REMEARBARE R EEAMEFEROTA BB AREE LA 28 LT

‘TE

2 5 $|E7 o Barber (1998)F B RV AR BTITAZBE » L ERE

= RHBKE) o Rynes (19 R H > BABTHAEE SV T QR B AR ORI N
13



TR AETABRERTERSENAENRE  BRT e RBARMEREREATEAZ IR

MEGZ o i — SRR A e e HAKRY TE®A RIFOE £ - £ i@ 5EHE
WVEA MR MBFAEAMRRABETHNAR Y BARMERABETVARAEERAA

FUH ¥ B H S ERI T 0 AT A —# I @ 893055 (Goltz & Giannantonio, 1995) ©
I BERTHREE T BB RS B asF B K & 69 T/E3 3 (Turban et al.,
1998) ) EBARMENCEFAECHEAKRBHELZHELY  SRARCRARABTAESFT
TR 4F3b 7y > Mt B ka9 R3] A > 3 5] 45 3% 38 JR R o 3L Bp K BRAT A (Turban, 2001) °
Bt > AFF R BR T -

Bk —  BETHREEHRBITAR EQDE

BETHZERELTHRAREZO R > RBLRBE B E L ARATA

T AR 91 B F oY B (Barber, 1998) > & iy o e VAR JE B b R T AR s sk el B ¥ AR R
BRERETAHGBEN R @SBRI HRBERECE 2 T aR TR A B thie E X 6938
B E B0kt~ B %8k ¥ ¢ 9T J (Fisheretall, 1979; Rynes etal., 1980) > B b33 3 B 84
BERESBEAGREABATRRABLEREENRIT - $BETREALEZEE
BB EHEASE R E— PO TRUAR MR AR BRGE % S EHEE

BB HET WA AR X5 RA B alkea i B B EREE L FE
e RED LD EROARFE AR TG E N - MEBLEBBERLS T AN
MR REY TN B eHILO (R EmE@me AL E ARAHAMYEL MPED

7% 4% 3% I8 B B oY R BkAT A (Cable & Turban, 2001) ° Bt > KA KB E 4T ¢

B BETHIEEEUHRBITARTEAYE -
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BAETHTEHEENAREZEARMYENATESBABMAERE  —BER A
P48 % S B TARALGY AR IR SLB:AE > ) A 4 S A — 2ol iR $245 & (Bryne, 1971) ©
BATABLERMEZELGELEZBUOMG BLEREME MO EE TAMNBRET

\

L% RINELTLTRETIANEERE BT > SREITHADETERER A
GBS E PR A Z ) 0 & MR S H 488 E @ 3F{F (Turban & Dougherty,
1992) o {RIEIN L 7T 12 B #1725 (Stiff, 1994) > & B 3NeY RIRTAZ E A & BF > WAEE I H 4%
B o Bk FRBR T TS REEAAZ R LA M AR R A B @ BB
AR — BB RBE AT ERAETHAME Y — £ M ELEf

TAFG ST T HaABE A BIRE R A o =T G BR R R 6 REAT B - B L > A7

RO BR AT

BR=Z  BEETHTERBEHRBAT AT EALE -

15



Kolter (1994)# 12455 E R A h $RFRG T E/fER > AP e9itdi T B s
PBE - RERA MBI ESE  RRHATER GRS TEMYHE AR ET o
BB E (oI B4 ~ 4747 ) HEIEBAEMALE (Goddh 5~ B30 ) - B XFRKR F A
1B ASPEAR 45 0 fa FEAR ST 4 40 0 M $45 & 8 2 E & % R (Blattberg & Neslin, 1990) > {2 & #1
R0 Rl E 38 ol B E B A ZBUR R A RBE IR S R R A 64 #E 3 (Mela, Gupta & Lehmann,
1997) » 34 > BMELI T AR L L B A RBE TR B REN T XERGE
HXEBZETREME N G A LR H X & 50 AT 3R sME AT 69 i v B

