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of Workforce Diversity and
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Abstract

According to the signal effect, job seekers search the recruitment-relevant
information from the future employer and perceive what the organization is. Specifically,
workforce diversity enables job seekers to be aware of the composition of the organization's
members and the likely future work environment. Employers releasing more workforce
diversity information will attract more job seekers. However, few empirical studies
investigate the relationships of workforce diversity and organizational attractiveness in
Taiwan. This study focuses on workforce diversity, and explores why workforce diversity
impacts job seekers’ organizational attraction. This study extends Kossek et al. (2005) and
proposes three mediating mechanisms; legitimacy, fairness and learning perception, to
explain how job seekers perceive and interpret the workforce diversity information.
Moreover, this study examines four types of workforce diversity attributes, gender, age,
ethnic and sexual orientation, not only the ‘general overall diversity. By adopting the
experimental design, this study collected 581 questionnaires. Results showed that gender,
ethnic and sexual orientation diversity were positively related to organizational attraction.
Moreover, the legitimacy, equality and learning perceptions about the organizations
mediated the relationships of gender diversity, sexual diversity and organizational attraction.
Also, learning perception mediated the relationship of ethnic diversity and organizational

attraction. However, age diversity did not impact organizational attraction in this study.

Keywords: Workforce Diversity, Organizational Attractiveness, Legitimacy

Perception, Fairness Perception, Learning Perception.
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2001) ~ 2 & F # 4 & 7 5 (Rynes, 1991 ; Turban, Forret, & Hendrickson, 1998) ~ 4 & /% &
(Turban, 2001 ; Turban,Campion, & Eyring, 1995) - ‘e ¥ %36 & fé g ¢ & 41 5% kA f2xeh
WL i G KI5 p L e B ER L3 B EReng 3
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AR RIGUELIT S B A o S B4 uiv e A 4 2 B e
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BPOR) | 10| 17

P “E(%) | 411 | 707
Byt | 160 27.5

B 453 43 7.4

Y 453 2 0.3

X Fo §53 33 5.7

pH TR (B )E K| 404 69.5
EER 13 2.2

18K 21 3.6

A 65 11.2

Y . x \ull >3
Ak-EpEE(F)PERE % 234 40.3
- = B | 456 78.6

L%"ﬁf’b'\ FEx 42 7.2
Y 82 14.1

L 3 129 22.2

ES RIS Py 452 77.8
t S R ! - .
F 180 31

- 4 92 15.9

BB IF 55 ; 487 84.1

21




3
?&
a
"-3'“

e
S
M

TR
5
[k
%
e

=5

BRRET RGN ARERR 0 AL B 5 A BT R 2 b

FAoo RE LR R R F TR AA B RS BEAUE D R
*

=
avs
i
4t
T
3\
fmb
B
(dn
1;;,
&
i

‘L
s
pg:
2
A

ZEE S i I p S G TR LR

EREER R VRS SR R PRI S R A
o R ACE > 2002) 2 F SR A4 B A Rl T

w2 Tagpd i (&AL 02 TEEs i 2 RPN FEEHE

SIS

i

,Eiiﬂf%:ik’—%ﬁ_}i#ﬁﬁm%ﬁé T}“E#Ekg{}gg o rv-‘ﬂb I%Iﬂ %&ﬁig;&?% A

|
i,
ol

FREFNFEEFAFIUEFRL L EEHRS R B A T %7 Blackman (2006)

;i:t"'_‘l'f ﬂ;ﬁj’%ﬁ&??ﬁ‘ﬂ_’M%'ﬂ;fﬁ“ﬁﬁ?)‘lf‘ﬁljl}ﬂ\’4\:)7{3
SABELHE L BE BRHAPBIRA S BHE Y- B2 B 2T BRE
FoptBiAtpiYHhET R RBEFIF ) UE S 20tk oM IR

LR S0l B L R -

22



s 5 it
g5 [ ER A B A (fEES A | BB AT
K&~1 |V
¥ ™ 2 \%
¥~ 3 \%
Jyl & 4 Vv
&5 Vv

-~ TR R AR

SUHRER G EMA Y 2 ABIRY I I P AR E e A R -
FASREES 271 ER Be T 2 Fis g pr RS- 2 s R
ERPH A A4 TR RSB LB TR R R R 2 7

HoxPWAT BRHARIPE  F A AT S A 53N AA S FTRLK T B

A B A F R NT R o § 20 R LR R INL Y A R 1T
%ﬁigo@ﬁaiﬁéséﬁérUBmh’iiéﬁﬁﬁ‘Q%\ﬁﬁiﬁﬁiéﬁ
ErAERAE SR PR B R EAREC T FXEREBTHRE ES
SEMAF TR AR BRI PG FIL 0 B 1 YHE L TAREMER o AR

- *{Iiﬂkij?jjkt‘ "FK*)& 3 7 ’gi,ﬁ‘é,ié‘?)ﬁi LCEAEM 37 L js‘ﬁyfilj‘s 2 EaTRE
R W el HAp © féﬁ}?ﬁ%@?%%%oé?ﬁ%?i$g EP fe > f )
RREEF T 27444 FRAREBERD 2P § AT BEAEAF > A4 F
RFTRESS 2 50 B L RFE SRS A RRAPEAL LT F Rl S Ao
ggg_%}.k;_—_vﬂ.] 5 =L i/;,n]j\é &) ﬁ_jgg:’_}.]g—_aj 5 =L i/;,n]j\d y A 3 ?i&tﬁ’f:‘ﬁf;i&ﬁ"l F;t\;f]aa-g-_

AE e B 5 AT 2 FRER T T AR LR SWER G AR 0 -

B

HEPAE S FRERGRIREREIMA LR EREMEAFT &S N ES B A ERD
%ﬂ,vﬂ*{ﬁﬁ 19;\37;'7}_% A AR i A A %?E"i sfg‘_o%k;gg,‘gg;pq LANTEE 4 ]‘\m—*m\

23



2 FHRERD FARA BB RO ER IEF ERL S AT AL 6 AEH
Ed G A2 ke BN E R f R T BT o AP e B 4 L
ZFHRER ORI PO PEIw § A2 ko BULRP Sl A FTARTY #
BIPUTAPIF I ARFORBEELS G FEHT 2 FHRE R Fioehm Bl &
EREALY - TR F RN

AFT AR RS S HAF A EFR R K% 160 AR E > w T 133 > ok
RE > w5 88% - 133 iRl stk k¥ > A5 84 4 5 i 63%; TG 49 £ o
b 37%° T3o&Ed 5 2007 fh - 4R X 5 1.06 5 R RI SR BT 5 it s EdL S S
CafEE S AP F A AR R SR E B AT e BEF AR
PHIBRTZBGPELFEL X F R AT ARFINGRT A ELEY P2 F R
—s;t,;;.:z,_?;-.’,;;gq;;qj\ﬂ ,};;7;1;'35 g]igqmlj%’ziw vhR A WHZ TR P FE KRG B
PLEP L 2o NP2 H N F o
I~ I PRI AR

AL ET RS ERARDL SRR Y B AR AT PR g AR -
PRHAFE A b A HEERE - pAE B AR RS T FERALT
A AT RAEBHE Email & ETETAERL PEME R FRERK
HHBEWE AT SERAMARTEIEAE Ay B3 T ANRPEIHLE
PERSEEERE ] AR EF AT AT P e PR FERLT &
% b ts § T B Email 2 TR ELE (7 5 8 B ik df 0 3 w SRR R o et
Bl EFEw o

AFEG R Rt S 5 3% Surveycake TR RRRE L2 T L BEAR LR

Y RS Y (N L

>S1

I Baggen o kiR EF R 5T
DropPages % JavaScript #-1 it ‘g it f = - i fent o 2 RlH BFE N 120 BT
Warpiide - EREY c X RRERTEF Y rEE 60 RS AR BMP A
H- BB L sa'/PJ—‘F%’T R FER AT LA AT A RE B I Email & 2
TG MRy FAERRTD P E o

24



- PREREEERT N 101544 Y SR F TR SR ARFEN S

A mﬁﬁ’“ B oernds g p F];g,
THREER B FEES - 0T (AT - ait)s BoAet R R T
PEEARAT RBAPM T o B G R EVIE

Bank crfz Fesk s ik MO @ 41~ A 4 TR E 24

1‘+—
-2
e
(\x
=
W
M
-
pra
‘.u.
o

11‘}\1}‘#«—% (jw:}(‘ﬁ;}*&j_lf ﬁﬂﬂ,)mﬁ/lp ,Fjﬁgéfé%:hli%

BOP2ZRFFNRERA D

)M*\v
\},
‘\
\
=
>
=
_,x.\
P
)/
-—\g

MTU-Bank §_2 3k 427 c4f 3 &

—l]:

Boon- PSS BRERIEF 99 RAUEE SR H
EEFEPHE RELBEABASTIRIS ERFER L) T £F

FARUATRE EI LB - RIBPEBLIIRIIZE M FF R E Y A % U-Bank
REELEPEE R MBI L EFRA P EBIIER G E S He 20 R
REBRFFEHS  REZT PRI 22 EamiRar SRAABE S JIEZ L3AETF

fir_ ° N

4 R AREAR R 2 P 0 B IR A SR G2 P AR L 25 R

FOFRZEF NS A Foa bR R R Y DA e FHRF o PRI N H A

ZARFAT AT L

25



£33 L RH AR E D SR AL kAR G
P haEs
};l] *— (&
w5 Bl A4 TR

#A)

