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Abstract

This study focuses on the combination of pay and organizational performance, and tries
to explore the mediating mechanisms between the combination of pay and organizational
financial performance and job-seekers’ reaction, including organizational attraction and job
pursuit intention. This study proposes two kind of combination, one is pay level and stock
price, and the other is pay base and profitability. Based on the study of Cable and Judge
(1994), Aiman-Smith et al. (2001), and Porter et al. (2004), this study extends that
distributive and procedural justice perceptions mediate the relationship of pay-financial
performance combination and organizational attraction, job pursuit intention. This study
adopted the 2x2x2x2 between-subject experimental design, using 16 recruiting
advertisement and media report to manipulate the pay level (high v.s. low level), pay base
(performance-based v.s. seniority-based), stock prices (high v.s. low level), and firm
profitability (high v.s. low level). The sample comprised 604 senior students in university or
people who were seeking jobs during the study. Results of the regression analysis revealed
that the combination of high pay level and high stock price was indirectly positively related
to organizational attraction and job pursuit through distributive justice perception; the
combination of performance-based pay and high firm profitability was indirectly positively
related to organizational attraction and job pursuit through procedural justice perception.
However, the combination of low pay level and high stock price/ seniority-based pay and
high firm profitability did not negatively relate to organizational attraction and job pursuit.
Therefore, in order to enhance the applicants’ attraction and job intention, the organization
should appropriately adjust and design the pay level and compensation system corresponding
to organizational performance. Finally, the organization can effectively attract the attention
of potential applicant, achieve the expectantly recruitment goal, and increase the

effectiveness of integrative recruitment process.

Keywords: Pay Preference, Financial Performance, Justice Perception, Organizational

Attraction, Job Pursuit Intention
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Uggerslev & % (2012) B3 42 FAE3F F * RApRlies 4 4 sxild ohe < Fl % > &5
3 IR B B R R 01 (T2 (Cable & Judge, 1994) 2 £ ¥ &
1FREE T M ﬁfz& ERL- mi:,%‘« # 14 (Gatewood, Gowan, & Lautenschlager, 1993) ~ 3%
3 A R {7 5 (Harris & Fink, 1987) ~ 473 7t 42 4 {2 (Cober, Brown, Levy, Cober, & Keeping,
2003) ~ @ * — ‘&g e fe if (Ryan, Horvath, & Kriska, 2005) ~ # # it ch £ B8 §
(Chapman & Webster, 2006) % T\P\—‘“’ #p &£ B ¥ & 2 (Saks & McCarthy, 20006) o 12356 2
WMAL Y TR kT 3 FhE i FEAETAET A g ERY 2
i ~ + & (Turban, Eyring, & Campion, 1993; Jurgensen, 1978) ~ & % < i* (Cable & Judge,
1996; Judge & Cable, 1997) % % %23‘3@_3_&?7%‘: AdBSId e B FE o HP » BT P B YR

R F ATEAR L (T2~ (Barber, 1998; Uggerslev et al.,, 2012; # % f » 2012) -

Frf¥(compensation) ®_* 4 FhE AR Y ER - (R B L0 1998)  H R g R 14T
BBz TN andppd > S E il B R B % 0B 42 (Milkovich & Newman, 2005; #4%
0 2015) TE RIS ERF G- MG B 1B EH LB oo
RSP FT AR E F B 24 (Ouchi, 1980) » @ B2 Bt FE ALY 1 ey B
G2 HRR AT ARES S FRABTETLEM REFTA VL LHF
o~ Bk~ TS D F(F AT 2008) 0 SR A F S iR R b i 0 AT ORI TR
Bl MR B3 BBk g B A PR RIS T g B f
2_ % ¥Fp¥(Milkovich, Newman, & Milkovich, 2002) o @ A3 ¥ » FHHEEFTFT L3 i@