1B o R REIENFRENSEHHN B LT

K 242 ML KRG

Fhr 2% &

2006 R ¥ AR RGBSR LT RS & Sl B4 AN
BHMARRE M FHH

2006 NE ] R R — R LRI R AT LM E AT RN — 4
REFTH -~ -

2008 R B R RE —RAA SN H R TEFRE N —A
Edb o EEGA LS A EHEE

2008 B %o fiE B Sh A R S ARAATH BN B AT e A
EH AT TR

2010 TEE B AR T — AR R B e R 0 PRSI BRI e R Bk
FERFEHEHFRRERE > R HBW AW EKRS
ARERE > HEEGHE OB MEITI -

BAHRIR D AR -
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REARFAE S FAEIEAHHTH LT RAGRSE TR O REAKRE
BAGEHET LR AEMEBRETOEFERN S eV E B RBEZRBATS -
cheers #3535 i > (2015 F2IRAF LA E) ERBT 5T EE B EMEES L LAY E
$o BT R > AW LB P B F bl H 43 5 EHH (Rynes, 1989) ° R IE
Breaugh (2008)42 A Reg BB R BB HREH T > R T H R 2B He0E - BHH R
¥R % PERORATHMBAGREE > B AL RBATA - 104 AN BTERE
M 2GR BRI I RANRE  BERER AR REREE
BEE WL EMT  ERAHILTKRRSEE < sboh > &EAEFH LT LA RET
B o §7 40 4K 049 43 T Rk L — Bk 0 B ShBYERR AL B AR F R R A 2EE T A A E K
B E N (BB ~ TRERS 52006 ) °

& 4% Lewis (1898)2 AIDA 4% %! (attention=interest-desire-action) » 484k & 4% B #4 7+ 84 7%
Bket Lo T AGE @I e AR R AR AR R &5 ATE - Rk
A MR O REE 0 RN AN PR R ER F A LR INE R RS X B L
(Dessler, 2015) » LA HE stAF 2353 38 pL4% 2 /B2 JE 205 HT Ay A% - 3F B oA 45 H B 47
B oh 2 BRY o AR RCE A T AT A BB B 0 L AT IR R IR e AT 8 AP R
JE o B g 4 B FE o A5 K oL AR 5| R TR R B R N R e B R AR
LERBFHBRAwEITHERES— RGBT T T T — R F& XEIL

BABBEGEE AR ARIOEYE  REAGRTAETHE RIRITE - Bib>
AR FARK -

Bam  BRERHRBITAHR EABE -
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BAEH RFE@mRA

#RIF Carcer G IF AL 2013 FHREHEL > AREBAFTH Y ARV OEE
HA NG QI ERBBERRABARE SRS KBETUZBAHRAGRE > £RYG
BATHRI FE T ABETRERB AT IIIEITERIE BT TR BB R RAZ R
ARARCELTRERBFGIRG@RANRZ > REZGEE B ORINF ARG B LR
H Bk EEEREFE R CERBRGORABECTH T AR R REA
RABAREE GRA  THTBIBEITHE @R RMLAEH 4 £ A SRELRE T AT EA
BrR D ARSI B XA E— S AT SILANETH R BB ALY 5&A LKL FIE

R BWE EREASMARE @ RBE R THEHDA OF ke & EHRERBE N
PHMGE IR BRI HNBEERN IR RETAANSR -

3 5% 3 3 (signaling theory) 9 BUEE R A 1 B JEECE Lt 2 RBRAR B Z B3 EF > &
WA SR IRIE T A8 K T EARR A X P B RE AR AR T Aa Rk e 41 0 3E B ST
T T BT AT F R Pt R BECE TR AT R L E R AR R RS R
BOABAZOEXETRAR RARBAGDATEREZCERFEFTERAL
FREGOERIFFEER TG THERGHFETRIAL L MREAHRIG DR
BEABREERETRFOETRATHEA FEARERMAATRVER L EEREY

BLEEBERIETA G —EBEREERCERREBORIGORARAL R I
RhRCERGFAMTELEN Al ERJEAZOEITR K& BEREBE M
HRBEBATA AR ESLURAGER -T2 CEMRENAGOREPER LA REH
HEBRERBTE - Bt KARMB AT -