UBankEAAS ®EZUAAAIHNELE L FERRELFOGAN BRES

BELABRABEASEAEAFTH > BRAABFTABRLIHOAS » RERLE
AGEFe e RERSMEIHERE  tAREARERGT -

Kl &= (3

FHu A

)

A4 FIRFCR:

U-Bank£i i A7 o % 8% 04 A B R 6 #7484 58
S MEMOAT AR ERR PR, -

LpR SR P, RE—@RT
ek TR RE R G o LML FE L
ER R CE R B ¢ F

Ao 3] ERIG S IR, 5£ﬂm§mm
BRMM S TR Y - BH i
FIA » AR B oA
BB R AREP R R T ¥ it
W ARk BRA T AT F 6
% AR WG

el IV I S IEND SEARSS e Uk SRt U B2

A4 TR

A€ AR R

m R A LIERLT R R
wgm,agﬁﬁya?@iiiﬁﬁ
Bank f % B i F £ 2 G i
ﬁii%’%ﬁi%%ﬁWﬂ% @w@¢
SRR AL { R4 NI AT RS A
S E

e+ et

s U-

Tt 6 42

B §F A2t AP EDT A E RS

U-Bank £ Al A% @ % 8 sAA & At #7484 52
S RAMORT "THEETRm P AL, -
LW R TILY Hol R — A
T TR ERF G o £AiEHLE

XA F oA R ik it

EYOEZ) VTS U AR S ES ST
BRSNS A PR RS RRA R
A BT 6 TAR R A AR R
REHRZ LA A ITiEFM S AL
Hy o PG =R X KA REEL -

T RFCR

NpPERPE ... ERE A
U-Bank #77 B4
- AR T XS T g KR
R 2 BT BT
SN E )% LB Y hp h o U-Bank

R R EY 24

2 o5
- 2

W ER o AP ERE A L

26




Kl & (3% e 1 e s
EAR/IRSEN LA TR
—%r é—){’g =~ an > 3
f S A g R % S A1
LRIR BRI B, REF—m AT
)3 Uk T RAE G e M ) o £l s e ¥ Ul 2 i I - . . -
) T S | a s @ ke 3] % U-Bank B TR B
A28 TR $ ORI, B F A% S A N E 4 2 A d E | S L L i
&mm:fcwtem%;mafwwa-:;‘ﬁtsg ;% If gﬁé‘ L G E'ﬂ!;m
PEI P ES R 2 4 % ) 2 e
BAswansisSinwdarne | RS B o0 R 1N T fRhole & F o
HZ B ﬁt?’-}%’—‘i":‘lf_‘l‘g1:—9&051‘153‘,!’1"@"33
S AT — AR M LAE R A TR ;J[,E_I,F\% }1? > qL X ‘g mg—_‘g Ti , i ;; :{/( C;"‘F\
C 2] sk o Tl g ¢ — ¥ gl gy 4w £ A
E%k‘ﬁ% %= Flerp e 2 - ReaOBEEE SR L RiTid
’ﬁ ﬁuj,‘%p} 17':3§ WA 1 (TR B
G%A g0 A2 FELAAD R
, PR A
AL PrRTE R P IE Bk B 12
@:]; : EE];_%Z ¥ RN ﬂuﬁ-ﬂ—xd #F A A 4 2
%IJ ﬂ\—z (#ﬁ o aA = : .
L4 FRER BORFTK:
Z M 5 W Vs o=
- r U-Bank# A A% @ T3 AA B R SFE 4R A 5\ lf‘i‘zﬁ.m{......'f’* f‘é‘l?' Elid i
MAEMHAL "R FRm YRk, © TAd) . s
) denattiti Aty UBank ”*KJ? 28 P s lg e
ER-RELE EoF S
il o | ™ - [l ,’L‘*K A 4 VR e
bJ(hw W w oA AR § IR, - HEHIRG $ Rl g r} ﬁ —ﬁ_ B r/ R %E?
CH A KT B e s Uk - wace 32 oo
ER/—ATD - AOFGREE  EHEH T
SIS AT L e b F B SR G HERA A
SAn 0 3 E G BRSNS
"J"{”J—- < — N [ TSN
s i 1 B i & U-Bank @ 5315 A Funif &
. . ¥ AP - AT o
Brrin 22P L FE 5 AL R0 KD
It A
s , FAm
R CREE SO PR
D SA #i;us\l’?'\’k"fifi‘fg@*pl’ﬁg
A
;{fglj_ ;\]%ﬁ;jﬁlj)}l]j& ’ ﬂ,’ﬁ’&“ \*w/ﬂquﬂx °
BORRLERIF S AREBR RS AFE TR RO AR FHRLITE P ¥l T
B w] s B fEEE KT ARR E A U AT R Ec 217 ANOVA ~ 17 0 A 47

BEREA LAY R A T

%

R A B AR o R

F%ﬁ'??ﬂ » F i A

oA R A A e A R R BT

27

-

B 5 .65~.62~.72 2 84>

SER- PN

TN A R e



Se & P8k g
Sk S L
AFETEF ERF R AAL AR E RN B iR P X
BAERARE RS ERILTI SN c AEFUA T HEY I AP B REFATE
(L=22%¥ 2 PR 2= P F L 3=F B3 PR 4=F Bk L 5= E F L 6=2% F 1)
ELIFRFRBE L R E e 22 B BB LTI ER LR o v BATA M 5
Mazn % U-Bank §.% #4205 it e @ Az U-Bank 8 £ 282 % = v e @
T#GnG U-Bank A% £480% 5 A2 P TARL U-Bank £E £ B 5 A
SR
-~ 0 /}%ﬁ;:
GRS ST i st S AL T R R AR, SR

* oo I p I 2 B N TR °/€ﬂm"kﬁ\’]‘ £ BRI E 62

(\x
P
)
—*g‘\
¥
e
¢
(H}

>~

FEAFERA R FE TR S 0d BFEFETHMAZ v - AT EHGT B L g F F 2
%‘?'*‘ﬂihf:s TR B2 %Rk PR A TR GBI L FERREFTE - &
R Rk A AP FRT 02 B LR ALAP F LR SN e
FESY R ROTR Wk & @B XY ¥ iR g2 B Vit A Ty
A2 ~MA ~, 2008) 0 AF7 7 - r2Lawshe (1975)z p F »x & vt I (content-validity
ration, CVR) » ™ & it g B P F o0k 2§ > H 2504
CVR = (ne— N/2) / N/2
Hooone dpen i F 2 A R A P S 0B T A d A N PR ARk RAL
Ao 18 BAEIE Y o A7 4TI W A 22 0.6 0 # & Lawshe (1995)#7 i 5B 2 4R o F]p
ARG T T AL > R EF MR BB S TR EEY o A B 5 TR
RIBFOPAATRE I EF A 2 T ARLGE- BPHY B 1 - AR o
2

NTARI AR TR R ES AT R R E L RN NS g R o

WREENERZ R TR RSB REFEFR(I=ANIRE 2= A R R

28



S RARA 4= BE R SR A 6= R R) BRITRETA NG B E
SRR P RENRE L RV SEIVER SRR A e AL
3 404 ¢ Cronbach'sa & 4 5] 5 .93~ .90 £7.92 « 1 ;25 g » Pl foif T30 ) 15 5 3L
AR FIARRMATRA S BEA MMM AL TR agy

% > Cronbach'sa & 4 %] .93 ~ .93 293 -

3
hFT Y %4 Tsai 27 Yang(2010)z ek 4 4 wsl 4 £ 4 0 R RBRE S @ 23]
42 6 AT T ARG T - B L1 T o P TR RS P sl
FARLGF P FIL o A Bl 2R Y F S B REFEE (152
PRR 2= FREL =G EIBRL 4G RFL AR 6T R
Cronbach'sa = .93 -

RS IR S S

IR Ik TEES T EMCAIEES R8Oy N AR S RO ) R
h &
i

Mo AT R RBRGEEERS - 0=2 B 1=9 B ERPIFF 2B X FER
g o 1= A R A (R B ER) 22 4 A 3= AR 4= FJE A L KT AR D

Bo1=F ¢ ()0 224 £ (B) 0 3= UL SRR E LR 125 - SRR 4 2] E
}_‘E‘ﬁhlf%’%’%—-@&q‘—mﬁ_gﬁ THEA ) 2=FE P (2 au"}siﬁ‘ﬁklfﬁt‘,fgpﬁ%ﬁ‘lf%),3:

ERF(Po G 2PIIT R R H

1 (E) o

St

P AP PR A ST BRE FT S TG F 3 RRIVAR DR o E B
B - MRy SR XTI EHE M2 Sita &2 2 F v ¥ &% Abben(2015)2

ol S A T i‘%:ﬁw“ PR o B AR B REFR(L=AE AR

)

