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Abstract

The purposes of this reserch are examine the influences of employees’ intra role and
extra role behavior with psychology ownership, perceived organization support and
organization commitment at Total Productive Management deployment. We examine the
relationship of organization commitment with psychology ownership and perceived
organization support. And we examine the relationship of employees’ intra role and extra
role behavior with organization. We the test these hypotheses with data from 6 TPM
deployment companies, using responses form 212 employees, as well as deploying
feeling.

Result demonstrate positive links between psychology ownership to team
commitment and role commitment, positive links between perceived mission support to
team commitment, positive links between perceived professional support to role
commitment, and positive between team commitment and role commitment to intra role
and extra role behavior.

As the result, we suggest to strengthen psychology ownership, concern about
employee, and have enough professional support for system owners, team leader and

pillar members.

Key words: psychology ownership, perceived organization support, organization

commitment, intra role behavior, extra role behavior
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2 % {7 5 (Williams & Anderson, 1991), & & ¢ p 47 5 - & ¢ ¢t {7 5 (VandeWalle, Van &
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KRG OF o el e MWwpﬁﬁ.%&gj—%ggﬁﬂw&’Aﬁiﬁ’%ﬁ
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P O TPMeE 2 5 e 7 R SR A B2 A G WRP 4o o
()25
THI504 o (£70.75% 4624 » 1£29.25% » T HLIL bl LS B 0 BTA T RS ACE
AR AR RS B LR E SRR
(2) HBaFpein
A TR

(3) =&

¢ 443+1354 » i:63.68% > AURTTA > 1£36.32% > H 04 o

BAhEd s >0 T31 k~40 A | e A bk b > 37914 » 1842.92% > H £ T31 A
T e 3644 5 1830.19% 0 T41 E~50 o e s 4T A 1:2217% 0 T51 E~60 K e o
104 £4.72% -

(4) x5 &R

Ky ARR A F IR AT E P 505824 1k38.68%  H AT EF, 724 :33.96% °
& w424 $19.81% 0 T A | > 164 #7.55% « A& F A B 1304 ik
61.32% » B LRIF AP E T4 0 O ER ERT -

(5) PRiHE 7

JRIAE TR AL E > 0 TEE R %10& | 2 A dk b > 32544 > £2547% > H=x & T2
£ R%bE | e 3440 5 1820.75% 0 T A%2E | e 414 1819.34% 0 T10E 2 F A
m16& | w414 1:19.34% > T15& 11+ | = > 324 i£15.09% - & 7 ﬁi?‘dﬁ SR AEFT A
fex RT3 o

(6) % » TPMeps ¥

FrTPMerpEr Ao # > 02 T2 0y X858 | 2 A kb § > 341214 > £57.08% > #
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SR T1E M J%28 | > 34464 > 521.70% > T Hi%1&E | 25204 ik9.45% » (5%
7 Ai104# o 154 167.08% 0 T10E 2k g ke 104 ih4.T2% o R £ iRl P
FERGLE - PAEPREA YRS T2 0 A 85E | o

(7) % 52 P R4

P2 PRAEHRALST L T SgE ) Ak b 0 31264 5 165943% 0 B E_ T £ 4
oo 3454 5 1£21.23% 0 TR 0 414 1:19.34% o

24-1 R * = 53t 2

7B S A (%)
PERS) g 150 70.75
+ 62 29.25
BAFRE A 45 77 36.32
4 135 63.68
Hu 0 0
EF 30f (5 )01 64 30.19
31/ -40% 91 42.92
4% -50% 47 22.17
51% -60%% 10 4.72
61 f 1 0 0
KT AR % ¢ 72 33.96
% 82 38.68
k- 42 19.81
B 16 7.55
£ F A 2E 41 19.34
27& 7 ARDE 44 20.75
5& 11 F ;%108 54 2547
10& 2+ A%156# 41 19.34




