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Abstract

The aims of this study are to study the relationship between

organizational change perception and job satisfaction. The case is

based on the staffs of Materiel Production and Manufacturing Center

of Department of Defense Armaments Bureau.

The reason that we choose it as a studied target is that the organization

has been encountered a series of organizational change. Their

organizational change perception and job satisfaction is needed to be

studied. This study adopts survey to achieve the aims. We totally got

350 questionnaires back, and via statistic way to find out the real

relationship. There are three conclusions as follow:

1.

Different classes, ages, and seniority have significant statistic
different organizational change perception, measured by process
fair and distribution fair, and gender only in distribution fair factor
has significant difference.

Different classes, ages, and service years have significant statistic
different jobsatisfactions, measured by job content, supervisors,
co-workers, and salary.

Organizational change perception, measured by process fair and
distribution fair, has significantly positive relationship on job
satisfactions, measured by job content, supervisors, co-workers,
and salary. The factor of process fair could significant increase

satisfaction, job content, supervisors, co-workers, and salary.

KEY WORDS: Solidification Plan, Organizational Change Perception,

Job satisfaction, Materiel Production and Manufacturing Center of

Department of Defense Armaments Bureau
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