* o
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FRiLp FARE SR T R HHEd 2 eh® 4 “H4E 3 o Robbins (1978): § #
3F p¥(reward) 4~ 5 P % 3F f¥(intrinsic) # “F % 3F f¥(extrinsic) > P AIFFY R 1 ¥ (TR
@ AR Y 0 B4 (TR d B (job freedom) ~ & %~ (participate in decision making) % ;
EAFPIRIE o T TR g AFR 0 blde © 4% fl(performance bonuses) ~ %7 ¢
At h(perquisites) % o @ #F L AR kg H A 5 2 425 7 (direct compensation) ~ 4% #
% (indirect compensation) * 2t-p4 734 #7 3 (nonfinancial compensation) % = + #f - Bergmann
#2 Scarpello (2002)#-#7f4 4 5 = B 2 & s “TH =+ » T 3 T (wage &salary) ~ f 1 4R
411~ 253% 8 14 P4 5348 ¥ (nonrecurring financial rewards)#? & £ & 37 f* (nonpecuniary reward) -
Cable 2 Judge (1994)F7 § @ #erpn s i 2 FF ik ~ & AT AR FT B BT
AL AETre O DI AT AR LB e A il 2 A E R e
EERHNHT O EREE S F 3 BES  AF T RET N LA S e BT

4T
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L FAI B PPES o2 L

FEARSR IER 1 FhE L4 m L EHR 2
3 A Rl TR R EEEMFESE B 4didd &
EEDTAHARY > F AEE LR DT F o B RAT(2008)F 1 IR 0 LB R 1 S L
B1TRE R ,E‘_%‘« KT B FTAPR  MIHBQ005)F 7 I e £ R HEMIAR
T e 2R A AR~ AR KT R AR F R AP o 345 Lawler (1971)5L & w AR
49 K 4p B éll%?;:}% I 27%: kT BT B2 E R M B R - (FRoR4E 0 1994) 0 T g ¥
r’v’ﬂ%*?rp‘ﬁza\ %—gv;\al‘a*%‘«w@ g4 A A ”?%E,;r@vﬁl S R
WEER IR RE e B enT fr e a2 fEAY LY PR
EUETRKLOFEATY 0 JEREGTABA M E TR 2 ga i
BR CFIHFRTE? HEIHeSEFH R DL E 1 TR LR ST Py e B (5]
BT % 0 2015; SaERT2009; FRHT 02007)  HWARBE 1A T 0 FF R R
S 3 A Al ek > B ALK B o RGBS 0 FT R LR R T F L F
AP R T R T E] Mk A R ST E]RB 4 n 2 (547 B A2 (Cable & Judge,
1994; Gerhart & Milkovich, 1992; Rynes & Miller, 1983) - Rynes (1987)& 3% 2 % #3535 7|
BB Al S TR RIS EFERE A e R BN e g P B 1
Fe Pt R MBI ETRAEFTHI P LB - LRI e R

R RBE A4 e o 3l H sk 4 4 514 g2t en s L W(Cable & Judge, 1994) ¢

Ra FHETERBYF M G223 B3P DREVE - BT RO Pk 1
s g4 Ly # % (Cable & Judge, 1994; Chapman et al., 2005; Gomez & Neves, 2011;
Porter et al., 2004) > &% 7 FEF s ¥R H A 2 LAFRD Fr 250 % o FRATR(2013)3
31036 =< F2 2 135 = FF > 0 R F A ORPHFELFFRTIIZ 52 R

Bl L34 HLE FLER A A nRBBEELET AR5 P T4 KB
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Fp MR NRBgE o AT o A A RS ERGRB B E L (FET S
F ORI 0 A B (TR w1 Aiman-Smith #(2001) 1 5k 3 fF R 2 e
Bl Bl 2 i L ek & g sl RRE F ko 7 Tsal £(2014)7F 2
P T ERT L § R R G R T FRAL T 5 T 5 R AR T

FAR G Ao A £ e T R R BB o ETCR 5 AAD

T

RAFT R ELRTRA B~ s oed a2 RIUER > & B RARFT 2 oo
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PR S A R E L ER SR 0 S 1 TR R 7

E 4
kJ
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BRRELIHA P OFToaR G Rsd A R RRGER L R34 2 RBAE