15 & b 32 15.09

# » TPMps T RE: 20 9.43
(ERE SV 46 21.70
2 11+ 355 121 57.08
5i v b xi%104 15 7.08
104 r1 10 4.72

> P LE 126 59.43
wF 41 19.34
iF 45 21.23

&3 212 100.00

TR KR AP EE
¥ 8 RRERR

AF7 g g 4R A2 6050 (structural equation modeling, SEM)i& 7 & 7 g %55 2 T R &
PR A AT o d i T SEM AT E R S K AR FIN AT AT TR Y EA L
¥ %o 12 SPSS10.0 & {7 A 47 > S %3 It F R K IR chifh i ik (skewness) z # 2
1:1.32 71 0.045 (% 76 et f 20de RN )o@ 13 HiTE W O9R % ik Tk Bi(kurtosis )24 0.115

$]5.048(°% fE &l f T endE RN ) Flt AT 2 FTHE & ¥ A e (Byrne, 1998) -

H=t 27 H* AMOS 4.0 11 2%z 14 %1% ~ 17 (Confirmatory Factor Analysis, CFA ) >
7 & 5 R (Construct Reliability ) ~ Jz ac»<& (Convergent Validity ) ~ m 2 % W] 22 &

( Discriminate Validity ) % 4 45 - iz 45 Diamantopoulos and Winklhofer (2001)2 & 3% » #-
T3 ¥ F 4~ )= dp (Formative Indicator) 2 * Ji4p #(Reflective Indicator) ¥%i» » 4

ulit 7 CFA -
- A

SVEErE SRR S E S S8 F IS AT a I R S N
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CFARYTA L % PG FIR L FEZFHFL R0 > B2 A 118 kdod 4.1 957 o 7’
(170)=291.69 > y*/df=1.72 > P=0.00 > CFI ( Comparative fit index) =0.96 + IFI ( Incremental
Fit Index ) =0.96 > TLI ( Tucker-Lewis index) =0.95 - RMSEA ( Root Mean Square Error of
Approximation) =0.05 ¢ y? st @ F 5 2 P A+ ) 2 HN A e m 2 k% e CFl~ IFI
TLI % + >+ 0.9 > RMSEA #:7 0.05> Flpt P e k¥ > B E1 4 Frcd #F > @2

P2y Rl FnER o FHAL T H- e o

EERZAOCE T G 0 FFERNELTE AT RMFRE ok 42 95 0 4
Hairetal. (1998) #t4& d12_ o 3% k- g # & 5 & (construct reliability) - N =
B (composite reliability, CR) 5 0.77 ~ =gt £ # 2. CR 52 0.88 -~ izj+i 2 CR 5 0.86 ~
@75 2 CR % 0.92>#73 CR % = ** 0.60 (Bagozzi and Yi, 1988)- ¥ ¢} »SMCs (squared
multiple correlation) & € 4 =& K 35 1% & 4 dp T £ 2 0t &) > @ AVE (average
variance extracted) @ " 3 SMCs ¢35/ » 4 & A M TR R T ofE@i 4 > & £
A#2 AVE 5 042-iF5ct #52 AVE 5 0.60~ 7+ #52 AVE 5 0.56~ w3275 §£2. AVE
5 066 F7 M ENBNRRY G APF IV AR LR L TR T AT A S ik
2575 AT EF AR ARZ jtartk § fcaorc ki (Fornell and Larcker, 1981) » % %] 7%
BZ% o FAaA2 T35 AVE A A L4pM GdenT 2 8 > PIV LA HEE T T
w|»x & (Fornell and Larcker, 1981)> iz 45 % 4.2 % WA AVE B2 44 2 4ph i@ v o>
AVE &% « s B ip i e > (8 > FIP A7 )3 R LA L G R MR o

%42 VAdpta 2 e R

AR 4T kA
FE

BEAE |20 By A TPM 4 B enggedz .60 i3 L

AVE= 42, |2 2 5 #FF o ix20 TPM A4p B 7 o .68 Eisenberger,

CR=77 |=73 %4 2% TPM iienifgt o 57 Huntington,
NG R ET TR o 57 Hutchison &
DF G EPE RPN JEARIT R R o .79 Sowa, 1986