BRE RGO RBRTHRABIT AR EABE -
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R=%F MEF*k

RAEHBREARET  UBRBAARZBRAET R BEITERE - F—H 57
KA R 2 REFECR. B R AR ZH L E M ARAAEZRE 5 AR
MO R F i SO R AN BRAAR LG R e T HE o

% — 8 FRERBREMBR

BT ERA AR PO A TR RISk ) KT KM AFE N
sb e 80 335 0 8 B R 135G W et IS ORI AR SR R R IRAT B
MERZT  BHNELS RUER Sl E Bl L2 58 BETHAZEE
AR ZZE M4 T B 3-1 Ao

XL

3_1 He;bv*%.



& B SURRELIRAR » B3 W AT S AT ARG

Bk —  BETHREEHRBTAFTEAVE -
R HETHIEERRBITAREQRYE -
BR=  BETHTEREHRBTAREQBE -
B&w  ERERAHRBAITAR EQBE -

BRE RGO RERBTATEQVE -

% — 8 B R

RE IR BB A B EIE TR A P BB AT RS 280 o RBF R AT
ZAREFAHR RBRER LS RARBIIRZREARLZREEHEE B X4 > Bk AR
BREBHPELRASELZINMLIRZABRBOBABEGZIGR - ARARABEA
NERZH % BN REE M A EANRRBEREZY BRRREE S RO¥28
REHEEZATLEA T mIpREma — F o E R b AB 50 2B A S 1A B8 3%
EHZRYIERE SRy B ARG R AR B ERBAB A HE & F o RIEAE A )85 R
PEAREE > FURBBZFOENBREH TR eV E ALY -

ARARAER GG EEAR AR (1) R ERZMAANGBIER R A 3 AR
THLOARBBETHIEEZ LA WHEEME (2) A RERABATELE ALK
PR Z R GBS o B BB AT R A R AT M AR

NI REZMABEGH RS NARETHEEGHE LT B FREF  RHRE
(3A128) §b#EARE 3A15B)-FEXRE (3A188) REKXRE (4 A 26
B) Ltk (4 A28 8) - #%A% (5838)-
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FWAFREZHMAMES ARMEIEMREL AREEHAM G THEL
ZXREBAATRBLENERARAB LA ME GBS BROETTA TREE
ZMAERE - EBEXRF O BEEEFHR AT ARER @A RA KRR B &)~ Al
PIAEE TR BFELBARE - BALRFELEF XL AEZRHBPERTH
TE-—FERAABTRR - ARIATRAETZSL  AIRHEFREEBELHN AL DEE
200 FTRE A 0 POREGH e

MAEBEBLEWE » B L AF B EMANE LA RRRARLASEXBRE
RPN ATEONA BB RSO CEAALME ARG T &=
Bl BRAANBEZT » TR — W SHLE S5~6 246 » At 5 €6 i
HF 45 NEF o fL A FREGEFRGE o AR R B3 LA IR o T B A AR RS

FHEE WM EZER

& 3-1 MAuERE R &

2 B #A R E R & () R (2)
B RE 3/12 ER s 29 81
&LFBERE | 3/15 a4 30 90
FERE 3/18 8% 30 90
R 3/18 KA 4 8
REXRS 4/26 ERy 24 70
YIRS | 4/28 EE 26 78
EBFABEKRE | 4/29 KA 9 22
SARE 5/3 ER7y 8 21
&t 160 460
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R MREHR

RARZAART B LN TR BLREEAMBRBEARZTZI REB A HEHAR
FEHEL AT RBATA < BAIRT RBAT A 6948 B SURR > 3R 69 P R 8 % Bp =&
RE o JEJE B ¥ 4 (Barber et al., 1994; Werbel, 2000) » B 2 8 %14 89 % — iy T/F 7 K5
F RN AARE F £ 09(Saks & Ashforth, 1999) > FRAEE 4 e Al AR BAMA 9 F R F
BRERE ZREEZEEAFREADE DH BT EFREAR  2013) « dR A
REBREFREEZAE BASETHRBERL Bt AR RBEROEEEE4 A
R %