2= E AR R 3T RARR AT R R SRR R 6= R ) bR (T2
PREMEEELADE EFY ARELH- 3G N TART L LR R L

& & ehi- Wi e | o Cronbach'sa 5 .66 o

29



$IH A

A 00 ANOVA e RAEu R Btk & 3 &7 0 0 2 kA Rl R L 4 H R
FEHAA S RREO VREF L TOERLTAAR > URTHEF AP BT o AT 23R
FHPF BB AN CERL SR HEES AL BB A SR RAER RSN
BT RE ﬂ{@ R D AL FFT AT F e A7 4% Baron &2 Kenny (1986):
F2 0 NERMEESRFEA O NKREF T BERET A2 R BR A w4
B - PR~ BB Ed s RV ARR R AR LR R LT %
R DFEE e p Rl TR B BEEEERS S A R erP A g
B Lo TE R EE Yo f kR AL R Y TSRy o
o RIS e x5 - PR B C R Bl o iR E S Y 7 D] 2 4% > RIS & Baron &2
Kenny #i2k2 % A M a2l o it ~ R IR B - Ao Pifde
BA sl g4 P, Apg T {70 Sobel test fw iR B ik 2 B E L 0 EREY A

x4 2_ = = &2 Z (Baron & Kenny, 1986) -

30



e
yr® F1R%
A REM AP EL AP AR B B ERA R T RS AR
LA RFHE RS 6 R BT M AR F 2 SRR S A R

FRORR R ER AT

F-8F HRIWET

FEHE S B R AAL AL RL BES FRK - g HRA R A
A

e

BUFERAFA LT 7 b FEH g F Y2 RRBALEFES 2 AR

w.q.,

AR S A efE R TEEME S A AR S AN EE S A B e § A e
Ko7 1L ANOVA » {738 7k A th €0 ik BB 5 VB RE A HFH R HE2ES
o TALI G R RE VRS FREL T RAT T REFLAE -

S B SELIMEY S A B R R R 0 S R LR e 2 T ki (M=4.89,
SD= .99, N=117)% *t # @ 2.4 5] 5 & ft 1 3% % 2 T 394(M=3.18, SD=1.48, N=439) > *
F(1, 554)=139.06(p<.01) » EATF K o Tt s 0] 5 2 v 3 & 5 o

o B REL AR S A kA PEE AT v B S AN 2 T 0k(M=4.83,
SD=1.05, N=119)% ** # 5 2L d 5 it 8 2f 1 2 T Jag(M=3.25, SD=1.29, N=437) »
F(1, 554)=151.51(p<.01) » AT F K& o F|pos E&L 5 A L35 A5 b

$Z B P EES AN KB BRI B S A W2 T ag(M=4T73,

SD=1.19, N=127) # **H @ 2.46% 5 ~ it {13 0 2 T $5(M=3.37, SD=1.30, N=429) -
® F(1,554)=110.66(p<.01) » B F KM o Flpt » g% 5 < L FH LAt o

S BHEESELIBID AL EHALEE S o BB b At Tk
(M=4.98 » SD=.99 » N=98) % *+ H # L{# Be b 5 = it 3% 2 2 T $54(M=3.54, SD=1.30,

N=458) » * F(1, 554)=107.23(p<.01) » £ A % K2 o Fpb » [ Burd 5 (455 H 3 7 cho

31



mp ‘JLFE? ‘f\f‘l‘«ﬂ‘:\_{

F'\:/K‘

R S A

‘. %L{ Tg eI

25 O\ =

P’J ‘:’i”:“ /2‘“ %i)i ,ﬁ FE [ t]‘i\ij] g

A MBI FMPE G

s P & = s s . s
SOl AR L e W 2=

e L WA

—_%'s?g;qu\II"}B’sré,?m]kaI%33J—r,§ ::‘;

32

=8

T AP (r=20~.16>p<0l): #& 5 ~ - &1L % wiff P| & &5

= Bé%’\#’trs T\Bﬂ“ﬂﬂ" 2 T

2

3 7] A
L F] i

T ApBE(r=20 > p<01) -4 7§ &

Al N M B

—

241 FHRFEI RIS F
AR st w] § R Fig
T tafic L . T Z
139.06
4.89 0.99 3.18 1.48
B S A Edb s A FiE
T tafic L . L
151.51
4.83 1.05 3.25 1.29
ﬁ_eﬁég;‘,fu ;*‘Lﬁ_*é?% = fL Fie
Ty L L =k L
110.66
4.73 1.19 3.37 1.30
JER N SR AP § A Fig
T yode TR A . L
107.23
4.98 0.99 3.54 1.30
**p<.01
Foo&  AAM ks
iz T~ R LE M AT 0 LA 420 8 42 2 4p B Tl ¥

5_\4 %$ —){

AT R R R

% f Aa BE (r=-.09 > p<.05) >

BEFR AP T R E A 6T o
t R (r=14 ~ 12 p<0l) > A7
R Y ARR T §
L T EF Y Y AR E Rk 435l B EE M

=.63~.65~.63~,p<.01)-




# 42 3R 2 gt At Ap b BcEL

Tioge HEAL 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1.5 .367 482 -
2.# # 23.00 4.39 .02 -
3.48% 1.22 .69 .04 .01 -
4?\9?\—%‘ £ 1.32 .68 -.02 48" -.03 -
5.F e 4.00 76 -.07 .00 -.04 A5 (.66)
6.}_%&& 7 4.61 6.61 -.05 .88 -.02 24" -.08 -
757 R 2.27 49 .03 217 .09 .00 -.05 -.21 -
8.thm] 5 ik 21 41 -.06 .01 -.02 .03 .03 .04 -.06 -
9.&# 5 ~ it 21 41 .02 .01 -.01 .08 -.05 -.09 .01 =27 -
10.48% % ~ it .23 42 .00 .00 .07 -4 .03 -.07 .04 -.28™ -.29™ -
N HEBw § it 18 .38 .02 -.06 -.04 -.09* -.03 .09 -.03 =24 =24 -25" -
12.& 72 &ff 3.64 1.01 -.09* .03 A1* .07 .06 .07 -.02 20" .00 -.08 .00 (:93)
13, % & f 3.50 1.06 -.10* .02 .04 .06 A1 .09 -.06 20" -.09" -.08 16" 73 (:93)
14.8 % &4 4.07 .93 -.09* .02 .03 .05 i .08 -.02 .04 -.02 14" 127 .55 .66™ (:93)
15, 3 £ 4 = . . - - -
" 3.42 .92 -.01 .00 .07 -.01 .08 .09 -.08 A1 -.05 .03 .06 .63 .65 .63 (:93)
*p<.05 ; **p<.01 ; #£3+ N 5 Crobach’s a % #c o
BB TN 0= =T R BN A 0= 0 1= s EE S A 5 0=R 0 1= S fEES AT S 0=R 0 1=F S BBe AT 0=/ > 1=F o

33



¥z 8 wppeH

AEL P LR EEF B S A HE A Rl L RERREE A

“~

i

WALp 2 T2 2 BV 3B R 2@ A3k Bl 44 Baron & Kenny

(1986)2 2 3k » 457 B & S i A 47 B ek LB B b SREY fokk 0 A

FLRREZERFS LA A5 R R R PP R 4 R
PEZp R I REHEREL S PRSP e g AR5 DRl

Bate o o IR AR AR E SRR RV AR SR LA
PRSP ) B o e o w o p BB 5 AR B A L iR S A ok
wEAN) AR RIS EFER TR FY L o A g Y 4R (T
g TR e gy )5k REP QLA S - 2 Ao F it

f‘ﬁ:;‘ % é 1—+J—4;I@-; , El]p‘ /T;‘i%‘ﬂral’}é_

d £ 4-37 55 fd :sgf%\z sl 4 L ik o fFLlve ’%?%5,2? 14e » 24 8
Beis > TR 2% B 2t N H B2 b rn B 5 AR ¢ dplEu s Ed
fEEB PP 5 A BT i3 5% R $(p<.05) H 4 3% AR HE R E
K R pe B A B ER A Gl DR ERS LG Ao B o
WA S fiE S A BB S A R RS Y R F D AP
(B=.21,.16,.17,p<.01)  F|pt » *FF 7 22 BEK 1-1~1-3~ 14 ¢+ B L F - Rm > 2 #
S sk 4 4 a4 AERF R (B=.10,p>.05)  Flt > AFTT 2 K 12 A

Lo

34



F 43 kg A A mald 2w fEa e 4

EF 7S A A 5]
Wi % 1 % 2 % 93
A -01 .00 07"
# & .03 .03 .02
- , i@_ % .08 .08 .01*
KW ALRE -.09 -.08 -.07
FBE L -.04 -.03 -.08"
ol M e .08 .08 .00
R 217 -.03
, Ed 5 AN 10 -.03
PRE wsan 16" 00
B 5ot 177 - 04
T 29"
RIS T2 25"
gy o 33"
R? .02 .05" 55"
AR? - .03 50

*p < .05; **p < .01

35



Lo HAERE AT TR E g o ¢ foxk o FERARE B AR
e A 882 MG T shed 2447 50 A E R L R Em N
WHIL e AR > TR 3% R E(p<05) > EHFKE A o fi2Aw
K e %P=.12, p<05)z  4p kM > @ LM u|(P=-08, p<O5) T MAEF A 40M - 2 {5 >

SR FERE S SR SR SRR N N S LI R
i 8% B £ (p<.01) 4 B%:ia R B R HBFRE AApnfE S AN
Hgte @R fa4 DG LA e R Do A B S A A B b

