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Abstract

In recent years, Taiwan has gradually become an "M-shaped society” The former
"middle class", if not properly planned for their assets, is likely to become a
"lower class". Therefore, wealth management has become the main affair of each
financial company recently, "Obviously, high-asset customers bring far more affairs
than those of ordinary depositors "said Rongxin Sui, deputy general manager of
personal finance at China Trust Commercial Bank. He said, "Differentiated services
will keep the hearts of those high-asset customers and bring more affairs. Therefore,
financial advisiors (FAs) play the most important role of it.

This study is based on the FAs of China Trust Commercial Bank as a case study;,
Through the analysis, this study compares the principles and personality traits
between FAs of high-asset customers (FA3-4) and FAs of ordinary customers(FA1-2).

The results of the questionnaire show that FA3-4 have professional financial-related
certificates. They also follow the Code of Ethics for FAs on Consummer Financial
Protection Bureau (CFPB). Those are the principles of integrity, objectivity,
impartiality, professionalism and diligence.

It is expected that this study can be as a referece to those financial companies when
they want to choose FAs. In addition, it can give a direction for their training of FAs,

and can promote the effectiveness of company’s performance and productivity.

Keywords: financial advisor, principles, personality traits
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AT HIRA S B B RTARR C R ER K S Tk L

KEFREEF PR FTARNE CW P EERRET > AP A58 40T

(1) 5
Focra AL 0 2016 & T4 f R ACE 4 R HLN B3t 1 2016 & R 4 ik 6 A
% 4 F 3+ 621,054 % » 2015 i & 596,270 4 Hi4r 24,784 4 > H ¥ kg ¥ 4 R
2016 # A& 8L < B 86,535 4 (it 64.76%) # ¥ M E < R 46,956 4 (4 35.24%)
R RS SR LT R S Y E R PR ITR P O

REIT B0 R Bpon NI R R B AR T B X RF fq‘:—‘ﬁ 15 BR
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% 4-1-1

BARATHRAS

BEFAFREEL -RFAFEEEL
(B & FA3 ~ 4) (B FAL ~ 2)
38.35% 33.33%
:}i‘gj
61.64% 66.66%

(2) # &£ FA3-4 £ 01 31-40 f 5 2> B 388 39.71% > H =t 5 25-30 & 10.95% - FAL-2
EWrL 25-34 fh 5 4 o R #T76.18% 0 H =t 5 20-24 & 19.04% o @ AFT Y dp d1 R
TR FA3-4 Eds k4~ 01 31404k 5 Ao @ g F R A FAL-2 R 4 01 25-34 8k 5 A o

7 0 FA3-4 chiE d2 k f FAL2 5 & -

3 4-1-2
R N i
FEFAIEEY - HFAFRERL
(B2 FA3 - 4) (B2 FAL ~ 2)

20-24 # 0% 19.04%
25-30 2.74% 40.47%
31-34 & 23.28% 35.71%

&4 3540 & 42.46% 4.76%
41-45 16.43% 0%
46-50 10.95% 0%
50 & 11} 4.1% 0%

14



(3) 454F]: FA3-4 © 45 X #cik % 5 dic > vb b % 76.35% » FAL-2 & 45 £ #icik < 5 dic » oL b

% 59.76% -

% 4-1-3
B AR F R
FAFAIRTL - HFAFEEL
(B35 FA3 ~ 4) (B FAL ~ 2)
4 76.35% 35.47%
WaF] A4 18.54% 59.76%
AR 5.11% 4.76%

(4) %~ 42% ‘FA3-4 1 x B % & ik § o v b 5 71.23% - FAL-2 7700« B % & ik § g

Wbl 88.90% AT AT NFEMER A F AR LA @ iy 0 FA34

R AN F S

Lt bl FAL-2 /% -7 e B Fl 5 FA3-4 Flg 1 w3 o

% 4-1-4
B AR AT
BAEFAFRRE - LFAFEEEL
(B 5 FA3 ~ 4) (B FAL ~ 2)
® v 0% 0%
R 0% 0%
KTARE AFALE 71.23% 88.09%
b 28.76% 11.90%
# 4 0% 0%