EOFTRERYREEHIRE S B P
AR IAELILA L R AH RO FT R AR e R P T T
w62 B R R AT S B L g R KA

Pt - R ERL S AT EE N AP BT e don e g L ara g e

oo A BRI ? AR eh1 R BAR R T Blde s 2 P R R

% SR A RN GRS R R T E A - A AR
@ A% & 2 4F f£(Collins & Stevens, 2002) » ig 4t & E F FIRGEH ¢ AT A ena (T8
BEw ¢ R SRR it Y RS R A2 2 B R R 0 % e
2PN G B LR 0 T &a P2 18 BT 5 (Boswelletal., 2013) o Fpt 0 AR Y

;*:Zs—_lzsﬁ—ﬁ btizgx% Bz lﬂbﬂ‘]‘\";hﬂgﬁ‘li‘]’]l\p‘q’ﬁ7 ‘; & A A x5l "’t’]‘\p“h@ 3‘:30
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ke F A A o iR L e & F L A A Cable &2 Judge (1994) 1 3 i85 BFFF
BHLst £ 30 B F R Aiman-Smith % (2001)F § 7~ # R0 F Tk EEL F %
ﬁﬂﬁ%ﬁ@°iﬁﬁﬁﬁiﬁ’*Piéﬁ BEERAR BT R LD P gy B
J:vkial;\Aﬁ H¥ig o f i ,uﬁﬁﬁiﬁﬁ}fig ) . ER @R BN P AR E{iéé‘f'}
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BB AR S 7 AR e 1 TR e Bt AR Y E B RT A BTG B 35t
T Ui g 200 A E SR 28R FRA BETI2 S nIRER RS -

T AT HE 7 BRI

(=) FFkFEuge b imyr Rz g8
Spence (1973) 1 sk iEsm A M @ik L ArE Az ML > Vo a FLARE fhir B
FEeniEAZ 2 B - fE LI (signaling theory) s bt 4 o Edn EHH Y 0 B Atk K ahE
EOARE SR I AR RUR A RS A e E AR T ML T HREDLE TJ&\—‘F% rE &
REFFH P F R R KRR B T\Bl\ g% 51 4 (Lievens, Decaesteker,
Coetsier, & Geinaert, 2001) o { P! Fad 3 - 8% ¢ 538 & /542 F b F 2 317 R B R
SRS S YIS RAE RO S S
Folo? Wi §le R E 0 P 81 TR AL ER > 1oy B L
& 1\%‘« ESN-% =0 G <R ) Lﬁﬁk SL R 0 B M e g e sk epea 51 4 (Spence, 1973 ;

Turban & Keon, 1993) -
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SRR R 2 R R (T e R 1A R R e e 5]
(Gerhart & Milkovich, 1992; Rynes & Miller, 1983) o % &£ ¥ B> @ et 3 27 » ¥ it 3k
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A TR RFRBELAR ST R Fp By g REFTRE L7002 %
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FRAF TR RO PE LT HBEL S FAFRRE R OET AR P ek
Boo TP RBE BT LER BT REL AL BB LT §E Y
BRI TR NP AAFR 0 ARG PEBe P R E RS NG R
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IFkEDTRF A FRRBAE AL F R ORI RSP AT F R A ®
P& B FET LA R AR SRl MR R { F RPN A
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ES S 230
ik R BE R R e FR R S Y L hFETAAM TR YL
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g R B ] AR WIH B ip R HARR Y B K5l (Cable&
Judge, 1994) o @ EJIAZR R F pr 12 2 A A& B OF @ E A0 5 Bl P a g
WA ARG 1 RS PR EEF R A PR AERT A2 Ak
FB K et AR R BB > & RH R T AR 2 P ETIER

TR ORISR AT B A p e e IR LB K g 0 KBRS € S
BFEFENRAENDP AL E T BAFMFETHF MBAp e chif gy 4
FRAY A N E IR R ANE LY s Al Bt A R I BB