~ivg E e Y R F L APM (B 27,11, 12, p<05) o e pF 0 g A A el

s F 0 Ak ae g e oA sl 4 R B K 4B M (B=29,p<.01) » & %
LA oo PR B A A ald o SR LAY ek 2 » hET G A
Sobel test » 4 7% % &g m Z=3.87 v 2.09 ~1.96 (p<.01) » 2 d *t s A fex 314 3
B N O AN PFER S A ;;_‘g A egld oam e B %o %;?3#:4?
FAaitE s R REF LM P AR RARE T A B 0 AT EK 2-1-
2-4EEAFE S A R 22 AEL I o KD 0 FEE S A B R F m A M (B= .05,
p>.10) > i& ¥ Baron & Kenny (1986)2. % = & i > Wi SEFH" (1 &3 BE > 7

oo B kA s AT 2 BER 23 AELEE

36



ke £ :
# x # &1 # #2
) -.09" -.08
£ ¥ .01 01
. 18 12" 12"
KW ARR -.03 -.02
FeB J‘ i 06 05
fe %ef M 05 05
el 5 ~ i 27
] 5~ 117
hRE faE s A 05
B 5 L 12"
R* 03" 08™
AR? - .05

*p<.05**p<.01-

d 2457 & 1L _j;_fr-%iﬂlz;é@gtmﬂ}zﬁ‘*\t‘ a%’:‘d-lj,%l%t )\;Il-"ﬂﬂflj g(lb s
T 1348 3% B £ (p<.05) it B ERIE o9 T % A 1 e 18 67 % (B=.00, p<.05)
=L ApBE o A B u|(B=-10, p<O5)E IMAEF A APM c 215 WH 24 2 H p B

B RIV fRR 12%:0% R 8 (p<01) » 3 e % A £ > EhpF -k f > H At

RSN
N

BsAERETEr PR R FF AR B s A2 BB
LB TRy R F L APM(B=.30,.29.p<01) c FpF o B A Bl Lk
oo fpst Y o TR eg 4 sld R EF L ARH(P=25p<0]) R AT R

S e B PR RS A 4314 o L (AT Ak 2 5t AFTT R iE {7 Sobel

._ﬂ

test» A 47 % % A7 Z=3.74~3.63(p<.01) > F| » AFT 5 Bk 3-1 21 34 L 45 o R
B TR ER S A S fE% S A X & 4p B (B=.08,0.10,p>.10) - i& & Baron ¥
Kenny (1986)2. % = & i+ » ¥ p RSHF ¥ 1 ¥E BE > T > TE2F 27 A
RAEHS AN RS AL ERRA ARSI LR BE A G A AT 2 ER 32

2 33 AEALE o

37



345 g Hch T AL 2 A 4 4

% %k Do .2
W 3 # 21 # F2
R -.10" -.08"
£ .01 .01
- A .05 .06
R AR -.06 -.04
FRE L .04 .06
fe l“i%*f g .09" .09"
e 30"
. E& G AL 08
A 10
BB 5 A 29"
R? 03" 127
AR? - 9

*p <.05; **p<.01 -

d & 4-6 7 4o Bl B A Dk Rk fFN Y o N IR 1 e M el
¥ Y 3% & £(p<.05) dApE kM H P o B P Seqf & e 2 8 1w (B=.12, p<.01)
L EAPRE o 2 (8 NI 2 S IR Rl PIT R 12% 0% £ £ (p<.01) - 5 4e
ezl YR > EHEF RE > KA e B ACERHEEY o ng B2l L
FREBD A S HE AN NERHF AR NFEES AN P A EEY

E 58 FoAp(B= .28, .25 37,.33, p<0l) « P> G msh A 454 Lok gl

T PIes A gl o L LAY Ak 2 o AT TR (7 Sobel test
475 % B Z=4.38 ~ 404520 ~ 510 (p<.01) » fe d 3 hrs s 4 | w514 L kR
B [0 AP FRAES S AR R T RIRMG GEES A
NHEY SRR ELIARM 0 ¢ Aok kAR A F 0 AT XK 4-1-4-3-

4-4 DA HE > B ER 42 RAEL o

38



F4-6 LY o 2w AT

% 5 dc EE R
# 2 # #1 # 22
e -.08 -.07
£ .01 01
- 8% .04 .04
EHRE KT AR -.02 -01
SN A 03 .05
e R 12" 12"
A 28"
, £ A 25"
p g P .
BB 5 Al 357
R? 03" 12"
AR® = .09

+p < .10; *p < .05; **p < .01 <

39



AT AT TR R 2 B T R 4L

e
el
297
s
T 5 o ? A
i
337
§ ﬂéi‘l :T-\'f"?
Ns 2
e Rl 4-1

40




AT HRFTBER S EE IR T L 4T

% 47 RS 4

Bk 11 n s At fmild B gph e

Bk 12 #dF Atk A 3 sld T Ak o

Bk 13 fa% s Atk {msld R o

Bk 1-4 P S it re A sl B AR o

Bk 21 g2 g Adn At dams Jsild 2 Mk

Bk 22 g gY AERI A B EE A { gl 2 B

Bk 2-3: Eaw g Y Al it Al A dnild LBk
Bk 240 L g ¢ fiBw A B A il 2 W T

B 31 TEef g9 Auf At Biemi sl 42 B ik

—

Bk 32 TE g AEM I A AR R J B4l %

Bk 3-3: TER G A% A B A X314 2 MG

Bk 3-4: TEE LY APEe AR sl Ll

%N

N

Bk 4l By e /;.lvigjg;bfu_;is‘g__‘%\m AR5 4 2 B

».

Bk 42 Byl egr el Atemma{mild 2 ik

PN

.ﬁ'g

EWCHE ST X IR

-
t\ .;;r

kAl 4 o2 A

_ﬂ’g

B A4 BY o g0 AfIe 5 A A sl d LT

41



AFTZP LB TRMAEYEA IR BERA ARl LB DA
Bl m s 4 wsld 2 Bk A7
g;?fgﬁ,%ﬁ’é_f[\ BR F&E‘il w2 FE A

ﬁ%ioipiigﬁJgiﬂéjm%%ﬁvéwﬁﬁW§iﬂ\Ewiiﬂ~ﬁﬁ

Pooie g o R R R 3514 o 3 R EI Y - b i 5 fh o
P S 1
* B

FIRNE AR BUIFL A RN 20 R P - R
Mmoo R4 A RE SRR - B AR > B REDE S A
B R o @ b (R AN RRL B AFE T ROREP RS BT
EARE {?'ﬁ N FHERNDS AR TR AR T N BRE G T

P A2 & 0R2 (Williams et al., 2008) » F]p- » w8k & e {7 40 FE



V)sﬁlll o
A APt P Z R B8 A e sl LRI B
PR AT ﬁy%hﬂi T g7 I ‘ApERNTER S A “E® Fo

AP RLDE EAL R A LA r T pagEt e FEE S A iR A g ERA A
A4 FRE AFLRLET AT TR AR ES G EREME R 0 - ad A
23 N NS £ B D u'uryzjﬁﬁé;al);;éi,ﬁ,ﬁ‘—ﬁ LEH G A aRLE o @T_? LES G 2

SRCE AR LR BN R L f R S EES LR

- ~ L&z ad fink

g
LS )

Kossek % (2005):2 Ely &2 Thomas (2001)z 7 ~ it gk s AA# > 1 %R FH 5 1t
FRFF 2 TEAFYV L F o AU PRI K EETE2 R Y 6w R
WAL o4 F it Rl xld 20 e gd s Fatr o RET 20 TR
w2 Byl RN SR Al el A sl 2 RGP Sk o

AT RRE T MBS A EE S R E e A R EEE Y TR
PHfamA il A4 e i Sl Kg o f BN R 2 4 TR
PR Mg EE A THES S A AN R BB GIEY {5 R R

IoEFHGE S B R VRS SR RA MR RIRIR 1 0 G5 1T 5 FUR- G R

R SEE LR R PR IS PR

a4

LARE Y AR 4 BBk T RS e B R

BT I (Hu1 v T E2) 3P 2R FUEFIEEL I TES 0 bldofh )

TETRAME S FETERE B LHARE S L R LT R R AE
L EAREE FRRN AT sF AU FG e b (Y1 FTEE) R4
A iFTRE), 242002 F 1" 16pHlEF Ldel BBl g o frule AR
BL A LT AR A, 532008 10 16 B1 {45 (fuaETEE)
B AEEY ﬁﬂ%i%‘i%ﬁﬁ]bﬁﬁai%%’%*iﬁai BALA B2 e o7 B 52

43



EEP LGBT %4 — gl » Tt o § AIRE £ IR MEPTR L]« £ 82 P L
¢ FI LA G F I REHEDI AL 'éﬂﬁkﬂﬁﬁﬂﬂamkﬁﬁﬁéiﬁg
24 R F Fla e R A 2 G AR T2 he @0 Hegs g R e R