AR | af 3 A BYFEESTREAF L - .60 i

AVE=.60, & fe & 308 TPM s> =@ ppid fR-41 & + 7 31 |.86 Eisenberger,

CR=.88 ¥ - .84 Huntington,
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P AR TPM kb 2@ fdp 2 &2 R Sefil 4 K 185 Hutchison &
SR LAE TPM i 29 a s e ST PR 7 |69 Sowa, 1986
K o
GdrE TPMPE > 274 i & cnfF 8 375 4 ¢ e o
EiF (SFHEMe N AT TPM EipFl (Feane i@k g o .85 i3
AVE=.56, |2 74P § €4 TPM /| 234 7 i sapr A orde A1 eng B o 73 Eisenberger,
CR=.86 |« ¥ TPM | fef {7 Zi3pF 5 oo 248 - .69 Huntington,
AAEHEFTPM @8N F 5 pd FHATF o .70 Hutchison &
pdeE TPM P> 22 5 7 e EATHL T ahifrR o |76 Sowa, 1986
IR A (R 2 P E;:iﬁuﬁrl% FNp e e pr o .63 i2 i+ Line
# ARE P g i*‘mﬁrﬂ? qANp e s oo .58 Van Dyne
AVE=.66, |# g & TPM /] = Ev:)]*&rl% P e ehsipr e, .88 and Jon L.
CR=.92 A TPM mfé‘e"ﬁ)]* TR AR s .93 Pierce, 2004
AR E TPM mgﬁk)’]}uifk B Ff o 90
AR %Tﬁwﬁwﬁﬁﬂﬁ%%kiﬁéaﬁwﬁﬁﬂﬁ-W
~H o

7% (170)=291.69> y*/df=1.72-P=0.00 CFI( Comparative fit index )=0.96 IFI( Incremental
Fit Index ) =0.96 - TLI ( Tucker-Lewis index) =0.95 - RMSEA ( Root Mean Square Error of

Approximation) =0.05 -

- F R

Fledpthi & o 2MBRGE s &4 K~ &9 M5 sl ~ S8 RpEp 2 e
195 CFA AT L 8% - B P14 L £ 7 B F 2 %97 - 2l 2 A4 %drd 43 407 -
72=14785 (a4 B % 125> P=0.08) y*/df=1.18 » NFI=0.91 > CFI=0.98 + IFI=0.98 -
TLI=0.98 ' RMSEA=0.04° y? se3* B F] 5 £ Pl & % /| 2 V47 s b @ 2 &g % » 2 CFI-IFI -
TLI %« 0.9 RMSEA #i7 0.05 > Fpt s peif k8 » Fpt 5 g henird LA 2L 5

B 46

BERRAKCR S G AFERNALF AL AT ERFRE > ok 4397 0 B
Hairetal. (1998) #7ik di2 =3¢ &3+ ¥ 4 & 5 & (construct reliability) » B Fj ke & >
B (composite reliability, CR)% 0.90 ~ 4 ¢ k2. CR 2 088~ 44 p {752 CR % 0.89-

flis 22 CR % 090~ %22 CR 5 0.81- %32 CR % 0.82> %73 CR % < * 0.60 (Bagozzi
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and Yi, 1988) - ¥ ¢t » SMCs (squared multiple correlation) & ¥ 45 fiv& i 7 0% £ 44y T
& f#f 5] - @ AVE (average variance extracted) @ ¥ 5 SMCs eh*32iE » 4 L4
AT g T iR 4 > BERE2L AVE 5 070~ &9 K3E2 AVE 2 059~ &4 p i3
52 AVE % 0.63 -~ 4l# 2 AVE % 0.64 ~ %222 AVE 5 052~ & 3%2 AVE 5 0.54 >
MENBORRE TG ARG I A dy OB AL TRR Fl A )+ gtk 9T A Y

FHAR R RO G TRk ( Fornell and Larcker, 1981 ) - BISTRE >k o0 B
WAL THAVE B3 a S4B licehT 2 8 Pl LA A & F % Wk (Fornell
and Larcker, 1981)» &334 4.3 2 # 42 AVE £% 44 2 4p M Thdic®@+ v > AVE B % <
HARY GfehT 2 B Fp AT A gL AL E T RHIRR