(instrumentality) B (22 ABR ™ > FFRHE f g HEHR DL TR T A2 16 dREH 05 F R
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- 2T

kg w728 F Homans (1961) 5 B & #& i & fie = T LL 98 F - Adams »% 1965 # 4t
¥ Homans {24 » e & 8 # & —‘g{ e 5k 0 3 A F L eh o T 32 35 (equity theory) » Adams 2
WAL e LA FE N DTS Hini A g Mp e HF pe(Inputs > Blde - 3 TEHGL
PERF 2 Y 4 2)d A 18 dR BY(Outcomes > bl4e @ B F ~ A FE R R F BN R 2 A
LR ) e R BE p 2 ik 2 4p§ 9% A (Comparison other > A F ~ F F )P
FENL e F L B R e BRI GlApE > BRI ERLIE ST FERT
F2oEd E o plipig k7 g ’ﬁf‘ug HEF LT THEETEHLH AL RTEAD
(Cognitive dissonance) 131 % o

oL I D 1S R TR Lt ¥ € 4L (Adams & Freedman, 1976) ¢ 470 d13F 5 &

A\

A b AT kA A S e AFPARE G T AP IR T B Ina T oo b F e
eELEET > Milkovich 2 Boudreau (1995)#& 41 b 3% 2 T (internal equity) 22 #F 3% 2> T (external
equity) > ¥ ¥ RAp PR EF BA L 01 (Ef @ FEER Y BE AR Ha B R
I FER R PR 2 e RO S i e Lawer (1981)F /1 JFF i 2020 T hfp 5]

G IR T PR E AL A R E R TR I R R AT

N

IR F I FRPF 2R oNE 2 e RPRIFFTHLTH 20 L HER 15
FEQAEFPREFOLER A PRI AL GanF TR ERp & BRI OY &L
Foeo EP R T gk o § b BMaprd AR T2 poeni K Y ealigg 4wk
M &m A BB FEH T 50 PN T et Heangr T o iy &5 h3n
)j*u“r‘r’ﬁ S MEFORE SED IR T R B ET F T AR ﬁ’ﬁ*#

GIE 2= zE L ARV & JF;‘q‘—_p\ IREFFF R 22 b IR BB Hen T Rl o

Y

NTIEEA VIR LR G S TP e AT B3 R R
TR fe i F F LA R o T (Scholl, Cooperm, & McKenna, 1987) o % 1982 %
1990 & & > Greenberg ¥+ 2> T X A& 77 » 7 7 (& » #& 01 & fie o I (distributive equity) & 4%
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F- =L (procedure equity) shfE & o & fe 2 T £ qp B i ch A N4 felg R ¥R A 7 5 S
ﬁﬁﬁéiﬂ{ﬁ@%@#pﬁ@zﬁﬂ%%AFéﬁ%%oééu%’%ﬁﬁﬂ{@$
TR EBFFOER R FR AR NE TR Gy 2 o T Apk Ol AL L o T e
BBk g o PR AT IR T A e T @ B A fRB AR F R UARR 2T G
Rl ST B 18 0t % o Alexander &7 Ruderman (1978)3% % #7F ¢ s ihe
TRRYEF JERE L oena (F% R é‘f’“ﬁﬁ Jﬁm, R ,%F’B‘mﬁpg,apﬁwg” k(5 R
AT 0 2008) o @ R R ITE FE B PG L RRE 2 Tl 2 o blde D g R

SRR L E AR A FEUE A B T e T g R e g
{

BT g i 8o sk T v s fie 2 42 5 (Porter etal., 2004) o j€ 2 T 3234 ch 4
B FTOREN I SR | stk SR A R W § iR (Porter et
al,2004) 22 F MBAFFT YL OE T SE5HT 0 F L NI MO F T R
1o K-gE MOH S S e o F dtae(Lind & Tyler, 1988; Colquitt et al., 2001) © @ {47

.
i 23 Hh(Porter etal., 2004) « FF 5 -k Bz FF A AT A § 4 Wl B0 KRB F o B A2 h

FEAaY > RPN AR TR R g T g RRITTAM TS

@-

o4 o Judge ¢ Cable (1994)F T8 > FHF R B AF - LB 4 Fonipfr o RBH e
%41&w4g@%:@j%ﬁﬂﬂGﬁﬁ@ﬁﬁﬁo%?*ﬁiﬁﬁ%%iﬁﬁﬁ’ﬁ
boim o e R iR T A e S R B B MGG BT ORI BT AR
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allocation) 2 & ~ 4p ¥+ £ L & (relative deprivation) ~ 4+ € +* # 8 4 (social comparison) ~ %
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FlRZeskennsl o A g 2 (8RBT L o Porter ¥ (2004)F7 . 0 A fie o T e df &
AAEA S RBEARE fAPM O Ty KR RS e R s 2T 47 65
EHA LRI 02 G RBDLR o F 0 AT EBK
H4: AT gd AET-RFRRGeso $BEF B 4533 ZERLW)2
Mk