%ﬁ’Ewﬁﬁéiiﬂﬁ%ﬂ%ﬁ%ﬁﬁgé%§,4?ﬁ{ﬂ;;%ﬁ%é&

~

B D] S A Y 3R 5

\-‘-ﬂ

$%?ﬁﬁWﬁ%’Eﬁ@%a4@ﬁ$%E%
B OPATIE 0 B4 RRE B A ARSI R £ o Ap i o H R R  B E R

EE N A fEEE L p AR o T $T B B R 02 )}I}Ugl"‘%ﬁ%i’%fiﬁé

- IR Fn? fnk

AEELRRAT MY 5 AP B L EE T S e o B e
Al A2 R e T XA RF 0 FERER T2 2 SRR

Rom H B 3 P 7 40 B R G RRE o oo BUEL 0 SR e AR T
PR g R am ke B P F 5 Rk T % o

fru 3 it g L A B R e RA KRR S R o d
TREp D NAAEHE R - 8 SETHENE R LR Fo TR A ETE
BT Ra AR LA o T AATE NG 0 FEREE SN RNEAR 0 B LR R H
EHAEL T ER o APRTE R Z BB BB AL ERF I LT FE S AN
FREA P 2 Pl o Casper 3t 2013 si= 1 B % F IR - ﬁﬁﬁiH&p;ao$mﬁw
BEAATON T IT By FiEg 2 LAuRE FlR 0 blAc ER - R & AP

wo Mt g R A ATE . LR F R HESSO I R c AL 2 EPe § o

i)

v BT e [ R ER PR ER A 434 B4 Casper (2013) 57 B

g

&

1;5'-5]}? T\Fl(;kml Ef_fﬁ"% > 71‘}%—6‘1 ‘t_Ev_‘t;F\, A 454 o ll'l'%?iﬁq/;éi" S S AV 23

23 gk %%?j@%\;;ﬁ Mmoo T A EE LR | iR R LY _gLF DN 4= g

£ > E%‘«i@ﬁi«li/%ﬁ] ECRLN Y I _'?];3‘3_9_3%\;?;; § [Ny LEELZERD
Y AR UIERE w3 - N N rﬁ;@#ﬁ%&—%&%ﬁ%‘«”ﬁ ? Fenfgd o Flm g gy ?PL'%;‘Z‘%E?;{@

44



B o

AT R B DT RF T IOEL L 2323 f o SRNTIHEY > A KT &N
waagm%ﬁ&é R 1 (Fhaif chfb i o AT RG> B8RS AL g EIH
PR mliﬁﬁﬁﬁ*xwﬁﬁiéﬁwéwvfﬁaaﬁﬁ&a’jaﬁﬁaﬁﬁ
PR 2B 30 RA T A E R RO A N AT 2T HRA S SRS
ART EPBEFSLFenF 4 > 0 ERPARDR LRI F 0 T AL S AR
S48 R T £ oo qf o

BT A - BEH- ARDR RO » A A AL RO e g 2 ip
FOATE S 0 BlhrE Wee AR R A SEchfEE S At BB S o £ WG B R A
TR LPop e Mgl e LTS ESSBE RS SO F S F L fEED

fe
27 o TEE N REEES 2 ¢ S S AS 0w FIG eReRE > RBY 5

[}

P

=
r

Pl e fis 3 ~ VB EART ¢ Feno ¥ ST L IR SRR A

g

2

W EfEE S ARG SRE AT R

By af e ok

g F

AT ERRT  BRS Ay BRI ER S AL B § s SRS
éiﬁ@ﬁ%@o%??%ﬁ%é’é—@£$

WEY o BEE HER a5l

B FEARE 0 BB AT 7 B~ 3 FE5% 2 7 aplEh(Ely & Thomas,

2001) » PR 1 eng £ Tl v e ¥ L 5413704 o B Ely 22 Thomas
(2001)2 5 =it fE L 2 B Y pB- R AFTHER . RPF T AIEER 2

FOIA R P TR IEDEL Y L FEHRIFH A ALE S BELH

FiEE- MARE BBV 2P BIER YL o mRIEd BALN AL 8

&

C Al RS AT e S AT R SR EL 0 T LR R LI
Rkpea ~> > Fpe Eéﬁ/\\.‘sﬁf%k’:k:hs;”ﬁ S Y HER o FlERA RGP
Fiu -2 FE@ I3 FRE B2 PR - RBZ2G5% &6 Py § Aam

BEE R Sd AREEY > 2 WA S R ATaEL > [ F BN K B R RN 4 o

!

45



o BHEFPRERA A x54 20 4Rl wp 3 P A ARG AT Bl o F L

a\
‘,}3\
i
fr

i A AERLLER  EFlE- TV FF AT
P L pIFTERR > FRENFOL A RELNREIT N € BE R BINTE > AT

TR GRS o %’Kfa#‘:;’] C %,2& R T T ;b:T\}L‘?E/é; g i mﬁ%&i%? ¥ Ik

=3
=
4
=
it
\.4

SN T T I ETE

Bo {2 RARBEERLF RS 2 RN E A c AR IR S FE R

FEAMGE LY SEE BRRGE B RIGAFE T AT R F R BRP YD
SRR LI - B ré"f’?%?fg‘f‘:__.%i AAwald s 2B d vy BBk 5

B P e

ke
3\
™
W
=
TN
)
4
4
=
=
g’l
e
o)
3
hpant
c\‘_
:Hl:
-
‘.u.
ﬁ ﬂ

E i%f:".iﬁé‘,rﬁ/\ 4 o i A B Ak o
*pii%ﬂ’?ﬁﬁﬁﬁﬁa%%ﬂﬁ¥ﬁ4%E%&%%oggﬁ%jgﬁﬁ
FREAEA AR AP ERESET B %4z 3 (targeted recruitment) i

oo A T Kk 2w oo BT IVEE A jﬁ;’#j{c},wﬁ}?g»ﬁ;{ﬁwﬁq%@ﬁ%\;;ﬂy T R

hg it FUREAR RO o hek B BY S AR T RSB - iR

46



P (e (T FiE) 0 T UE R R SRS 0 RIS B R A R )
2 LGBT % & 1R3F » AL BT HKH 0 B4 4 FTRITK R B
B P ABERRHE A RFAL LAY - BRE AL A EREHE TN

- BREEREL P AR BRTREL TR RAEE D A EEDT D RS A

e
_,\
mv
1‘%
e

T
-%
F_k
74—

=B
ol
~mbe
pr
AN
A
f=ic
¥
=
=y
hi
I
w
E o
ot
fon
G
|4
a3
Fr
EL N

Sl R FT OLRERNS ARG o e g ES TN FELRE S AFEBY T
AR FEBOR 1 oI 2RV R BE G AFRLEBAR blard BRI FEEE LR
PEEIEER S E-FTRLIEE-TORBE IR A FEES  EREASH B

AT LT

- 0 AFETEY KIS NAR) RS RRE KR 2 TR M G
7 ARG fbd KA A B TR E P AR EE R DY RSB ER D RFELR
B a Y i REe BT OMBLA L 3 R R e BEFY SR
AFTF 2 Harmon's 8 - F1 & 247467 A Rl xRl T AFR H- TR EEY

FiER 2 P L RETFERARTE B AFL AR 2 RFL R

RWPFBFT S F2LJEF o2t P RSB R FIEM R 65 F R S TR
Lo MEY RPpES B2 i o R P AR T e s T2

g—fﬂ\Iéﬁﬁq?f@"’fg%&?ﬁv,;ﬁtféi ¥ E Lk r%bki}'émm-lii-zﬁﬁ iLmﬁqgaz;%(ﬁ%
L300 Flpt o ARy 2 ¢ A BEH E SRR FIRM AT A o
20 AFETRYES FAREA L e A AB A e ER BRSPS @

AT EE RS X BY ST T EE S B RIS R £

47



)

FHAFEBRALIE > VURPEDTEREFE o cE BRI 50 A RERFEE
fEFERAN c GF TR ERE SV HPERFS > v 20 2 W R BRARAAE
f%fﬁAM%QN&&F?%@%@&%’?uﬁﬁﬂﬁmﬁﬁkﬁ%@@ﬂﬁ’a
ik AR 2 BB P FR ek A o

B AEIEERHRE R ARD PR RS RUR L T AR

g

R ¥R EEY o G5p TERHELEWmBR L v iheRmem
FooRFALSEFE REEE LV RRLERLBARE S FERDT B ER
FHREFALBF R FILFY ﬁ*bﬁéﬁﬂmﬂ%hmwﬁ’kw | % K
XSRS NE Y > IR REAFUR LI F EERRT LRI PEmE 0 GF R
AR XREAS S L EEG)ERES kAT B ol i 0 P SRS
F2 A RBMER? BIOERT A Bk FrAE R TAREMER LT
NRZEELCEREL D PRI R 454 DL RESE - ZEEA KT

ERRE R RS PEE R A R ey

BW i @ —'}; El”s/\l‘ﬂ“%« A qe3l4 2 3/ o E\‘;fﬂz A k’i‘ﬁﬁ'l‘:’hg L g%l’;?jf'—@ e
Fom2 AN AEL RN NEZ g o blde D BB F AT i € FE R

ol F R MR R

—B

TREFAESEAEES F A2 0 ARG B E
A& A ERLERA R4 .
AFEHER S RRE g R e Fhamd g F il o aa il g2

£oTEofEgY oL a PRSI e PRsld D AR FA ] - 2

48



BATUEL R o KA o M dd 5 A ETE g LA p\,:.fgj}'}m&-j\mgg;j-\%\(:ﬁ AN A4
P ARRATR TR ALY BB B ERFE N AR o B E_F‘« AR efEE S it

KA e ﬂrﬁ[?ﬁl%%ré».u’a’ Fli AR FF RN EEF pfEDSE L 2

o oo i SR FR eRlle o gt vh o ,~‘E%¥;—‘ﬁ{@ §FBARENLIE > AHI PR~
R A RafEE e 2 hhe B BB RS T ORE S > GF F AR AT ahe
Fpmsli RIS A ERIBE AT LFREARBR WML T

B W A HE RN o B MRS AL TG TR RE A AR

L% @ g}n § el o

EFEAEFELFHFLUTRE G MR RAL D A U R S A 23R
o ARFLHLFAET Bk g dd it WA EEREF ET N
AR E AP THRRRFE S BLEREE R A - Bk R R

Weng Fir g LT €518 AR F I b HoBFRE SRR -

49



- P 2L

R, B0, & FACE. (2002). EA L FAFF AR AFHEERGELS AL 2
#7 7, (18), 51-94.