%435 feh e 2 6 R

% ¥ %78 FlER B | TR KR
FE
BipAsE (NELY S kd = TPM /| edp R o .82 [
AVE=.54, (11347 %4 TPM /| mehx v 5 ¥ o .85 Mowday,Steer,&
CR=.90 [t %4cehTPM | 22} X% chi 35 & o .85 Poter,1979
TPM | fei § g iiip A chizim 1 17 AEERIEE - (84
Ay L TPM B d - o3 g3k E o .81
R Qe I E 'F R TPM g ¢ iy igend 4 o 69 g
AVE=.52, |37 TERMBRETPM E# ¢ AR f g iE o .66 Mowday,Steer,&
CR=.88 AT FEBEATPM Ed P A1 (TR o .79 Poter,1979
*\;Mja/\f@wﬁé foA= TPM &8 ¥ “pr3 A end @en o |83
AFER M TPM g de ¢ #1p3 Mg @ o 85
£d N7 +\_§'*7#4;‘|7§5ﬁ%i£/;‘:’2p - ﬁm;nie 71 iz &+ Williams &
A Ny 7 PR A ATPM EE P g i o .87 Anderson, 1991
AVE=63, |#if §eh s 7 2 P40 & TPM j&# ¥ tha iv - |83
CR=.89 [# % > ARI @ omraangsacp o g7
g R TN T A AT TPM mE Y B E 78
1 (% o
SRS ANEER AP F B ATER = o .78 iz & Organ &
AVE=64, g idpme Atk fldnyd o .85 Konovsky,1989
CR=.90 REgBE PR EY TPM B P i 2 o .88 £ Van Dyne,
NgAd ol AT ' .79 Graham, &
Dienesch,1994
S8 | AERUTL L FRE Y TG LT o .82 iz & Organ &




AVE=52, |# ¢ 31 41 fEBF ¢ Xl g Rl fry 22029 170 Konovsky,1989
CR=.81 |FuE® o # Van Dyne,
AgaiEHIERPaE T x> BT HE =S |58 Graham, &
5 Dienesch,1994
EAR T o SN LR 0 S RS e 77
L | gAFHE RSy B TPM iR ARG A .85 i ¢ Organ &
AVE=.54, |TPM ez&f% Konovsky,1989
CR=.82 [ ¢giddiri A RN E - RHRIBFFD o .66 #2 Van Dyne,
THB R #L’I TPM pf > 3% ¢ he i & 55 o .82 Graham, &
AR B bR . .59 Dienesch,1994

7% (311)=615.46 y*/df=1.98>P=0.00 CFI( Comparative fit index )=0.94 - IFI( Incremental
Fit Index ) =0.94 > TLI ( Tucker-Lewis index) =0.92 - RMSEA ( Root Mean Square Error of
Approximation ) =0.06 -

P2 ARM AT

§38 % 4 44 £ 40 M (Pearson Product Moment Correlation) % & #_idt 4§ % 38 ¥ e»

#E‘ﬁigﬁi[i ELz\ 440/“,\2-\44 Fhﬂg_&r—r .

!
’

LRI AP A AT
R IEREP > TR EE R LT AAPM 0 I EE = BT G APH
¥ 0L iE g 4 45 (r=0.490)fr & £ # 45 (r=0.366)F &A1 ¥ i 48 B (p <0.001) -
EHAGET o BIRRGE L RGET AP -
bhkd pHFE Y S Rtk g R F T 4p R (p <0.001) o ApM fhdcs Bl4eT o &4
ML (r=0.709) ~ %212 3 (r=0.573)8 & 3 17 % (r=0.625) » i 4 2 % gr12 2%

(r=0.682) + & #(r=0.607) » % & 3% & £ 35(r=0.539) -
S RN

ERBERFEAES P EF LR TRAFERGREr=0152) £} 75

F_&

(r=0.142)4r % 22 1% 3% (r=0.164) 85 47 B (p <0.05) » =734 #&¥ & & K (r=0.192)2L 4 ¥ ¥

