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Abstract:                                                            

Due to the developing industry and commence in Taiwan with limited land 

resources, financial sophistication and increasingly frequent economic activities have 

contributed to the difficulties in treatment for household garbage and industrial wastes. 

In a time today with rising eco-awareness, garbage can no longer be treated through 

landfill and waste treatment has become an important issue addressed by government 

policies.  

To cope with urban development, the majority of waste treatment employs incineration 

with supporting measures in landfill, according to the Environmental Protection 

Administration policies in waste treatment. The processional skills of incinerator 

operators is the key to improve efficiency in incineration, which require must valuation. 

Nonetheless, what is more important is the issue with human resource management, as 

employees are the main force in creating corporate productivity and performance. 

Hence, it is the responsibility of corporations to improve work value and job satisfaction 

in  employees.   

The study is purported to understand the current incentive system, work value and 

job satisfaction for incinerator industry with the intention to provide reference of 

employee management for the proprietors of incinerator industry.  

The study selects employees from the incinerator industry in Taiwan and analyzes 
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the impact of “incentive system” on the “work value” and “job satisfaction” of 

employees through a questionnaire survey.  

The study results show that tangible financial rewards are not the only methods to 

motivate employees, whereas intrinsic rewards and extrinsic non-financial rewards are 

often the key factors that affect employees, work value and job satisfaction. Hence, the 

study suggests corporations to coordinate with employees, understand the real needs 

from employees and design superb incentive system for maximizing the effectiveness of 

corporate incentive system, thereby improving employee job satisfaction.  
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 0.589 97.252 0.314 1.979 0.000*** 

 0.689 214.502 0.504 2.073 0.000*** 

 

* p <0.1 ** p 0<0.05 *** p <0.01 
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1. 7a 7b 7c

4-18  

 4-18  
  F  R2 D-W   

 0.371 82.288 0.279 2.362 0.000*** 
 0.147 17.278 0.072 2.160 0.000*** 

 0.321 41.299 0.161 2.147 0.000*** 
 

* p <0.1 ** p 0<0.05 *** p <0.01 

4-18 D-W 2.1 2.5

7a

7b 7c

 

2. 8a 8b 8c

4-19  

 4-19  

  F  R2 D-W   

 0.567 202.473 0.490 1.964 0.000*** 

 0.332 85.994 0.288 1.916 0.000*** 
 0.554 120.742 0.363 1.794 0.000*** 

 

* p <0.1 ** p 0<0.05 *** p <0.01 

4-19 D-W 1.7 2.5
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8a

8b 8c

 

4-20 4-21

4-22  

 4-20  

  F  R2 D-W   

 0.762 82.288 0.279 2.166 0.000*** 

 0.868 202.473 0.490 1.943 0.000*** 

 

* p <0.1 ** p 0<0.05 *** p <0.01 

 4-21  

  F  R2 D-W   

 0.520 17.278 0.072 1.800 0.000*** 

 0.878 85.994 0.288 1.732 0.000*** 

 

* p <0.1 ** p 0<.005 *** p <0.01 

 4-22  

  F  R2 D-W   

 0.514 41.299 0.161 2.127 0.000*** 

 0.661 120.742 0.363 1.949 0.000*** 

 

* p <0.1 ** p 0<0.05 *** p <0.01 
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 4-23 T  

 
  

  
     F      
( p) 

     T     
( p) 

 
 58 2.5043 0.6647 2.346 -0.034 

 153 2.5082 0.7627 (0.127) (0.971) 

 
 58 2.9784 1.0241 0.017 3.228*** 

 153 2.4837 0.9103 (0.896) (0.002) 

 
 58 2.7808 0.7645 5.042 2.442** 

 153 2.5098 0.5848 (0.026) (0.017) 

 
 58 2.3621 0.3415 4.497 3.313*** 

 153 2.1520 0.5548 (0.035) (0.001) 

 
 58 2.4914 0.5869 0.640 0.690 

 153 2.4281 0.5978 (0.425) (0.491) 

 
 58 2.5776 0.6543 0.466 0.415 

 153 2.5343 0.6841 (0.496) (0.679) 

 
 58 2.8000 0.5068 3.461 2.119** 

 153 2.6157 0.5842 (0.064) (0.035) 

 
 58 2.3908 0.5961 0.000 -0.202 

 153 2.4096 0.6216 (0.999) (0.840) 

* p <0.1 ** p 0<0.05 *** p <0.01   

4-23

T
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 4-24  

   
 

 
F   

 

 1.219 4 0.305 0.559 0.693 

 112.395 206 0.546 
  

 113.614 210 
   

 

 9.274 4 2.319 2.557 0.040** 

 186.767 206 0.907 
  

 196.041 210 
   

 

