The Consistency between Cultivation of
Management Education Talentsand Industrial Demands -

Taking Universities of Central Taiwan for Example
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Abstract

This study aimed to understand the present curriculum planning relating to
management-related departments in the universities of central Taiwan, and to
understand the problem about the planning and implementing process. The study was
divided into three phases. The first phase was to provide questionnaires to the business
owners or human resources supervisorsin central Taiwan in order to understand the
proportion and demands of occupational competency while business area employed
management-related graduates. The second phase was to investigate with questionnaires
for the experts to understand the relationship of departments’ teaching objective
corresponding to the occupational competency, and to understand the relevance of
curriculum design and occupational competency. The third phase is to use Content
Analysis analyze the curriculum designs of 2011 school year collected by three
universitiesin central Taiwan to understand the compatibility of various departments
curriculum designs and occupational competency.

The results showed that, curriculum planning of business management department
had a small differentiation with the industry, but curriculum contents were quite
different from execution of teaching methods. The study represented the teaching
objectives of business management department corresponded to the industry’ s demand,
but the curriculum contents and execution of teaching methods could not support to
achieve the goa. The difference between curriculum planning of International Trade
(Enterprises) Department and industry demands was medium, but execution of teaching
methods quite differed from the demands. For narrow the gap, it was able to adjust
teaching methods. The curriculum planning of Finance Department were quite different
from industry’ s demands; therefore, Finance Department might cooperate with the
industry to complying with the industry’ s demand.

Based on the abowe findings, this study suggested that management-related
department in the universities should plan the department goal and curriculum planning
in accordance with market demand, and adopted an appropriate method to increase the
opportunities for students to contact more diverse and practical market information and
to cooperate with industry’ s human resources for the purpose of obtaining the results of

students’ job ability in the field and reducing the variance of job market.

Keywords management education, curriculum design, competency, content analysis
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107% 69% 0% 88% 12% 102% 0% 60% 26% 100%
0.30 -1.00 -1.00 1.06 -0.48 0.97 -1.00 1.05 -1.00 0.00 | 7.67
0.39 0.10 -1.00 0.28 -0.84 0.32 -1.00 -0.03 -0.64 0.00 | 459
-0.19 -0.32 -1.00 -1.00 -0.81 -0.27 -1.00 -0.31 -1.00 0.00 | 590
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IT
7% 62% 89% 71% 74% 72% 62% 55% 51% 100%
78% 67% 83% 60% 50% 100% 100% 0% 50% 100%
85% 72% 85% 77% 76% 61% 59% 38% 54% 100%
68% 48% 88% 67% 78% 71% 45% 62% 45% 100%
100% 0% 0% 142% 38% 152% 0% 127% 0% 100%
62% 43% 0% 0% 14% 56% 0% 43% 0% 100%
107% 69% 0% 88% 12% 102% 0% 60% 26% 100%
0.30 -1.00 -1.00 1.00 -0.49 111 -1.00 131 -1.00 0.00 | 821
-0.19 -0.31 -1.00 -1.00 -0.81 -0.22 -1.00 -0.22 -1.00 0.00 | 575
0.39 0.11 -1.00 0.24 -0.84 0.42 -1.00 0.09 -0.49 0.00 | 458
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IT
77% 62% 89% 71% 74% 2% 62% 55% 51% 100%
78% 67% 83% 60% 50% 100% 100% 0% 50% 100%
85% 72% 85% 7% 76% 61% 59% 38% 54% 100%
68% 48% 88% 67% 78% 71% 45% 62% 45% 100%
S57% 94% 0% 31% 0% 106% 163% 69% 0% 100%
122% 59% 0% 0% 20% 98% 0% 0% 0% 100%
38% 64% 0% 0% 0% 55% 0% 50% 0% 100%
-0.26 0.52 -1.00 -0.56 -1.00 0.47 1.63 0.25 -1.00 0.00 | 6.70
0.58 -0.05 -1.00 -1.00 -0.73 0.36 -1.00 -1.00 -1.00 0.00 | 6.72
-0.51 0.03 -1.00 -1.00 -1.00 -0.24 -1.00 -0.09 -1.00 0.00 | 5.87
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IT

117% 2% 88% 66% 2% 113% 85% 65% 83% 100%

147% 0% 144% 100% 67% 175% 133% 133% 92% 100%

110% 50% 75% 57% 50% 95% 63% 46% 77% 100%

115% 75% 89% 65% 108% 117% 90% 65% 86% 100%
100% 0% 0% 142% 38% 152% 0% 127% 0% 100%