FA M (p<0.01) » ixis 4 4522 MFFK%(r=0.481) ~ & ¢ N {7 4 (r=0.411) ~ 41 # (r=0.457) ~ %
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$1234(r=0.302)fr & 35(r=0.443) 5 &4 % o 4p M (p <0.001) - & ¥ X 3¢ Sk
(r=0.228):14 B 549 1 (p <0.01) + & ¥ £ 421 BIH A#(=0271) ~ & § &3#(r=0.300) » &
¢ P {7 5 (r=0.304) ~ f1is (r=0.389)Fr 2 % (r=0.366) 7 &8 ¥ it 4p B (p <0.001) o 3T
FREERE LS P T S BB D Ap M (P <0.001) - AR B fhdics ) WK
(r=0.690) ~ % 4 -k3#(r=0.320) ~ & 4 p {7 5 (r=0.610) ~ 14 (r=0.674) ~ %-£2:&3%(r=0.553)
fo & 35 (r=0.572) -
LlkFE LI PAFELT BFRFEEES DA FL Y L RMFOLAIM (P

<0.001) > 4pH fhdicA B] 5 &4 N {7 5 (r=0.610) ~ 4] # (r=0.636) ~

\\?{y

2112 3 (r=0.486) - &,
#FH(r=0.576) « & ¢ KFETE &I P hiT LW S ARE Fan 4pRE(p <0.001) - 4p B ThdicA W)
544 N5 (r=0.515) ~ Il (r=0.426) + % %12 3% (r=0.325)4r & 3%(r=0.384) -

24-4 L B2 APM AT

1

0.00 1

0.00 0.00 1

0.17 0.49¢C 0.36¢ 1

0.15 0.481 0.271 0.69¢( 1

0.08 0.19 0.30¢C 0.32¢C 0.00 1

0.14 0.411 0.30¢ 0.61¢C 0.61¢C 0.51¢ 1

0.01 0. 457 0.38¢ 0.67¢ 0.63¢ 0.42¢ 0.70¢ 1

0.16 0.30 0.22 0.55 0.48¢ 0.32¢ 0.57 0.68 1

0.08 0. 44: 0.36¢ 0.57: 0.57¢ 0.38¢ 0.62¢ 0.607 0.53¢ 1

L4 piE<0.05> BEEEFANR - ** A p E<0.0l 2 F B F AR - *** 4 p ©<0.001 5 1&=AEF 4p B
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S BBRFAHT Y 2 R R

YR

N ERLE AR S AT

FE A PN EFG

245 LRF 2L FA

 HR O F R 0 g A

LR s gBetad v 7 f2

RSN
o

} st g

TR

-

Model Model Model Model Model Model Model Model Model Model Model Model
1-1 1-2 2-1 2-2 31 32 4-1 4-2 51 5-2 6-1 6-2
B FpR | BIFRK & K ERE A 4 p £ p 1 s St Sz Lo &
# #* # # 75 7 % Y Ed
30T 0.14f -0061 0.083 0.010 0134 -0.001 0.173¢ 0.047 0.124 0.027 0.032 0. 08|2
41 17 ¢ 0.048 0.075 -0.052 -0.027 -0.027 -0.029 -0.039 -0.048 0.059 0.35| -0075 -0.083
Y5 4F) -0.71 630072 -0.165* -0.055 -0.7209-0.0R1 0.716 00009 -0.097 0.035 -0."1490.00[5
3¢ 0.162* 0.069 -0.197* -0.251%* 0041 0.047 0.021 0.000 0.031 0.018 0.069 0.051
- N 0.246*¢. 098 0124 0.030 0.20p -0017 0.248** 0.045 0174 0.016 0.313* 0
£ 0.069 -0.087 0.180* 0.105 0.102 -0.087 0.268+* 0.152¢ 0.106 0.1 0114 0.008
ARk 0.052 0.009[3
EXT S =] 0.213*x~ 0.10[2
LoE gk 0. 062 0.210*
ST R 0.563**~ 0.16B*

B R 0.613*** 0.622*** 0.479*** 0.565**
&4 0. 534+~ 0. 404+ *~ 0.325/**~ 0.374*+
R? 0.080 0.526 0.103 0.225 0.064 0.644 0.115 0.601 0.050 0.345 0.092 0.497
AL R 0.053 0.502 0.077 0.187 0.036 0.629 0.089 0.585 0.022 0.319 0.066 0.477
Fi# % 2.981 22.291 3.929 5.838 2.326 45.808 4.435 38.186 1.792 13.379 3479 25.068

o x . . - . — " .
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(D)7 4 pE<01>$ BE: *4 pE<0.05s BFFEL % 4 p <00l 24 BF L *** 4 p £<0.001 >