KRB AEFH o) R HEEEE AR I K P RRIET R AF R KW
R IBT R AT — BN LB S BT R R A B e AKX R EERREBE A
WG 8R4 LR TAF KRB R A 3R F 2R TR R A LR R A
EI W e — 4% 160 R A LA BB B E A 100% ° 160 2R F 0 B 87 A
1 54.3% » JoME 3 73 N0 4k 45.6% 0 SFEEE A 234 R SRR T @ 0 R 57 40 4k
37% > A= 4 79 fir 0 45 51.30% c AEFR LT @ B IR R T2 e AT AR B F B
b AEN A B A8 AL I 62 3 2 B Al B ATLE-30:6% ~ 39.5% o £ SR BB A FE B

T BB ARES > 950 1B 61.7% ° FamtiE AT R FRATEZ R -
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k 3-2 AKARER

BAEERAETH A LR
PE R 3 87 54.3
% 73 45.6
iy R AE 29
B ME 19
RRE K- 23.4
Wk F R A ™ 57 37.0
PR 8 5.2
B 79 51.3
B 10 6.4
WE PR X 2% 6 3.8
ERZR 48 30.6
b2 0= 30 19 12.1
T2 62 39.5
g PR 5 3.2
RER 5 3.2
H b 12 7.6
BT T A S8k A 16 10.3
£ 139 89.7
I A B 7] 107 68.5
& 49 31.4
AT S mBREBA | A 95 61.7
£ 59 38.3
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Fwih AREEZAE

¥

1LBERETAHRARAREEIRBEBATATAZR 2 AREE BT EEATRERE -

)

AF R 5% Turban % A(1998)¥ &% (2003) XBHRBTITA TR HERATZIAE
B BEBERTRERE BRARETITAIE AR LRMEHBEAT2 00 2IFGBET
AN OFZ BT ARRHEAFTX > GBERBF TR RO AN BEETN
ERRGRRZATHLEBERME ST A RR 4 B I > B AR TE T
EHAMA -REETAZHERGLAFREFRBETHERLENITAH RATEZ
R HRAEABFERABREETHE (I=FFAREE ~2=HEREE 3=HEFR
E4=AERE -SHERE) REEZpAA T WHBARRLEANENOAN | FEE
2B TR B R E IR TR RR RS TR AR ERE A o K

L~ REE M58 E Z Cronbach’ s @R E %90 v.90 ~ 85 °

QARBREIEAA R ECERTARMEBERGRERE (0= 1=F4 ) st ANEEL ¥

RERERG @R EF (0= VI=F )

3.REAT B A RAT A S A RKRIE Blau (1994) 2 ARt o) KBATAH X EEBAE
REFRATEHI O L ETRERE R E1E - BES A T RALTHAGHEA
BESGRBENR? M BRALEZHRGATIFFFA? AT RAEA G LB ERE

ABEE RN 7 | LRAEREERAAE 0= > |=F -

4. RBIEE AR RN 5% Blau (1993)RBATATHER T —BRBUES NG RBAITA > #HH
BISRAFEENLCEZ RBBE  AHUNETWRITA BB A  RETILE S0
MO REBERENNNER ] AR TREERRGFTHEBAZRENE) o REBIREHEA

EaBAgek  1=FFREE > 5=IFFEE - KB&EZ Cronbach’ s 54.94
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4R SBCR MR B FRHFRRAA DL GBI 0 AARTIESRFF & - BEFEK
EB A 2 SRR E ~ URHZLENRERAE - RIF ELM 33 0 & F 824+ H7» R
CHAEARRRENRENBEGHE  BMEERLS > SBEE L RMOHHK & A% (Uggerslev
etal,2012) A THERR L BB KBITA - M KBE S BRRABA 28 A BARYKS
HF