15



(5) %45 0 11 FA3-4 2 FAL2 5800 v f1 5 ib % 5 i i & fdp b £
50.69% > FAL-2 B it 7 54.77% o
3 4-15
B4 gk A A I
BAFAFRLE - BFAFEEE
(M2 FA3 - 4) (P2 FAL ~ 2)
A 12.32% 14.28%
EUE 9.58% 9.52%
LEFE M AR 10.95% 6.84%
EEFmE 17.8% 19.04%
Hv 49.31% 45.23%

(6) = 3ot £ 347 T30k

e

o

% %f FA3-4

800 g 14+ ik 9.52% - B+ FA3-4 & ¥ § 3% % > FAL-2 -

% 4-1-6

4 800 § 14t ik} 61.64% > @ FAL-2 &

a
Vi

% FA3-4 ik

ox
R

200 # 14}
300 # 14}

LR L

600 # 14}
800 # 14}

(Bl\.

16

% FA3 ~ 4)
0%
0%
38.35%
61.64%

- BF AR

(2 FAL - 2)
11.90%
28.57%

9.52%

50%

3

R



() 3 2E&&EF (FA3-4 & FT b5 &0 ant |5 8355% > @ FAL-2 # ik 5 & 0}

B 9.52% > B_A FA3-4 & TR E TR -

% 4-1-7
A RRAFTAA 4T
FPAFAPELE - FAFREL
(B FA3 -~ 4) (B FAL ~ 2)
3ET 0% 33.33%
. .. 35E 16.43% 57.14%
RFREET 5-10 & 35.61% 9.52%
10 & 12} 47.94% 0%

(8) T B & T 42T FAS-4 LB T o Bt bt )5 510 # - @ FAL-2 & FhoA

bR 3EMT o5 35 & 0 KA FASA ST B E TG TR

% 4-1-8
B A AT
PAFAFEEE - HFAEREEEL
(B35 FA3 ~ 4) (B FAL ~ 2)
3ENT 24.65% 50%
R 28.76% 45.23%
#7% =2 11’ /F BoE P ,
5-10 = 34.24% 4.76%
10 & 1/ 12.32% 0%
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% 4-1-9 B 4 k& F AL 3 4 (FA3-FAY)

EEER L

BEFT AP EITE(

F

2 s FA3 - 4)

T e | pAN | Rppar
o g 27 38.35% 38.35%
~ 46 61.64% 100%
20-24 0% 0%
25-30 2.74% 2.74%
31-34 % 17 23.28% 26.02%
X 35-40 % 31 42.46% 68.48%
41-45 % 12 16.43% 84.91%
46-50 # 10.95% 95.86%
50 pk 12 4.14% 100%
< 44 56 76.35% 76.35%
YA 4F] * ¥ 14 18.54% 94.89%
Hv 5.11% 100%
g 0% 0%
AR 0% 0%
KT AR LEALE 52 71.23% 71.23%
A 21 28.77% 100%
1 0% 100%
RS 12.32% 12.32%
EAE 3 9.58% 21.90%
Z ¥4 Mir&me 10.95% 32.85%
EEFEY 13 17.8 50.65%
# 36 49.35% 100%
200 7 11 0% 0%
2ok % s 300 :gfu ; 0% 0%
600 & 1} 28 38.35% 38.35%
800 # 14 45 61.65% 100%
3EMNT 0 0% 0%
o 35 & 12 16.43% 16.43%
KERLEF ;
5-10 & 26 35.61 52.04%
10 & 11} 35 47.96% 100%
. PBEnT 18 24.65% 24.65%
FErReET ,
3-5 & 21 28.76% 53.41%
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5-10 #

25

34.24%

87.65%

10 & 12+

12.35%

100%
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% 4-1-10 4 k& F AL 453 4 (FAL-FA2)

AR A

HHIAP

- ALF A ¥ LI L (Bs FAL - 2)