62% 43% 0% 0% 14% 56% 0% 43% 0% 100%
107% 69% 0% 88% 12% 102% 0% 60% 26% 100%

-0.15 -1.00 -1.00 1.15 -0.47 0.35 -1.00 0.95 -1.00 0.00 | 7.07
-0.47 -0.40 -1.00 -1.00 -0.81 -0.50 -1.00 -0.34 -1.00 0.00 | 652
-0.09 -0.04 -1.00 0.33 -0.83 -0.10 -1.00 -0.08 -0.69 0.00 | 415
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4. 36

IT
100% 0% 0% 142% 38% 152% 0% 127% 0% 100% | 111%
97% 73% 80% 70% 48% 5% 59% 32% 52% 100% | 0%
-3% 100% | 100% | -51% 26% -63% 100% -75% 100% 0% |-100% | 7.71
5% 94% 0% 31% 0% 106% 163% 69% 0% 100% | 57%
84% 67% 78% 33% 27% 32% 33% 21% 59% 100% | 2%
47% -29% | 100% 6% 100% -70% -80% -70% 100% 0% | -96% 6.98
94% 64% 0% 0% 0% 23% 0% 0% 43% 100% | 18%
73% 28% 48% 11% 14% 4% 6% 9% 108% 100% | 52%
-22% | -56% | 100% | 100% 100% -83% 100% 100% 151% 0% | 189% | 10.01
62% 43% 0% 0% 14% 56% 0% 43% 0% 100% | 43%
87% 72% 86% 52% 50% 60% 68% 64% 93% 100% | 0%
40% 67% 100% | 100% 257% 7% 100% 49% 100% 0% |-100% | 9.21
122% 59% 0% 0% 20% 98% 0% 0% 0% 100% | 0%




85% 55% 69% 40% 26% 31% 30% 7% 48% 100% | 0%
-30% -1% 100% | 100% 30% -68% 100% 100% 100% 0% 0% 6.35
0% 0% 0% 0% 19% 75% 0% 123% 128% 100% | 0%
97% 59% 65% 29% 17% 41% 23% 23% 34% 100% | 0%
100% | 100% | 100% | 100% -11% -45% 100% -81% -13% 0% 0% 711
107% 69% 0% 88% 12% 102% 0% 60% 26% 100% | 26%
67% 24% 50% 16% 23% 78% 0% 16% 101% 100% | 3%
-37% | -65% | 100% | -82% 92% -24% 0% -73% 288% 0% | -88% 8.50
38% 64% 0% 0% 0% 55% 0% 50% 0% 100% | 72%
53% 38% 32% 24% 23% 52% 9% 20% 100% 100% | 0%
39% -41% | 100% | 100% 100% -5% 100% -60% 100% 0% |-100% | 7.46
55% 2% 0% 0% 0% 54% 0% 65% 0% 100% | 63%
91% 44% 73% 21% 47% 65% 63% 29% 100% 100% | 0%
65% -39% | 100% | 100% 100% 20% 100% -55% 100% 0% | -100% | 7.80
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T
0.90 0.52 0.90 0.89 0.81
0.75 0.41 0.53 0.37 0.76
-0.17 -0.22 -0.41 -0.59 -006 | 145
0.65 0.78 0.78 0.57 0.76 0.61 0.88
0.57 0.46 0.49 0.41 0.47 0.30 0.88
-0.12 -0.42 -0.37 -0.28 -0.39 -0.50 0.00 2.09
0.79 0.79 0.47 0.75 0.96
0.70 0.50 0.34 0.53 0.96
-0.11 -0.37 -0.29 -0.30 0.00 1.07
0.74 0.48 0.70 0.70 0.56 0.85
0.68 0.31 0.41 0.51 0.29 0.85
-0.08 -0.35 -0.42 -0.27 -0.47 0.00 1.59
0.69 0.67 0.57 0.69 0.79
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0.62 0.40 0.31 0.53 0.79
-0.10 -0.40 -0.45 -0.23 0.00 1.19
0.46 0.46 0.52 0.56 0.72
0.29 0.33 0.25 0.34 0.72
-0.37 -0.29 -0.52 -0.39 0.00 1.56
0.95 0.81 0.84 0.72 0.81 0.69 0.66 0.93
0.90 0.63 0.68 0.56 0.73 0.43 0.53 0.93
-0.05 -0.22 -0.19 -0.23 -0.10 -0.37 -0.19 0.00 1.36
0.94 0.83 0.96 0.69 1.00
0.90 0.65 0.82 0.40 1.00
-0.05 -0.22 -0.15 -0.41 0.83
0.98 0.90 0.67 0.81 1.00
0.92 0.65 0.55 0.39 1.00
-0.06 -0.28 -0.17 -0.52 0.00 1.03
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