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Abstract

Title of Thesis : The Effect of Leader Personality and Leadership Style on Employee

Job Performance:An example of Textile and Chemical Fiber Industry
Name of Institute : Master of Business Administration, Tunghai University
Graduation Time : 7/2015

Student Name : Shang-Yu Hsiao Advisor Name : Dr. Chih -Yun Wu

This current work discussed how leaders enhance organizational effectiveness. The
researcher tests the influence of leaders’ personality and leadership style on
employees’ job performance and their group efficacy.Data was collected from the
textile and chemical fiber industry. The supervisor and subordinates were asked to fill
up the questionnaires separately, and the responses were combined together.

The results show that the neuroticism of supervisor has a negative effect on job
performance. Consideration leadership style of supervisor has a positive impact on job
performance. Besides, supervisor’s conscientiousness is positively related with group
efficacy. And both consideration and structure initiation leadership style exert a

positive effect on group efficacy.

Some managerial implication is provided. When selecting a leader in a group,
neuroticism and conscientiousness should be taken into consideration. A leader with
high conscientiousness and low neuroticism is good to organizational effectiveness.
Furthermore, consideration and structure initiation can contribute to employee
performance and group efficacy, implying the importance of managerial development

on leadership style.

Key words: Personality, Leadership style, Job performance, Group efficacy
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