= #ic 'p'/,,\L fg’{ﬁ’ﬁ/}b'—
" 7 13 | 33.33% 33.33%
~ 29 | 66.66% 100%
20-24 % 8 19.04% 19.04%
25-30 % 17 | 40.47% 59.51%
31-34 #& 15 | 35.71% 95.22%
# d 35-40 # 4.78% 100%
41-45 # 0% 100%
46-50 # 0% 100%
50 # b 0% 100%
¢ 44 15 | 35.47% 35.47%
YA 4F] * 45 25 | 59.76% 95.23%
# v 2 4.77% 100%
B ¥ 0 0% 0%
B¢ 0 0% 0%
KT AAE “HEALE 37 | 88.09% 88.09%
L 5 11.91% 100%
#4 0 0% 0%
AR 6 14.28% 14.28%
AR 4 9.52% 23.80%
2 ¥R Mir& @ 4 3 6.84% 30.64%
EFEERE K 8 19.04% 49.68%
o 21 | 50.32% 100%
200 & 11 ¢ 5 11.90% 11.90%
2ok % woguj 12 | 28.57% 40.47%
600 & 14 21 50% 90.47%
800 & 11 + 4 9.53% 100%
3EMT 14 | 33.33% 33.33%
3-5 & 24 | 57.14% 90.47%
HEREL T ;
5-10 & 4 9.53% 100%
10 # 12 0 0% 0%
s 3&31 21 50% 50%
3-5 & 19 | 45.23% 95.23%
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5-10 =

4.77%

100%

10 & 11 1

0%

100%
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e VR LR R

LR PR R A jﬁﬂi— R ADRAFE > SR FFEE SR e (TR
24 R ROFEM G L i.a%u;] 1 RGN T KIFRE 2 E (7 5 4 (Spencer &
Spencer,1993)> ## 3 2. B ¥ # %4 Spencer&Spencer(1993) s %% eidh ;2 &= 45 (kLo o 32)
R At en B R BCA] ) R R T s @Jﬁﬁtbj FETRRE L4 T8
F4 #7885 (Costa) 1 Big-Five (7 =) 4! 55 (Neuroticism) ~ ¢b ¥} (Extraversion) ~ ‘5
S B 22 (Openness) ~ & + [+ (Agreeableness) ~ z 2 {4 (Conscientiousness) » -4 38 4
REEF AR AR FRFFTAL A2 - BFTAER"RELL A RBF
23 FRIFE MDA TR T e
B R LA ehT A R A G
(1) 5 (knowledge)
(2)# #e (skill)
(3) p # £ 4 (self-concept)
(4)4* % (traits)-( =)
(5)# 5 (motives)

1245 Spencer & Spencer(1993)4% #1 e F) % B (203G BB o p AL o W o

FOUSERI AL o iR 7L R N P k(1 T R) 0 B AR BT

=2 [ 2= &2 A
IE)‘E]J f‘fﬁﬂJ r,.!‘é“a‘J
B A engE g 75 B R
-%‘\_"B%‘l F I

# 45
fApEL

B

22


http://wiki.mbalib.com/w/index.php?title=%E7%A7%91%E6%96%AF%E5%A1%94&action=edit
http://wiki.mbalib.com/w/index.php?title=Costa&action=edit

B 4.2-1 Boae 2. 7] % 153

TR kR - Spencer & Spencer(1993),Competence at Work:Models for Superior Performance

¥ Ry 2 RE MR E £ | € (Certified Financial Planner Board of
Standard ; CFPB)37 & 2 % ¥ i JZ R §=(Code of Ethics)* %5 L4 & ¥ 4 A = 7@;1& 2T
S AR FR A S S R R EAF RN AR AR FORETEE AR
GELE S FADRASE G
1. & ® J R(Integrity)
2. %@L R (Objective)
3. % 7l (Competence)
4. = J pl(Fairness)
5. %% & R (Confidentiality)
6. B ¥4 kRl (Professionalism)