BAEF R
(Q.VIF %<2 4 & £ SR 3
S = S L&

BAl- ARy B e R B R R IR
BFAGEE &4 AGEZ B - i fFa 414 3 BI04 > § LModel 1-1 5 &4 4 % #cs B 1}
SRS A H =t K Model 1-24 Tw s rg f~ wf M Frcd 3 - T8~ &
E AP PR BRSPS d 245 FHF R aModel 1-1¢ - 3 EERPE &
0.053 » B 7 M K H50.9% % B £ o 7 2o 98 § ehfpa o iafl o ¥ F ARG (X 8
+ Beta=0.246 - p =0.002) » BIFj-&FA%s 5 = 04 - o e L 32 S d %l HEG
K32 1 jF &~ 17 4rModel 1-2> 1 & B RGE S R W EF A TR o R % 0.502 -
Baom B PR i00.2% g 2 £ 0 ¥ U d e g (Fret 4%~ Zar L 4 NS S & - NN
Wi B2 g R ) TR < A0S 1 (Beta=0.563 » p =0.000) 3% B KEG B 5
i+ #(Beta=0.213 » p =0.000) £ 3 > BFF-KHES §F 0 S P88 2 ¥ o 445 B
B T2 0 A AT

Hila: & £ 2 #F$BEAcEt 1o B8 80 A % £ 4 50 BipcEt A ¥ o fp i
(r=0.271 > p<0.001) - e F >4 & Beta=0.062 ¥ # 72 & ¥ > F]y H11a 7 = = -

H12a: et FHBEKET Lo B8 Fret HFoBBE-RES XL AP H
(r=0.152 » p<0.05) - fe - %»c% Beta=0.052 * 7 &g % » #|} H12a 7 = = -

H13a: @is 4 3 Mkt 0o B8 @it F e Bkt M F L Ap M
(r=0.481 > p <0.001) - % F»c% Beta =0.213 r &4 ¥ (p <0.001) » F|#* H13a & = o

H2a: 3@ EBGRE & e 58 0 Iy RO BIR-KET B F 140 M
(r=0.690 > p <0.001) - ¥ %»c% Beta =0.563 » &4 ¥ (p <0.001) > F|y* H2a & = o

d A - PR RE TR REDF R L & £k a2 iry f#(Beta =0.563 5 p
=0.000)2# iz 7+ £ 5 (Beta=0.213 » p =0.000) - =] % B B 5 4 P AT » 2 I fen
PBE AN EBL PR
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B2l - 4RI R e e A EaR AR B R AR R ¢
B¢ R FE o A 4T 5 % 4o £ 4-55Model 2-1£2 Model 2-2 > Model 2-11 & £ %
B & ¢ KA TR FA T 0 A Model 2-20) £k Zov e fE o B Fac L . iZ A
AE B EIEZ AN HE I RFELEEd 445 TR &Model 2-1¢ B EF
4 R%® % 0.077 » ¥ 4F[Beta=-0.165 » p =0.050) » # © (Beta=-0.197 » p =0.011) » & F
(Beta=-0.180 - p =0.042)%t+ & ¢ k323 BFRF > B1 A4 MEFF 44 Ko L F
FR LA IGET MF D v B P % o tModel 2-2¢ o w A T B 1 RPE 5 0.187
+ #(Beta=0.211 > p =0.003)4% 3 - & ¢ K# 4 & » = L#7} f#(Beta=0.168 - p =0.05)

fowo b ¢ RES 3 LPPRAT 2 BEEKEOPET 3 ¢ (Beta=-0.251-p =0.001)

HEGRFFATRF D e Pk BT MR 55 &7 K 8B 8 PBER KR
L% o LitdeT

Hi1b: 2 £ 4 #4éd REF io BB AL £ HFH LI KEF BEF NI M
(r=0.300 > p <0.001) - ¥ %»c% Beta =0.211 ¥ % ¥ (p <0.05) » ]+ 2|z H11b & =