HFw, &2 % & ME . (2008). He1ich EEBioFREETR £ < FEG

#,19(1), 51-81.

I N B IMAL

Abben, D. R. (2015). Web-Based Recruitment: Strategies for Attracting LGBT Employees.

Adler, N.J. (1991). International Dimensions of Organisational Behaviour. ( 2nd ed.) Boston :
PWS-Kent Publishing Company.

Aiman-Smith, L., Bauer, T. N., & Cable, D. M. (2001). Are you attracted? Do you intend to
pursue? A recruiting policy-capturing study. Journal of Business and psychology, 16(2),
219-237.

Ashforth, B. E., & Mael, F. (1989). Social identity theory and the organization. Academy of
Management Review, 14(1), 20-39.

Avery, D. R., & McKay, P. F. (2006). Target practice: An organizational impression
management approach to attracting- minority and female job applicants. Personnel

Psychology, 59(1), 157-187.

Backhaus, K. B., Stone, B. A., & Heiner, K. (2002). Exploringthe relationship between corporate

social performance and employer attractiveness. Business & Society, 41(3), 292-318.

Baron, R. M., & Kenny, D. A. (1986). The moderator—mediator variable distinction in social

psychological research: Conceptual, strategic, and statistical considerations. Journal of

Personality and Social Psychology, 51(6), 1173-1182.

Barrick, M. R., Stewart, G. L., Neubert, M. J., & Mount, M. K. (1998). Relating member ability

and personality to work-team processes and team effectiveness. Journal of Applied

50



psychology, 83(3), 377-391.

Bauer, T. N., & Aiman-Smith, L. (1996). Green career choices: The influence of ecological
stance on recruiting. Journal of Business and Psychology, 10(4), 445-458.

Behrend, T. S., Baker, B. A., & Thompson, L. F. (2009). Effects of pro-environmental
recruiting messages: The role of organizational reputation. Journal of Business and
Psychology, 24(3), 341-350.

Breaugh, J. A. (1992). Recruitment: Science and practice. Boston: PWS-Kent.

Cable, D. M., & Judge, T. A. (1994). Pay preferences and job search decisions: A person-
organization fit perspective. Personnel Psychology, 47(2), 317-348.

Carter, N. M., & Silva, C. (2010). Pipeline’s broken promise. New York: Catalyst.

Casper, W. J., Wayne, J. H., & Manegold, J. G. (2013). Who will we recruit? Targeting deep-
and surface-level diversity with human resource policy advertising. Human Resource
Management, 52(3), 311-332.

Chapman, D. S., Uggerslev, K. L., Carroll, S. A., Piasentin, K. A., & Jones, D. A. (2005).
Applicant attraction to organizations and job choice: a meta-analytic review of the
correlates of recruiting outcomes. Journal of Applied Psychology, 90(5), 928-944.

Chatman, J. A. (1989). Improving interactional organizational research: A model of person-
organization fit. Academy of Management Review, 14(3), 333-349.

Collins, C. J., & Stevens, C. K. (2002). The relationship between early recruitment-related
activities and the application decisions of new labor-market entrants: a brand equity
approach to recruitment. Journal of Applied Psychology, 87(6), 1121-1133.

Cox, T. H., & Blake, S. (1991). Managing cultural diversity: Implications for organizational
competitiveness. Academy of Management Perspectives, 5(3), 45-56.

Cox, T. H., Lobel, S. A., & McLeod, P. L. (1991). Effects of ethnic group cultural differences
on cooperative and competitive behavior on a group task. Academy of Management
Journal, 34(4), 827-847.

51



Cromheecke, S., Van Hoye, G., & Lievens, F. (2013). Changing things up in recruitment:
Effects of a ‘strange’recruitment medium on applicant pool quantity and quality. Journal
of Occupational and Organizational Psychology, 86(3), 410-416.

Ely, R. J., & Thomas, D. A. (2001). Cultural diversity at work: The effects of diversity
perspectives on work group processes and outcomes. Administrative science
quarterly, 46(2), 229-273.

Ersoy, 1., & Aksehirli, Z. (2015). Effects of perceptions of corporate social responsibility on
employer attractiveness. Research Journal of Business and Management, 2(4), 507-518.

Greening, D. W., & Turban, D. B. (2000). Corporate social performance as a competitive
advantage in attracting a quality workforce. Business & Saciety, 39(3), 254-280.

Harrison, D. A., Price, K. H., & Bell, M. P. (1998). Beyond relational demography: Time and
the effects of surface-and deep-level diversity on work group cohesion. Academy of
Management Journal, 41(1), 96-107.

Harrison, D. A., Price, K. H., Gavin, J. H., & Florey, A. T. (2002). Time, teams, and task
performance: Changing effects of surface-and deep-level diversity on group
functioning. Academy of Management Journal, 45(5), 1029-1045.

Huselid, M. A., & Becker, B. E. (2011). Bridging micro and macro domains: Workforce
differentiation and strategic human resource management. Journal of Management, 37,
421-428.

Jackson, S. E., & Ruderman, M. N. (1995). Diversity in Work Teams: Research Paradigms for
a Changing Workplace. Washington, DC: American Psychological Association.

Jackson, S. E., & Schuler, R. S. (1995). Understanding human resource management in the
context of organizations and their environments. Annual Review of Psychology, 46(1),
237-264.

Jayne, M. E., & Dipboye, R. L. (2004). Leveraging diversity to improve business performance:
Research findings and recommendations for organizations. Human Resource

52



Management, 43(4), 409-424.

Jehn, K. A., Chadwick, C., & Thatcher, S. M. (1997). To agree or not to agree: The effects of
value congruence, individual demographic dissimilarity, and conflict on workgroup
outcomes. International Journal of Conflict Management, 8(4), 287-305.

Jehn, K. A, Northcraft, G. B., & Neale, M. A. (1999). Why differences make a difference: A
field study of diversity, conflict and performance in workgroups. Administrative Science
Quarterly, 44(4), 741-763.

Jones, D. A., Willness, C. R., & Madey, S. (2014). Why are job seekers attracted by corporate
social performance? Experimental and field tests of three signal-based
mechanisms. Academy of Management Journal, 57(2), 383-404.

Kinsella, K. & He, W. (2009).International Population Reports, p95/09-1. An Aging World:
2008, US Government Printing Office, Washington, DC.

Konrad, J., & Dubois, E. (1992). Bayesian estimation of mation vector fields. IEEE
Transactions on Pattern Analysis & Machine Intelligence, (9), 910-927.

Kossek, E. E., Lobel, S. A., & Brown, J. (2006). Human resource strategies to manage
workforce diversity. Handbook of Workplace Diversity, 53-74.

Kraichy, D., & Chapman, D. S. (2014). Tailoring web-based recruiting messages: Individual
differences in the persuasiveness of affective and cognitive messages. Journal of Business
and Psychology, 29(2), 253-268.

Lawshe, C. H. (1975). A quantitative approach to content validity. Personnel
Psychology, 28(4), 563-575.

Lievens, F., Decaesteker, C., Coetsier, P., & Geirnaert, J. (2001). Organizational attractiveness
for prospective applicants: A person—organisation fit perspective. Applied
Psychology, 50(1), 30-51.

MacLeod, D., & Clarke, N. (2009). Engaging for Success: Enhancing Performance Through
Employee Engagement: A Report to Government. London: Department for Business,

53



Innovation and Skills.

Mannix, E., & Neale, M. A. (2005). What differences make a difference? The promise and
reality of diverse teams in organizations. Psychological Science in the Public
Interest, 6(2), 31-55.

McCuiston, V. E., Ross Wooldridge, B., & Pierce, C. K. (2004). Leading the diverse workforce:
Profit, prospects and progress. Leadership & Organization Development Journal, 25(1),
73-92.

McGrath, J. E., Arrow, H., & Berdahl, J. L. (1999). Cooperation and conflict as manifestations
of coordination in small groups. Polish Psychological Bulletin, 30(1), 1-14.

Meglino, B. M., Ravlin, E. C., & Adkins,C. L. (1989).-A work values approach to corporate
culture: A field test of the value congruence process and its relationship to individual
outcomes. Journal of Applied Psychology, 74(3), 424-432.

Milliken, F. J., & Martins, L. L. (1996). Searching for common threads: Understanding the
multiple effects of diversity in organizational groups. Academy of Management
Review, 21(2), 402-433.

Ng, E. S., & Burke, R. J. (2005). Person—organization fit and the war for talent: does diversity
management make a difference? The International Journal of Human Resource

Management, 16(7), 1195-1210.

Pelled, L. H. (1996). Demographic diversity, conflict, and work group outcomes: An

intervening process theory. Organization Science, 7(6), 615-631.

Petty, R. E., & Cacioppo, J. T. (1986). The elaboration likelihood model of persuasion.

In Communication and Persuasion (pp. 1-24). Springer, New York, NY.

Robinson, G., & Dechant, K. (1997). Building a business case for diversity. Academy of

Management Perspectives, 11(3), 21-31.