7. ¥ £ kB (Diligence)
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mAFE AR E AR BT
¥ — A Aogs(knowledge)
AFIREALGENT > SHEEMBRA TR CFN B sRMER ¥
LA 5 Ao o @ L FA3-4 30 IR M e B E Aot ikt 84.93% 0 if T FAL-2
bt 3571% > ¥ F 3R> FA3-4 4% BrF CFP % ¥k > L & ¥ 3> 5 FA3-4 42
i FAL-2 - @ 19952 575 (2009) » T4z ¥£53 F cht < # 9] | (¢ WiEFEE 7] China
Vegetable,p36) ¥ » 5 dp N EFHR L Bt AR A B e R B TRL G E FE o
AETREY 0 A% FALFA2 & FA34 A v E A B BRI o B E T &R
BEZERR » ot § Ry FIAFRESFTAZ R » B ETBLHFL A AER o @ FA3-4
Bl Ermanp AR Rx (- B T 12.32%%F CFP R re s £ 2R - &5 % %

?é%”%diz\gﬁﬂp”dgbiétlﬁﬂ F%’TB" ﬂéﬁjfgfio

% 4-2-1
AR S A4
BAFTAFREREL - RFAFEEEL
(B FA3 -~ 4) (B FAL ~ 2)

LR 100% 100%
& fAp B R 100% 100%

- e

i i i: " = 84.93% 35.71%
CFP & ¥R 12.32% 0%

24



WO ER T B (skill)

AT EAE BN T T O F M FA34 AR FAL-2 305 p o Fp PG
Tk~ AR R fRARREN A c ABARAATHAEY 1 iTE T FA3A4
2 g Fl-21 v L > FIZ 8 G (F5%. E FA34 ik an1 iv &g ¢ g

ERE PERAGH M AR AL EE N o L A AR RS T 4 A
P

21»

Lt o L R e

7]k s @ (Information Control System,ICS) 4, 3% % #: 27 (Dave Rogers)4p 1
TE R m SRR - e A SR G R AR FET I - A b
FEAZEAPE I RRER > FEARFFZAPREFRIETT - XE 2 B3R
i o iﬁd HELHESE L2 AL AR SN 2S5 AP HE P nF TR Ry 85 - 2
ARG R RFSAPA R AR TS FP R BT P2 (R LAl
BenI # M e e jodomit > AW d 2 U FAINS FTEEFEFEEHIH 0 A K

FITEY Ao AT AT RS E PR o

% 4-2-2
AR A
(Bh 5 FA3 - 4) (%k 5 FAL - 2)

1 femk e 98.63% 69.04%

ey HEERES 93.15% 83.33%

T mm B e 79.41% 61.90%

%A R R AL 73,97% 64,28%

2510 A 94.52%% 66.66%
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FZ A 0 p A4 (self-concept)

p AL A (Self-concept) T — B A SRfE R S B EERE M Aaniie e AF TR ED
Bep AEESEFTT LB RGN p ARG #0F L i @ FA34 P AR
FAL-2 475 p 7 B2 p A Bpied - B AREF -

Pl i, ¢« BECEERangd 0 £ W4~ F4 5 % A+ (University
of California,Berkeley ) 12 ¥ 42+ & 15 « %4t 4 (Cameron Anderson) £ &% i3
B A AR TP > BRI HER RGBTV REM AR .

% AP FA3-4 Bp iy ant pli FAL-2 § 3F S o

% 4-2-3
Py AR S A
FAFTAFERE - HRFAFEEEL
(%% FA3 ~ 4) (%% FAL~ 2)
Bt FT s 4 91.78% 90.47%
B 81.64% 45.23%
pAPsE B 82.05% 80.95%
R 90.41% 54.76%
BRE Hre 78.60% 66.66%
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o B AFE L A (traits)

AFTREASEEE T AT T o d FAS4 A R PB E BT o = L BH v
HOFRLNHE G AERBCE LFRBLAFRFLEL S FTASEML AR R

EHARET TP L T AT ARBF AGETEAF T APIREE AR
T A FAL2 R TR A 0 SO0 BERBE AR
BE T AT ARPFFY-FAE CREB o FARPT BRSOy - L
MmO R ER OB I o BRI RET o A (RN L2 -
PELER o BEARLY e g AR 4 RLTR 4B BI T (Signature
Themes) » A FTE4 4 i 7 A & X R e im BB EATSE » 7 R IRACAR S X & LRl 42

