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Amabile 1983
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Subin and
Workman 2004 Sternberg and Lubart 1999
Subin and Workman 2004
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Granovetter,1973



Perry-Smith and Shalley,2003
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Friedkin,1980

Granovetter,1973

Granovetter,1982
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Perry-Smith and Shalley,2003 Monge,Cozzens,and
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(Amabile et a., 1996;0ldham and Cumjmings, 1996) Frese, Teng, and
wijnen(1999)

Nora Okdham, and Pratt(2002)

Subin Im & John P. Workman Jr. 2004

Perry-Smith and Shalley,2003
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(Nora, Oldham, and Partt, 2002)

Subin and workman (2004)

Ray and Miller(1994)

(e.g., Koestner et a., 1999) Walberg, Rasher, and Parkerson(1980)

Pery-Smith, and Shalley(2003)
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(Csikszentmihalyi,1996; Glynn, 1996;Simonton,1999)

Narver and Slater, 1990
Kohli and Jaworski

1990; Slater and Narver 1995

Deshpandé, Farley, and Webster 1993; Gatignon and Xuereb 1997,

Han, Kim, and Srivastava 1998 Kitcheill 1995

Peters 1984

Subin, John and Workman 2004

Granovetter, 1982
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(Woodman et al., 1993)
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Luthans. F. 1982

Chisholm etal (1983) (Job Tension)

Parker &
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Fleming
(1984) Beehr and
Newman(1979)
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and Matteson(1980)
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Fleming 1985
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1984

Edwards 1992
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2002
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St antlo9n7 5

guantitative base

out put factors 1
2 3 4 5
2 i nput factors 2
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Venkartraman and

Ramanujam, 1968

Boyd and GumpeiFto,xl @&dd; lIRontchamnl 995

Bird, 1989;990hnson, 1

Ti mmons, 1976
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8b
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Vroom(1973)

Hackman (1976)

Bagozzi, 1980

Kerlingayjy, 19
Deci, 1975
Hackman and Ol dhan, 1980

Wang and Netemeyer, 2004
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Mobl ey, 1977

1996

1998
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Subin, John, and Workman 2004

Tierney and Steven 2002

350

330 322 91.5%
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3-1

80 24.8%

242 75.2%

Total 322 100.0%
21-30 48 14.9%
31-40 97 30.1%
41-50 135 41.9%

51 43 13.4%
Total 322 100.0%

43 13.4%

() 158 49.1%

60 18.6%

52 16.1%

9 2.8%
Total 322 100.0%

1 47 14.6%

1 - 3 29 9.0%
3 - 6 53 16.5%
6 -9 54 16.8%
9 - 12 43 13.4%
12 - 15 44 13.7%
15 52 16.1%
Total 322 100.0%




SPSS13.0 Modification item

Subin, John, and Workman 2004
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Amabile 1983 Subin, John, and Workman 2004

Tierney and Steven 2002

KMO(Kaiser-Meyer-Olkin) and Bartlett’'s Test Kaiser(1974)

KMO
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KMO(Kaiser-Meyer-Olkin) and Bartlett’s Test

899 2
891 3
881 2
914 2
791 3

Bartlett

Cronbach's Alpha

2003

Kaiser-Meyer-Olkin Measure of Sampling Adequacy 0.899
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0.5 Approx. Chi-Square 1995.539 45 p=0.000

Adequacy

Tes

0.881

Kaiser-Meyer-Olkin Measure of Sampling
0.891 Approx. Chi-Sguare 2974.93 78 p=0.000
KMO(Kaiser-Meyer-Olkin) and Bartlett's
Kaiser-Meyer-Olkin Measure of Sampling Adequacy
0.5 Approx. Chi-Square 1803.07 45 p=0.000
Hair, Anderson, Tatham, and Black, 1998

measure model

Kumar and Dillon, 1987

04

34

measure model

Kumar and Dillon, 1987 040 094
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2. 0.845
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Pratt(2002)
4. 0.797
3. 0.767
=0.88
6. 0.782
7. 0.839
Nora. Oldham,
8. 0.848
Pratt(2002)
9. 0.827
10. 0.731
=0.91
11. 0.844 Nora. Oldham,
12. 0.862 Pratt(2002)
13. 0.865
14.

0.817
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1. 0.63
2. 0.73
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3. 0.84
Pratt(2002)
4. 0.75
> 0.76
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6. 0.797
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7. 0.702
Workman(2004)
8. 0.711
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1. 0.876
2. 0.814
Subin and
3. 0.877
Workman(2004)
4. 0.739
5 0.858
=0.81
6. 0.730
7. 0.656
Subin and
8. 0.834
Workman(2004)
0. 0.729
10. 0.802
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1987 04 0%4 0.70
Nunnally, 1978
3-4
=0.89
0.782
Amabile 1983
0.816
Subin, John,
0.583
and Workman
0.617
2004
0.743
=0.92
0.676
0.753 Amabile
0.752 1983
0.820 Subin, John, and
0.858 Workman
0.804 2004
0.794
) =0.84
0.934 |(Wangand
( 0.923 |Netemeyer(2004)




0.653
=0.90
0.836
Wang and
0.873
Netemeyer(2004)
0.884
) =0.96
0.953
Wang and
0.955
Netemeyer(2004)
0.919
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SPSS 13.0

1.00 500| 21576 .66910
1.00 500| 2.2106 61973
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1.00 467 25279 64510
1.00 477 2.4633 (7456
1.00 5.00( 1.8000 18724
1.00 500 27054 .85987
1.00 480 2.2057 .66444
1.00 4.00| 1.9915 49720
1.00 433 22492 .67082
1.00 5.00| 25232 .70959
1.00 5.00| 3.3586 1.06705

SPSS 13.0
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4-1 b=0.13, P=0.014 b=0.18,
P=0.00
1-2
4-1 b=0.20, P=0.00 b=0.20,
P=0.00
4-1
( 11 ( 12
0.13 0.014* 0.20 0.00**
0.18 0.00** 0.20 0.00**
R Square 0.049 0.081
Adj. R Square 0.043 0.076
F 8.42** 14.50**
+0.1 *0.05 **0.01
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4-2 b=0.13, P=0.014
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2-2
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