&

g

HEARTHRBATITARERABER 2R BA S BT HAEMK P

PRl TR AN SR EZZRBITAZEA - B RS HNRRE X2

BEETCEERBITA TRBAADHILARE X AW EERAL W ERE

J& J& (Cable & Turban, 2001) °

IR G B ZEER

(=) M5 10 A&t 1 AFBdH-

(=) & BEBFEAFEE

(Z) 3 ER I REAAW 2 REAWE 3 REHE— 4R EE= > 5 KEBE
T

(m) RE#HF &R OREGBERTTARBBREY 1 REEEALBRERBERE
B mAE TR ) ARBF S B AATARY E 5B e R -

() #3204 ¥ oo BNA B T dE P14 B A S 812 R4 S0 Rk b b R P 4 09 £ 37

EHZFEOCEXRARE T RERT2AREE 2 REAGIRB ERFRETHEEN

=R TH  ALHAE RN NESIRG > AR 4 REFFHRE

&l

’%{/

b
nkn&
Z” i
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FAMH BRIk

B A SPSS 43 BBLAE A b B B2 T B X B0 b ik 45 AR S 3
B 7 ~ 45 A7 ~ B Rk -

—HGRM SR AR AR REOERER A H I AT LA B X FIME -
RELZEE R ANR ARG EHAREAT E— S M- AREH K
PR~ S FRCRERR AT EA LRI EBZIEH B LT A LARRANSF

£/

— AR AE A BB R AT RAEE — B TR B R e A8 B A2 S SR B b
WP IFEF r EEARAG BN LA B4R o E AR IR R B F IR

HRNHE -
B T RET VSRR T CE YO Ly s TR S S T T

oo AN AR RANEERERB A - Bie B b B @ #8585 540 7 ik R ER
AEOITAAT CHHBRORBITHAELEDY -
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FwmE MESLEREFTH

RE;ARGRAARLER T F— G ABMGEII S &5 AP RBXRE -

% — 8 A8 AR H

AR RMEBEAR REF BB REE G RE MDA ETHEMGESH > N EE R
R G HB R G H 0 B4 — 15 Kendall 48 BIAESH « # & 4-1 BAR R
AR ECR P T 4o i SRS AARRMA X85 B A B4 (=32,.37  p<.01) -
Beoh 0 MR 42 BER RZ ARG E AT T AT RERE - FEE B EERBR

BENZL ¥ BEABEWAEE=22,21,21,p<01)°

& 4- 1 BN RE R dl byt v A il 15 BB 1

R M SD 1 2 3 4 5
1M 5] 54 50 -

2.5 234 177 23%ke

3.5% 229 107 .14 TR

4. 2B E .62 48 01 32%% 37 -
&

5.48Rk#% 1.08 1.22 .05 37**  36%*  81*%F -

##p<.01 » N=160 °
WA O=kb o 1=B M F8 0 1=k 2=RAME 3= — > 4~HA

— 5=t 2ARAML 0= 1=F °
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k 4-2 BERFHGR/RE R Z R A 43T 48 M A BE R

HE—— M SD 1 2 3 4 5 6 7 8 9
3

LR 74 44 -

2R3 .18 38 .02 -

&3k

3LAEHR 403 61 .05 1% (.90)

ABERE 405 68 .00 .06 .55%% (.90)

SASHEE 400 .63 .00 .07 .58 53 (85)

6.KMB 36 .48 -.04 [ 128 202 -.09% .03 -

TH1

7.RM, 43 49 03 WI5¥ .05 0 .05 .02 | 43FF -
TAH2

8RB, .27 45 08 .02 . 0406 - .06 | 27 20%* -
743

0.KM, 358 .89 .01 02 24%E 4% Qg% ggkx  7xx 3Tk (04)

WE

#xp<,01 © N=460
EIML 0= I BGER =8 1=h REBITAH | ARG BRLBEANE
0=#& > 1=h ; RBITAH 2 AR GEBEIEEHE 0= 1= RBITA3IALLHEE
B 0= 1=4 -
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B HEBERE

AR EMR R B BBA R AT BE A G F RKUX D F o4 BARBETT A
LR F  RAGaXABFAETHRBITAELBELE -

&~ B
E A 2T RS IRES N LA S LR T T YN T XY A
BERGY — MY LEMAGAABETITA BERE AHEREE

B ¥ = R M AR Z KBEAT A AT 2 RAR T~ OTF 0L KBRAT & 1~ RBRAT A 2~ KA

TAHIREZFERBITA - MEZERFI K43 44 4-5°
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* 4-3 B HERBATA 1 X logistic BEF 547