I E R B4 1970 E R BEEITL - BEROARET AT Y > X RAg

HEVHREERLERE DT RN - 2 WF Lo F R Seligman S 4 3 (F ¢ )

(Learned Optimism)»iﬁi!t JEHREERAY S AFFp P NEREASFRL S - 2R
¥ ¢4 fur g j Costa - McCrae + 3% > 3 L3 ARR ek 2 F1 4 LA T H£ -
bei e A F R A DG enfEE s A BRI E LAY Lo e s A

FRLUFEAET » FAM R FAL2 o) DEFRM > & 7 L (AL & - 38

1}»%,2 NN ;}'i‘ ?ﬁ‘ o
1 4-2-4
lgﬂ e ‘E\FFB Jé A "H‘
BETAEILL (B FA3 - 4)
LS
1 2 3 4 5
EGFe)| (Fe) | (FE)  (3Re)|(B2FE)

LR 49.94% 50.05% 0% 0% 0%

. GRES =g 39.72% 60.27% 0% 0% 0%

T e 20.54% 69.12% | 10.34% 0% 0%

A f 23.28% 62.87% | 13.85% 0% 0%
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REFEE 48.35% | 51.65% 0% 0% 0%
7 A 34.24% | 62.05% | 3.71% 0% 0%
23 B Ak4 | 3465% | 53.83% | 11.52% 0% 0%
7 H2E ¥
e 38.76% | 54.24% | 6.99% 0% 0%
A 52.05% | 47.94% 0% 0% 0%
F R 42.46% | 57.53% 0% 0% 0%
LY %Y e 57.53% | 42,47% 0% 0% 0%
e a3 | 45.20% | 54.79% 0% 0% 0%
% 4-2-5
Fp AR A
- BT AFEEE (% FAL 2)
R S
1 2 3 4 5
(BFe)| (Fe) | (Fd) | (BFe) (37 FE)
LR 53.52% | 36.47% | 10.01% 0% 0%
G L 41.65% | 52.85% | 5.50% 0% 0%
Fiph 42.23% | 47.57% | 10.20% 0% 0%
B4 R 53.14% | 38.27% | 8.59% 0% 0%
g 21.42% | 52.38% | 26.19% 0% 0%
A 59.52% | 40.47% 0% 0% 0%
FEF OEF BAGS | 2142% | 59.52% | 19.05% 0% 0%
25 -2t ¥
e 23.8% | 33.33% | 42.85% 0% 0%
BEMPBG 66.66% | 33.33% 0% 0% 0%
F R 45.23% | 54.76% 0% 0% 0%
LY el 28.57% 50% 21.42% 0% 0%
g s | 21.42% | 59.52% | 19.04% 0% 0%
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¥ I I8 45 F 1 & 45 (motives)

AFTRENE B FTT 0 FAS4 g ﬂ«“ﬁﬁﬁ%ﬁ‘—mﬁéﬁ‘lﬁﬁcﬁﬂ“ﬁﬂli A

%Y FAL-2 o 4374 ¢ % #7(Benson Smith) T v sl 8 % 4 | - 3¢ 375> T #4%

$EAgocp f £R 0 FIHE 0 KNS POBRHE  AE S LR - B

A et Rgendds » i g3 ¥4 = WE T 3 il 4 o

\.,
,?-Hb

Fodhp o, &

¥

—=\
i

G R s A PR A L e B

B 4 (Muchinsky,2006) « JLp4 & R 4o .0 @ 0 i o G w2 £ Ble o T B S A

T fR4ele i BT E P oha (T o A LEF i a4t
% 4-2-6
AR E AT
BAEFAFEEEL (B FA3 - 4)
.
1 2 3 4 5
EFE) (F&) |(HE)] (GB#E) | (A RE)
S
if'; TP soaew | a520% |12.326 0% 0%
e B ARl 52.05% | 47.94% | 0% 0% 0%
7] £ Bl | 79.45% | 2054% | 0% 0% 0%
% 4-2-7
FE AR LT
- S FAFEEL (B FAL2)
e stk
1 2 3 4 5
EGre) (FF) ((FE)) (BRe) | (B2EE)
Ha1ivs B
s 57.14% | 30.95% [11.90% 0% 0%
e B oAb | 42.85% | 45.23% (11.90%| 0% 0%
5 7] &£ Bl | 52.38% | 38.09% |9.52% 0% 0%