Rynes, S. L. (1989). Recruitment, job choice, and post-hire consequences: A call for new

54



research directions.. In M. D. Dunnette (Ed.),Handbook of Industrial and Organizational
Psychology (2" ed), 399-444.

Rynes, S. L., & Miller, H. E. (1983). Recruiter and job influences on candidates for
employment. Journal of Applied Psychology, 68(1), 147-154.

Saxena, A. (2014). Workforce diversity: A key to improve productivity. Procedia Economics
and Finance, 11, 76-85.

Sullivan, L.(2004). Sexual orientation — The last ‘acceptable’ bias. Canadian HR Reporter, 9-
11.

Spence, M. (1973). Job market signaling. The Quarterly Journal of Economics, 87(3), 355-374.

Turban, D. B. (2001). Organizational attractiveness as.an employer on college campuses: An
examination of the applicant population. Journal of Vocational Behavior, 58(2), 293-312.

Turban, D. B., Campion, J. E., & Eyring, A. R. (1995). Factors related to job acceptance decisions
of college recruits. Journal of Vocational Behavior, 47(2), 193-213.

Turban, D. B., & Dougherty, T. W.(1992). Influences of campus recruiting on applicant attraction
to firms. Academy of Management Journal, 35(4), 739-765.

Turban, D. B., Forret, M. L., & Hendrickson, C. L. (1998). Applicant attraction to firms:
Influences of organization reputation, job and organizational attributes, and recruiter
behaviors. Journal of Vocational Behavior, 52(1), 24-44.

Turban, D. B., & Greening, D. W. (1997). Corporate social performance and organizational
attractiveness to prospective employees. Academy of Management Journal, 40(3), 658-
672.

Tsai, Y. H., Joe, S. W,, Lin, C. P., & Wang, R. T. (2014). Modeling job pursuit intention:
Moderating mechanisms of socio-environmental consciousness. Journal of Business
Ethics, 125(2), 287-298.

Tsui, A. S., Xin, K. R., & Egan, T. D. (1995). Relational demography: The missing link in
vertical dyad linkage. In S. E. Lackson & M. N. Ruderman (Eds.), Diversity in Work

55



Teams, 97-129.
Tziner, A., & Eden, D. (1985). Effects of crew composition on crew performance: Does the
whole equal the sum of its parts?. Journal of Applied Psychology, 70(1), 85-93.
Wang, P., & Schwarz, J. L. (2010). Stock price reactions to GLBT nondiscrimination
policies. Human Resource Management: Published in Cooperation with the School of
Business Administration, The University of Michigan and in alliance with the Society of
Human Resources Management, 49(2), 195-216.
Werbel, J. D., & Landau, J. (1996). The effectiveness of different recruitment sources: A
mediating variable analysis. Journal of Applied Social Psychology, 26(15), 1337-1350.
Williams, M. L., & Bauer, T. N. (1994). The effect of a managing diversity policy on
organizational attractiveness. Group & Organization Management, 19(3), 295-308.
Williams, K. Y., & O'Reilly I1I, C. A. (1998). Demography and Diversity in Organizations: A
Review of 40 Years of Research. Research in Organizational Behavior, 20, 77-140.
Wright, P. M., Smart, D. L., & McMahan, G. C. (1995). Matches between human resources and
strategy among NCAA basketball teams. Academy of Management Journal, 38(4), 1052-

1074.

56



‘ff]‘ﬁz"‘

%éﬁﬁgﬁ,ﬁ%:

CFPPBLRMEE AN S G - PEIFIRNE Pl BE0 BRBFHENE
%ﬂﬂ%gﬂwmpé’aﬁipiﬁﬁmﬁm¢Ra*%%@ﬁi%&w%ﬁ%ﬂ’ﬁﬁﬁﬁ
LR 2RI EANEERE I HEFTHREETRTI LT R AHN SR EN B

ZFEERACHEE o BT RGeS ;}_ Sz AN 2 s A ,Fa;;_*.x_{ﬁ#p;é
i?i*é‘—‘ﬁ A (1000 A& 5L B ETHE 10 ) > 12 E BEA 4G R o

e B éﬁ,gg N nl;.,ugif,&

L FR A - B /ng“i‘
pHFRE R ﬁiFJ

/Eﬂm 4 ’ﬂ«‘]’A#fg!—

B4R AT

1. e i[9 [ ]*

2. E# #

3. sy (@s2iy) Dhg ORasOrRs L

4. TARA R (A8 (F) Dyt

S pHER:0c FROZER DRepen TEer)sn Oegn
Ox & Of#

6. Ak-EEFFHE@)BrgIE?[Jr 5

7. ‘f\%\—"ﬁbf TO% - A RB(E S A ER 2B IE S TR B LR € ATH L)

l:"j_r’u ¢ (7 T F }_- L1 1Ty e E] %ﬁ’ﬁl ﬁ:‘)
Dﬁﬁ%ﬂ(ga& H?F,%fo’nvt_, & 371 1F)

8. i%‘il Tg% g [7 > = 2 3
9. {argH g [ >+ 2 3
10. Bﬁ{’@*ﬁ}:%ﬁﬁvlf’rzmﬁ\mﬁﬁ y AP WS P e i E %

11, #2338 (Rd email 27 » P gl wig* » 57 #H8) ¢

OHABFARIHA

FF P—é‘t 73—.1-% EE
”#M‘?'@‘ﬁww B AR p‘*‘ g*ﬁ
Bank cip. 3 4 2 *ft'—'* M ﬁé? fv A ?:‘msc‘atﬁw%
WARRE (PR EHLFAER) o B a TR 0P 2 2 F

-k
&
i;‘.\
@
~
3




18
g
(8

W

o

g
L

A

“

E)
(4):9

© 27 fi h f1 4 FRhak P

'\\

~EBA

U-Bank £ 238 - - L 5 BRRIEF 99 R wﬁ F] ﬂ ~ &
SRR S RELBARA SR EBPER R T AREE & ¥

ERBP T AT ~ FF Lk PRI Iﬁtﬁﬁﬁi%ﬁﬁiﬁ”i?#@'gﬁ B % 4+ % » U-Bank

FRELFHEC R MR 2 GFRE FEFIERGE T e 2P R

I“’:;n%%‘“g Ao RBEE S RL2E %éﬁﬁlPRzZ" BORK Al B R Z‘iéﬁig

(=

FECHe > Join us

[£ 2 E ]

e

EERAARRRARN RGN AR AR S
= B A i‘jl‘ﬂ & o
2. RIFLALME S S FoED > NESH LIFTP A

FFAamf
1. 1 %F8 . %K
2. 4l ¥ RE e

EER R

1. Hw @ A MHxEF

2. ## 1 24~30

3. B gt

4. FARB/A LT RALZT R G E

58



© 27 i A fdz FRHHRP

2E[A

U-Bank £ 23k 817 i > - F - - S BRTIRG OA RelEE » S 4§~ &
PR BHECRELEARBASTORG  ERFRFE T AREG Y F S F
ARMBERTRE -BL LR B ABIIIRBUE MEE® o EZ A % > U-Bank
K/Tf:}?f.ééffi\:}?féﬁfg SRR RIE MR 25 ¥ mA PRI ERG R Ee 2P R
WERFTHIEES  RET PRI 25 EEMRG 0 SRRAB R JIEE F 346 F
(E

EORL o R e - AT R

AT AL R TR G P R RBAR o RS R R T E 2 A U-
Bank 7 % B crug 3’*1m§f«'r+"w F'I:’f'/f "‘fsﬁfiﬁ*ﬁ*r”ﬂl | 45 B % frid A e
i%‘lbt%ﬁ.» IRAINFFIALAITENE A L ;E%-

Eci4e » Join us

[£REME R

1iEph 3
L 1995 - UM E s R2 DGR RN EREH LT 2REMLAF &> i

1. w9423 NP Eeng + X ki r
2. E#124~40 £ iE

3. B gl

4, AR A LT IRAT PG R

59



© 27 A &40 HRA P

2P A
U-Bank £ 23t @17 e i » b F 2 5 BRIRSE 95 RY ﬁ%’m¢ﬁﬂ‘¢
E R BHECRELBERAE SRS EBFER T ARy g

EREPTRE - FLERRB R EBIIRBEME MG ER - EF A% U-Bank
“/T‘% %‘i%éﬁf %IL s PRAE r’a,% I}LJ 2 4_’3 Tﬁ‘lﬁ » 3 l{'zﬁ@'fié& Kﬁ %: = % & ﬂl»*g

(=

APERPIL.LERF AT

U-Bank *77 Fﬁr"éh ,,‘1*; Eded] ;%‘g; HELE ,:-}\%\‘:ﬁliml 2 XIS S TR
EE R R R S A B R N g R R P F Y P b o U-Bank
Frind EdL A L der o MEGEBRE Y 24 B o

JFEci4e » Join us

[£REME R

1iEph 3
L 1995 - UM E s R2 DGR RN EREH LT 2REMLAF &> i

e
2. BRI APEDEELE L LAr
3. BR 5Nt

4. ARB/ALTIRALZ PG R

60



© 27 A &40 HRA P

2P A
U-Bank £ 23t @17 e i » b F 2 5 BRIRSE 95 RY ﬁ%’m¢ﬁﬂ‘¢
E R BHECRELBERAE SRS EBFER T ARy g