RIR ABdyAE TR XAEETE Wald P-value
¥ # 1 -5.75 4.63 .03
P 3] 1 46 3.49 .06
F# 1 20 2.93 .08
X 1 -.07 14 70
SERE#ME 1 -.19 25 .61
2R 1 .03 .05 .82
AR LY 1 13 1.19 27
BEETREE 1 -24 54 46
BEETREE 1 04 02 .87
BEELBE 1 27 .75 38
R 1 39 2.13 14

B35 @ 1 -.60 4.13 .04
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& 4-4 BGHERBAT A 2 X logistic BEF 5 HF

RIR ABdyAE TRXAEEHE Wald P-value
¥ # 1 -2.72 1.10 29
P 3] 1 -.03 01 .89
¥ 1 13 1.33 .24
F8 1 .09 .28 .59
SERE#ME 1 30 .68 41
2R 1 -.02 .02 .88
NEBBE 1 -.06 33 56
BEETREE 1 05 .02 .87
BETREE 1 =30 1.72 A8
BEELBE 1 22 .55 45
R 1 -.26 98 32

B35 @ 1 -.94 10.19 .00
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RIR ABdyAE TRZAEEE T Wald P-value
¥ # 1 -12.61 13.44 .00
P 3] 1 -.02 .00 94
¥ 1 36 5.71 01
F8 1 -22 .81 36
SERE#ME 1 .96 4.16 .04
2R 1 14 59 44
NEBABE 1 .82 26.90 .00
BEEREE 1 34 .69 40
BEETREE 1 -18 42 51
BEEEBE 1 -.07 .03 .85
R 1 -.61 2.78 .09
B39 @3 1 .19 23 .62

AR 434445 2 ERBET BATKEE FEHE

RIEAT A 2 B RBEAT By 3 Z B3 R EH#

+F o
e o BE S
9 RIAT A 2 A BES

% & & Bl 1% (5=-.60, -.94, p<.05) = &A™

F Bt R RARK

7K E L KRR R —

TR FY TR
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BEBERBATA 1>

TARE L

MRBATS 3 HEE A4 (=.61, p<.10)> BF@ATERBTE 1

B AR Tr e LR R BGR A



A~ SKMEEF
AR RZ R E BN RG24 Rt AR eE ot B EE 45
BREE S R -BRSER PBETAEE BEATELE BATEHBRE > HRE®%

FEETERRRE - MEZERINK 46 °

R 4-6 B KRR E X B EE ST

R IR TRXAEEE T P-value
LE 4 1.54 1.62 10
P 5] 15 1.73 .08
£ -.03 -.79 42
F8& 22 3.30 .00
SR E A -.03 -25 79
SR 06 1.02 30
NI BABE 23 5.41 .00
BEEREE 29 2:53 01
BETEEE 01 12 .89
BEERERE A2 1.11 .26
Y 5 -12 -1.27 20
R LS -.00 -.00 99
Mk 4-6 ZERBT REBEFR HINIWRBEALLRKREE % JE 48 B

(5=.22,.23,p<.01) > BT RBHEFAMBHFEAS  HILCENAEBELIE > NS
LEORBEREN R MEREETAY BARAEERRKRBE 285 T 48 H(6=29,

p<Ol) ZEXEATRBEEIRGHEDRBBRE -
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REFE SHWERRER

AEEWENE > F—HAERES BEAARIER  E—FRAKREBRERE
HERBAT ARG F—0ATHES MARARAFIER AREERE AN
FEHEHR UABBRABRTHRINAIITZILE ) EZ 6 AR RRA RA KRR K
M AR EZ R B ARRIAR T 6 RAEZ R DL H R B R AR AR R Z T
]{,j o

B0 Him &g

Turban (2001)4% 342 E 48 3% 7 B2 & BB BB HNB L RS E X BB AM R
SANBE b —F ERELABEELEBFVIAFHS T DEZISEABRAT R
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