 6.632 4 1.658 4.177 0.003*** 

 81.762 206 0.397 
  

 88.394 210 
   

 

 1.524 4 0.381 1.460 0.216 

 53.758 206 0.261 
  

 55.283 210 
   

 

 0.534 4 0.134 0.374 0.827 

 73.589 206 0.357 
  

 74.123 210 
   

 

 1.502 4 0.376 0.822 0.512 

 94.109 206 0.457 
  

 95.612 210 
   

 

 1.210 4 0.302 0.934 0.445 
 66.741 206 0.324 

  
 67.951 210 

   

 

 0.603 4 0.151 0.396 0.811 
 78.387 206 0.381 

  
 78.989 210 

   
* p <0.1 ** p 0<0.05 *** p <0.01   

4-24
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 4-25  

 
 

 
 

 
F   

 

 6.699 4 1.675 3.227 0.014** 
 106.916 206 0.519     
 113.614 210       

 
 3.011 4 0.753 0.803 0.524 
 193.030 206 0.937     
 196.041 210       

 
 1.463 4 0.366 0.867 0.485 
 86.931 206 0.422     
 88.394 210       

 

 2.375 4 0.594 2.312 0.059* 
 52.907 206 0.257     
 55.283 210       

 

 4.114 4 1.028 3.026 0.019** 
 70.009 206 0.340     
 74.123 210       

 

 10.008 4 2.502 6.021 0.000*** 
 85.604 206 0.416     
 95.612 210       

 

 3.447 4 0.862 2.752 0.029** 
 64.505 206 0.313     
 67.951 210       

 

 4.591 4 1.148 3.178 0.015** 
 74.399 206 0.361     
 78.989 210       

* p <0.1 ** p 0<0.05 *** p <0.01   

4-25
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 4-26  

 
 

 
 

 
F   

 

 9.767 4 2.442 4.844 0.001*** 
 103.848 206 0.504     
 113.614 210       

 
 7.534 4 1.883 2.058 0.088* 
 188.507 206 0.915     
 196.041 210       

 
 6.215 4 1.554 3.895 0.005*** 
 82.179 206 0.399     
 88.394 210       

 

 4.534 4 1.133 4.601 0.001*** 
 50.749 206 0.246     
 55.283 210       

 

 7.735 4 1.934 6.000 0.000*** 
 66.388 206 0.322     
 74.123 210       

 

 7.523 4 1.881 4.398 0.002*** 
 88.089 206 0.428     
 95.612 210       

 

 2.532 4 0.633 1.994 0.097* 
 65.419 206 0.318     
 67.951 210       

 

 4.559 4 1.140 3.155 0.015** 
 74.430 206 0.361     
 78.989 210       

* p <0.1 ** p 0<0.05 *** p <0.01 

4-26
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 4-27  

 
 

  
 

 
F   

 

 1.605 4 0.401 0.738 0.567 
 112.010 206 0.544     
 113.614 210       

 
 2.638 4 0.660 0.703 0.591 
 193.403 206 0.939     
 196.041 210       

 
 0.671 4 0.168 0.394 0.813 
 87.723 206 0.426     
 88.394 210       

 

 1.109 4 0.277 1.054 0.380 
 54.173 206 0.263     
 55.283 210       

 

 1.265 4 0.316 0.894 0.468 
 72.858 206 0.354     
 74.123 210       

 

 3.178 4 0.795 1.771 0.136 
 92.433 206 0.449     
 95.612 210       

 

 0.515 4 0.129 0.393 0.813 
 67.436 206 0.327     
 67.951 210       

 

 1.367 4 0.342 0.907 0.461 
 77.622 206 0.377     
 78.989 210       

* p <0.1 ** p 0<0.05 *** p <0.01   

4-27
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 4-28  

 
 

 F   

 

 7.678 3 2.559 5.001 0.002*** 

 105.936 207 0.512 
  

 113.614 210 
   

 

 13.790 3 4.597 5.221 0.002*** 

 182.251 207 0.880 
  

 196.041 210 
   

 

 7.381 3 2.460 6.287 0.000*** 

 81.012 207 0.391 
  

 88.393 210 
   

 

 2.853 3 0.951 3.755 0.012** 

 52.429 207 0.253 
  

 55.282 210 
   

 

 4.497 3 1.499 4.457 0.005*** 

 69.626 207 0.336 
  

 74.123 210 
   

 

 6.410 3 2.137 4.958 0.002*** 

 89.202 207 0.431 
  

 95.612 210 
   

 

 7.624 3 2.541 8.720 0.000*** 

 60.327 207 0.291 
  

 67.951 210 
   

 

 1.788 3 0.596 1.598 0.191 

 77.201 207 0.373 
  

 78.989 210 
   

* p <0.1 ** p 0<0.05 *** p <0.01    
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4-28
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