EREPTRE - FLERRB R EBIIRBEME MG ER - EF A% U-Bank
“/T‘% %‘i%éﬁf %IL s PRAE r’a,% I}LJ 2 4_’3 Tﬁ‘lﬁ » 3 l{'zﬁ@'fié& Kﬁ %: = % & ﬂl»*g

(=

AP EARnE.... %S AT

DIt e 3k > U-Bank gk ;% ﬁa-ﬁﬁ"’é’ Ad s EiE S i BRI
T et B rsu,ﬁ*am; ; FEN Pavnbiﬁméﬂr*’ium" s rl s
g A - ﬁmﬁﬁ;ﬁa;% ONE S 8 SR f'_-'}; é ;T.]al phagns 4o TR B

JFEci4e » Join us

[£REME R

1iEph 3
L 1995 - UM E s R2 DGR RN EREH LT 2REMLAF &> i

1. Hu] s Ak
2. E#:24~30 &
3. B gl
4 BE: EARH 0 AP A Lo

61



© 27 A &40 HRA P

2P A
U-Bank £ 23t @17 e i » b F 2 5 BRIRSE 95 RY ﬁ%’m¢ﬁﬂ‘¢
E R BRECRELBEABASTRD  ERFERRE P emparr+ . p ¥

EREPTRE - FLERRB R EBIIRBEME MG ER - EF A% U-Bank
“/T‘% %‘i%éﬁf %IL s PRAE r’a,% I}LJ 2 4_’3 Tﬁ‘lﬁ » 3 l{'zﬁ@'fié& Kﬁ %: = % & ﬂl»*g

(=

A EAnEL..... HHER 5~
U-Bank £4% 5 = o 7 g inFenE e Bt & inf 1303 5 2@ e gl
#PER oU-Bank £ - Bac @ 7R eenilla Rl i = 2R l‘j‘;"‘ﬁ‘i EHEmRp N
L FE#F]' ’7%"{11?'”% PHEBAEER J’Kﬂb U-Bank *® 35 'Jg;us\lﬁi’ﬁx%m“r
e

Eci4e » Join us

[£REME R
.ll't‘p\?g
1 19— MEPZREBGBERREREHERG AREMEAF & i

FFAamf

1 18 1 5k

P A U R R o 3

MKEAXPAF S AXRO BT ES S A&

1o fhw] ki
2. E# 1 24~30 &
3. B gl
4, FREALFVBALL PG F

62



[#-#F4) R4 FTRAK

- FNVEIE B e R

%&g}-;ﬁ,]ﬂ? ot 2 *’IL »

16l 3 ¥ §3F-

¥ ik ] TR | G| RE | Y
A3 U-Bank A.... !
PR | AR | 2R | FR | R | FR
1 ZEPRN I Aithad o . 1. O0: | O, | Os | O
2. BE AL AP o . 1. O0: | O, | Os | O
3. BEM%RS ~itiha @ o O, | O, | O | O, ] Os | O
4, BEHBw F it @ oo (A . mE O, | Os | O
[5=F~) cBRFRPEFTRE  FRRTAIME > §EEDP LER -
FRAAFTRAKEBRAERP > A% UBank ig | 2% | ¥ T8 | FE | AE | A¥
* ... PFL | AR | 2R | FL | FR | FR
1 ARIZEFIFEAFTRRIEAF T 20 . 1, Os | Os | Os | O
2. AmE ML LR ARNGF A4 2L T o O, | O, | Os | O | Os | O
3. AL AP E T A etk o 0. | O | Os | Os | Os | Odo
4, TR 7 AHRZERTARLHR LD . 1. 0 | O Os | Oe
5., BArA Al o 1 iFans > A1 (T E X F)
" . 1. O0: | O, | Os | O
e A
6. AMAEH T 42 BRI o EF A4 AAH 2
"k o iR oo o | o0 O | O
EAHE_o
A A - BTy a3 Rk D@ oo O, [, ;| O, | Os | O
AN Y 1{?1%’3’“?}3 Aa . [, ;| O, | Os | O
AAALEE PRI T &% PlBAR O, | O, O O, O | O
10. A5 &R 2 7 hfl 1 i AT Feno 1, 1, O. O, O | O
11 NG5 ol 2 @ R H 40 o T B * s
L f‘ 0| 0. | O | O O | O
12 ARG R 27 HERRH LG 2478 - O, 1. O0; | O, | Os | O
13 A3 5 gl 2 d @1 T g S Rt F Rk ¥
e O | O | O | O O | O
14 ARZEF2F PG SHibmi 1 o B { %
Mty 0| 0. | O | O O | O
15, it Aip 2 A1 (70 1248 5 4 it e f 1 A
LAY g . 1. O: | O | Os | O
16. iz 2 P41 i AR KA R F R L}
. O, | O, | O | O, Os | O
B 5o w ik

63




FRAFTRARERERP 0 AR U-Bank g | AF | d | FR| F8 | | A
.. ARL | AR | AFL | FL | FL | FR
17. 3¢ ﬁl.; TAREERERAALLE Y 0P o . L. O | O | Os | D
18 A3t bGP 271 (A FIL G e IR o e -
19. 45 3 > - B &1 PP 0. | O  Os O | O O
20. 742 R ER - FRIAT gHERF TG & O. mp O0: | O, | Os | O

2L iz pe P il A EA R o P P

0.

Os

O,

Os

3

0.

Os

O,

Os

e

22. 38 %50 fRERF P e
4\

0.

Os

O,

Os

3

PANE YA
24. 2

0.

Os

O,

Os

e

25. 4r % B 2 7 F Bk A g B2 ik o 0. | O, | O, | O | Os | O
26. MK i WIS 2 P e ks g o O, O, O:. | O, O | O
27 hek AL 45100 A g BB O P ik o O, | O, | O | Os | Os | O
28 hek BH AP/ EAL T E A ERE O, | O, | Os | Os | Os | O
[5=3A) T S HER < it FBERILT ¥ > IEREEMFH -
¥ | wE | 3m | dm | g | 29
PR | ARR | AR | FR | FR | FR
N B gk A AT O, | O, | O: | O, | Os | O
N B B p A P E B R o O, | O | O: | O, | Os | O
3 AEBA > R FR A AL RS
BRAER G RS 0| o, | O, | O, O | O
%ﬁ@%@mﬁﬁ
4, L EPBAEMEANSG AP FAER D
s AR B i, O 0O | O | oo O | O
—fKU’O
5, Api i L e AR S R E R B e
e R RS FRRFL o o, o O Os | O
HIR o
6. AFFh- RAFTARE LB d L nER
SO B SRR S F 0| 0| O | O O | O
rr]o

FRERAE

EiEE A5 RBEse o LR HE -

64

 RE A > 2




=

5 3R] R

BE BMARR ATEE EEHAWT

EARR

U-Bank#& 2347694 5 008 - A— AN+ 5 BEH HA HHEHEE - Ubank s iy
B 0% sUIRMBEPRESMEEMRE SRS - EFH0E LI H Hemm
AT - 2 ELRME TR - SHERRS - BEERE HRFERAM T FEL -
U-Bank &2 8§ T@AFRERG - RTFEEMRE - RAESFOAE » IES AHM -
REBMARB B LB > SRR - R ARGETRK -

U-Bank

BE mARN ATEE AW

U-Bank £ i A% @ 55 04 A B A &) #4852
A RAMHET "aEFHFETRE,
FThp| M BgaBiE b i, 25— m8ic
Pk T RS ETRFT A - £EFHLEIL
ZF o $AH § TR -

AN FTREG S AER - §FHH % At
AR T TE B EE Hnk
Pl AR WM T T FEIH/T  # L
BFER 2R & T BN Y DBT
WA THFFES > TRANITERETES
% AR EWH -

THNRE

LB R2HE, FRABRESKL  ERAHERALREU SRR L RERBAEHEH -
2T EREUMBIERTHETY RERGEHCEE -

E et

. T A3 &R

2ARFRFREFAMRESE THREGH R ~ R4~ FRITH)

%R X

LI ESUREE SADE SR R S N A

B K bk - REE ¥4

FRER: A$RE

65



BARN

U-Bank & & #4BATH4A T R - £A— B XN+ SRR FHEA HREHEE - Ubank B4
& 0% BUAAMBEPRUSMSOMRE SR - FHRE 0K Eemm
ERF -~ 2 ELRBRTRIT - SHERRE - BEERE HRFEURAU T FHL -
U-Bank& 2 § T S EAIF3F M43 - BTSSR - RASFOAE - 3 5 A5 -
REBARB ARG £ B SIS S AR ~ ARG E T B -

BHE HARR

THAZE

U-Bank

AFEE EEHAWT

UBank# B AF DRBAAL R HESESL -
BAMOHET "HaEFFPREk, ~ T4
MEHEAHFHREPEAE,  BRE—HBTHETA
B eRyE - AEHOEXLZT  #F
H R TIFHRANER -

ARG FREG S AEN S FHRA $ L

G md BHEE S UHIR M
BERR TR - X FARE TS G
ERE D AFHREE - R EAR THE
LEIhPEERRAT - A RRERE LS
HHERCUBH NS THFEHER -

LR R2UEr FRABRERKL 2RAHERALRAUMEAR L RARBAEHEAR -
2 AT SRAMBERTHTY  REIRHERELAR -

i Tt
L THFE®R

2 RFRFREFHRLE THEGH 245 - FRMF])

3R =3

AR - A2 X FARE - WREHHMAOATIALTH

B Ry bk REEEE
FREL ASERLE

66



