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Abstract

People are the most important competitive factor in the knowledge explosion era,
and therefore performance appraisal system that measures human asset appears
extremely important. In the past, there were alot of literatures indicate that different
performance appraisal system influenced the reactions of the subordinates, the
practical usefulness of performance appraisal system is often questioned. This
indicates that how to establish a useful performance appraisal system, which is

efficient and satisfy subordinates is an important issue.

Based on above described, the purpose of the study was 1.whether different
usages of performance appraisal system would lead to different perceptions between
supervisors and subordinates 2. whether different perceptions between supervisors
and subordinates would interfere in the influences which were made by performance

appraisal system on subordinates satisfactions as well as organizational commitment.

After analyzing and discussing, the study shows that different usages of
performance appraisal system surely affect subordinates satisfactions as well as
organizational commitment. Besides, different perceptions between supervisors and
subordinates would interfere in the relationship between performance appraisal

system and the reactions of the subordinates.

Key words. performance appraisal system, different perceptions, job satisfaction,

organizational commitment

PDF created with pdfFactory trial version www.pdffactory.com



http://www.pdffactory.com
http://www.pdffactory.com

L 3 T T PP PPN 1
L N e P 1
E e L e e P 3
L e - PP 4
FRR '&}lfle#;; ............................................................................... 5
E - & oy R 5
B HOTERERVRE Lo T 19
BB TR AT A B I e 21
Frd I R PRERERHINVER L e e RGO 24
BT A BRI o 25
I e o e - 32
L e - PP 32
FoOH PR AREEE 33
FoA TR R AT R 36
FEZ FHRAIEE , 38
B B R R T e e 38
B8 AR AT T s 39
B B A T e s 40
FEE L EEA T s 43
L - U 55
B B et 55
F2F FETFIE R R T E B e 58
R R SO 60

PDF created with pdfFactory trial version www.pdffactory.com



http://www.pdffactory.com
http://www.pdffactory.com

A R W M B - o e i - P 6
Ze 2-2 > MITIIMAN S 283515 6 5 e 8
Fe 2-3 ARG P B s 9
Z 2-4~RobbiNs S 23 G i F BB o 11
Fe 256 % B AT I B AR ot 21
Fo AL A R TR e 38
Fe A2 FHE R T o 39
Fe 4-3~ At M U Pearson 4p B A BCAE L 42
2 AL IR R I L B 2B R e, 44
# 457 AR A B2 M L e e 45
246 TP R L R AREER ) FHT TR MG B 46
2A47-TRAEDE RTLARTFHREGERN 2HEH TR M BB 46
248 Thfel # i B FPE T ) 3 1 FE 3 M G BB 47
249" p gl B AR TR P B H BROKE MR B 48
2410 AT & AL B PR EGER N %r:s_af%' K B Rz BLAR...49
241 A & gL BT 0B R BBk M2 P50
% 412\ g2 B & Jp.gfrisﬂlwé‘* PN HUR R R M R B 51
413 TR & LR TR TN H AR R M AL B 52
2414 AT & LR BY JRHT G MG B 53
415" p et & AL BF R H R NH B 7% AW M R B 53
Z Bl B B A A 56
W =
BIL-L AT 5 F Bt 4
P R e S T 2 B N PP 13

BIB-15 B 5 2 et 32

PDF created with pdfFactory trial version www.pdffactory.com



http://www.pdffactory.com
http://www.pdffactory.com