B ¥ 5 72 4. 45 (Code of Ethics)~ < R ] :

EEUR I I § P SRS TR

é#’ﬁﬁﬂﬁéﬁ%%ﬁg&?méﬁ%iaﬁm@ﬁﬁ&@é’%gﬁﬁgﬁ,m

TRTEOF L ERIRIS (ARG TRE iR

&ﬁi@ﬁﬁ%ﬁ%ﬂﬁﬂiﬁg@wm?aigiﬁg%ﬁmwmﬁmmgﬂa:ﬁ
BB FA3-4 2 FAL-2 27 25 2B 57 » % 5 4 = 35 R % o
% 4-2-8
AR A
BAEFTAFEEL (B FA3 - 4)
(RS S
1 2 3 4 5
(ERE) (Fe) (L) FFE) | (B2 FE)
T E RA 49.31% | 50.68% | 0% 0% 0%
R R 71.23% | 24.65% |4.12% 0% 0%
FB R B 67.12% | 32.88% | 0% 0% 0%
- AN B 100% 0% 0% 0% 0%
% R R 100% 0% 0% 0% 0%
ET%L; * R 0 0 0 0 0
g 100% 0% 0% 0% 0%
B ERA 53.42% | 38.35% |8.23% 0% 0%
% 4-2-9
Fy AR A
- SFAFEEL (B FAL2)
(RIS 'S
1 2 3 4 5
(&FE) (FE) (FHE)] (BFRE) | (BFEE)
it E R A 50% 45.23% |4.76% 0% 0%
R P 45.23% | 42.85% |11.92% 0% 0%
HBE R R 28.57% | 42.38% |29.04% 0% 0%
7 B AR 100% 0% 0% 0% 0%
#% R 100% 0% 0% 0% 0%
B%; #* AEA 0 0 0 0 0
i 100% 0% 0% 0% 0%
B ERR 54.76% | 45.23% | 0% 0% 0%
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4 4-2-10 71 § 1 3L 483 4 (FA3-FAL)

FEAKER 5 AT

BAEFTAFREEE (B FA3 - 4)

RHP = ¥

SEN R 73

- & FRAp B GE PR 73

Wy eI P & ¥ ek 62

CFP & ¥%m 9

1 FEHE 72

AU R 4 o 68

e & g A TR 4 58

2 4F R Ay 3 54

[EFE A TR 69

s Fes A 67

Bz 59

R 128 60

p 3B 66

BREEE™ 57

Fp AR A
BAFTAFEEEL (B FA3 - 4)
TEE - :
hEs |RE |Hd L B RE
IR 36 37 0 0 0
GRERT = 29 44 0 0 0
B n 15 50 8 0 5
EA 17 24 32 0 0
REFEE 38 38 0 0 0
¥B 3

B : f‘,’fr _ 25 45 3 0 0
LA S 25 39 9 0 0
LS e 28 39 6 0 0
BERPG 38 35 0 0 0
RELE 31 42 0 0 0
LA R 42 31 0 0 0
R TR 33 40 0 0 0
gl H1ivs 3 A#N 31 33 9 0 0
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Rl i 38 35 0 0 0

% 7] W 58 15 0 0 0

1 F R 36 37 0 0 0

3 N0 52 16 5 0 0

A8 R R 49 24 0 0 0

R R 20 RR 73 0 0 0
%% R R 73 0 0 0

i AFA R R 73 0 0 0

¥ R R 39 28 6 0 0
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4 4-2-11 7 7 1 45543+ 4 (FAL-FA2)