25



I REXIT2ZVY ik
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1975; Lind & Tyler, 1988) » & —"Ff VAR B R P AR i E B (means) s E ARAER L BT P e
(ends) e 27 FenfFH2 - BHEMPF I B > WEFHA L5 fI28% 29 4
pOAGEETS T AR R uEARY o € FITRE B A B ALE TR A F A RE R G %
FABEEHEE DT g 3 (M ELES 2 2009) o 2k Leventhal (1980) 4 4 » 27 7 % %
WrERLE AT it 38 o B (openness) ~ & i (communication) ~ $-£2
(participation) * ¥ F(appeal) & F] & (thik 4% 2 1992) - 42/ & T FRATH (74| R g F (M F
4 52009) FHERBAERE ST IRT KPR FARAEF T LRE E AR E- REDREZ
WG A FTREET R R & PR A K e B AR e
T2 a4 g X R0 E B E M ORI L (Leventhal, 1980) » 7 2 o S50 Frpusn
LAy B A1 A AL RO HEMSEONEENy B e h g L
PB4 E 7 5 3 97 E 2F (Kidder, Bellettirie, & Cohn, 1977) o # & if B B 3 5 41 & e
L RERIE R |1 8 R ST R 05 ARR (R E 0 1994)
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(4 : Cable & Judge, 1994; Porteretal., 2004) » #F7 3 [ pe o 5 & £ 4~ @& % & 2
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%\;ﬁgt%;‘g AR AR EFT AT R 5 2 Bk B0 FlS L EFEOLD LRI T
B % 4 Ir (Bowselletal.,2003) » ¥ it § 512 PGS RBHA 2 AR > v &3 FAERZ
FoFl A LHFRER N BEEZE N FRFBRBESALHE O UFE O RER

Bl s TR RAHEA R

e
it
2]
S‘ﬁ
Py
—h

I frid > AR SAR S SRR L R L RS K
FERLWALRBFEER IR ARARE S F 0 L F %3200 w289 0 vk
$5903% RN EZ R O KREIN SHEFHL 3200 £ F T2 A KM RAK S
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7 423 70.03
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Judge, 1994) » Flpt > $ = X 4w R T OREEH HP 1 (P & g A 1
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2002)0 B AR L 2 REIF TR LG K T EF AL A T L E R A
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2. AT I AFTUARITAZAREIT L (g UERFT S e

AP ERBABYE L o H A HRBAR Y A 2 AT 24 Porter ¥
(2004)~ 2 = A (2017) 22 4 b % (2008)2 = T oo & 4 0 @ AR A & T B 54 300 4 B 5 A2
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RACIER B

AR X3 - S T iaiE L F &
% 78 4,74 1.232
,w?ﬁ}\i% 170.5%%*
1, 79 2.52 0.875
&k 78 4.26 0.946
R AAEL 18.89%*x*
£ 5 79 3.46 1.328
% 79 428 0.999
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(6 78 3.09 1.186
B 79 4.29 0.963
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FeaBEK ¥ th & ¥ T3SiE b 2 F &
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6 302 2.58 1.093
oz 306 4.33 1.109
FP A 76474
£ 5 303 3.39 1.479
% 300 4.42 1.094
S 311.44%%*
(6 309 2.83 1.186
% 299 433 1.010
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b TEFRE | k3L > AR FTAL THEFTREF vsFFT-RER > 215 5
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iRk Tiogk HREL 1 2 3 4 5 6 7 8 9 10 11 12 13
1 1w 30 460 -
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11. f2 / 2T 3.92 1.03 00  -04  -01 03 02 35%F 0 17Fx 70 12%F 78 -
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