H12b: Frct #5446 KRG P o B8 Rt Fe b s KEs g T
(r=0.082 > p=0.232) > * #¥F»c% Beta=0.093 * % Bg¥ > F]yt H12b 7 = =

H13b: st 54t 4 ¢ KEF Lo P ERAFE 4 REF 2 F T PH
(r=0.192 > p =0.005) - # %»x% Beta =0.102 iz 7 & ¥ (p =0.176) > F]* H13b 7 = = -

H2b: wiZarg g4t & & KEF 2o PP I B2 46 KET IREF L AP
(r=0.320 > p <0.001) - # %»c% Beta =0.168 * & ¥ (p <0.05) - F]}* H2b % 2> = = o

d A - PR RBEE S RENFE L8 LKk p S ¥R iF(Beta=0.211> p =0.003)
232 o0 4 (Beta =0.168>p =0.05) # 4 # #cen @2 8 & 11 8 f (% ¥ Beta=-0.251>p =0.001)

§ e

enkn
’“\ﬁ
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B SRR

10

W32 1 & e L e S nBRRGE &0 IGE2 IR $Ed P T2 BF wF
ARG AINA O F AR S e A ) LR AT o4 4-55Model 3-1 0 3
FisR?E 50.036> A4S £ ¢ ) (755 (% %1 Beta=0.200 p=0.012) > A 4% & ¢

P74 L (45 4FBeta=-0.209 - p=0.015) » & F 4t d & p (T LB P LA B F o F 3N

\4

AR SOREE AR A P75 2 A4 0 4o & 4-55Model 3-2 0 it fFA 4

RO 50.629 B &9 N {7 5 B2.92% R R > T ud 418§ e (B RE &4
K 4] S 80) T2 8 > & Bk (Beta=0.613 » p =0.000)7 & ¢ -ik%(Beta=0.534 > p

=0.000)f 3 » & 4 P {7 5 & AP B AR EPB S D P B o SR B AR RS

AR T 1L

Anbn

3 M AEHEed NaFs o B MR E LI D A LB FD AN
(r=0.610 » p <0.001) - ¥ %»c% Beta =0.613 * 1548 ¥ (p <0.001) » F|gt H31 & = -

iy
%

DAEd ORFEEAEINAFLS FIREF I

M (r=0.515 » p <0.001) - ¥ F»c% Beta =0.534 7 845 ¥ (p <0.001) » | H32 & * «

B

dOHCR 2 VOB B KGEE B KGR A N T L G B F R ok o
N S PR R
Bale A& i e B RE S &9 OREZ IR E B FL B w T,;A,\

o A Rs s AR A R EE R 7L F R FA T 0 o4 4-50Model 4-1 0 33 B
($R%iE 5 0.089 » £ frAxF ~ & FAXF > J1# (7 5 sk (% 42} Beta=0.248 » p =0.001 :

# FBeta=0.268 - p=0.002) » & ¥ #{l# {7 52 MPWAFEFF o B - 300 LuoREE &
FIRY HIIE 75 2 A 0 ae4-55Model 4-2 0 i A A KSR 5 0.585 0 &
TG 75 G585% R R T odd e g e (B KGE & ¢ KEE TR %) 1R
f 4 B K% (Beta=0.622 - p =0.000)2 & ¢ ;% (Beta=0.404 - p =0.000) 4 5 » {1 {7
A4 TARP M S 4I RHCT FE T2 (Beta=0.152> p =0.012) 4 7 5 2 MG MEH P -

BB e R 0 A T



N

41: BMREHIs 757 298

m\i-x**

S BB REEE L REF Y
(r=0.636 > p <0.001) - # %»c% Beta =0.622 * &% ¥ (p <0.001) - F]4t H41 = = -

HA2: & & K$tfle 754 0+ 8%

m\i-x**

% kg RSN 7L S AT AR N
(r=0.426 > p <0.001) -+ ¥ %»c% Beta =0.404 845 % (p <0.001) - #] H42 & =
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