FEAKER 5 AT

- BT AFREL (B FAL- 2)

RHP =% #&

SEN R 42

- & FhAp M 2R PR 42

B IR R & ¥ o 15

CFP 2% ¥z 0

1IFEREY 29

R S ST 35

B & B 47 0 4 26

A AR 4 27

[ERE L T 28

s Fes A 38

poigw 19

pAPEL B gy 34

A 23

BEEEw 28

Ay AR S A
- HFAFEEL (B FAL2)
" = e

R P D S i R F
IR 22 15 5 0 0
GREE ) 17 22 3 0 0
Fgpeh 18 20 4 0 0
AL 22 16 4 0 0
g s A 9 22 11 0 0
w g<j%$r{ 25 17 0 0
2 A 9 25 0 0
7 g2 avde 10 14 18 0 0
BELAT 28 14 0 0 0
3 I 19 23 0 0 0
LA R e 12 21 9 0 0
R L 9 25 8 0 0
il 103 B ARNKL |24 13 5 0 0
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B g 18 19 5 0 0

5 7 & Bl 22 16 4 0 0

T ERR 21 19 2 0 0

LR R 19 18 5 0 0

T e 7 12 18 12 0 0

R Bl 21 R 42 0 0 0 0

% R R 42 0 0 0 0

i HEA R B 42 0 0 0 0

¥R 23 19 0 0 0
¥IRE®

PP L B4R T AR EFSRAA kR PR FR S E R Bk d

BAIL R eiR®y » &

i A FEE @

ﬂ;tg—ﬁ-ﬁ-_%k,o

et

PAER

i

FLERT R
(RS EP

L =RVl L

FEFRE

2
BHER ReRPSLES B2 LG ddi g 7

léi—élimﬁa_“g hE e

PIPpAE R ANG B L FRAIEFF B PRHaY S LRES L h e

S-BiBA D

N St FEELY

CHFRESEP L2 AR L

(FA3-4)% 73 (32 - & F A L =2 WL (FAL-2)% 42 i o

(FA3-4)ficd 1~ 5 F A %

i

IF - ¥ CRP RIS F3MB o kil S 6

l

AT HT T KLY

= -
\:4\'7 x

)
=

ﬁ“fﬁ‘ﬂ BBt { £ & B f

CRET R R B R

¢ i P & B (FAL-2)> 2%

2 =

k"\&

¥

PRLNEE IS S

w3 Im

SR (FH TR BB ABR G P e Ty 4 AR R

T\Lﬂ\/\‘\?l_ﬁ

25 c A g

PG BT ERETAL S 2TM LR

m’;;}%‘ AR IR 1%

AT A

A IRAT S 4 R RLRE oy 4
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£

b

L F B iE 85% -
 crm g4 & R
[ 4 enfa AR AEa 4 0 B i 95% o

Bp AL



BoERAETAL S ML | (FASA)F B 0% 1 f AR &4 4 e lp A
Fi o DM A e R REE- RF AL b | (FAL) S 0 B
82% ¢ bt Hd P B BB EFT AL S M b R FASH PRI & L %0
o RFAE LU [ (FALD) B D FIRAETAE S L S (FAS-4) -3

LRty s o FRFEFTAL S L | (FA34)IL T R 7l & Bl
FHNF - T AL S S L R (FALD) B2 80% M AT FRBETAL S R
A% B (FA3-A)¥p A HF g o

FEMIRELFTRAL FEFEFTAL S EME f(FASA)E ¥ - & F 4L
MR (FAL-2) 4T > {4eded LEGEME £mh 23R4T 4 3.9 ASit 4
Bz BRI 6HZEReEA BT LT R% P BT RELRIBHEA K S
FPRE S FA2ZEME 2 2450 12 AFEE ABBHLEFRT VRS 52 2 4

TG RRBATE AR ESE S L2 B4 G hgd kdo
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10.

11.

12.

13.
14.

15.
16.

17.

18. 4

19.

20.

\\\Xr
e

< e

N 6 —é

\*ﬁy

o
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